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INTRODUCTION 

* 

This is the fourth volume^of the series of Collec- 




tive Bargaining in Higher Education bibliographies com- 

piled at the National Cent^ for the Stufiy of Collective. 

_ - * * 

^afgalnTng^ in Higher Education, «aruch College, City 

University of New York. These volumes are prepared for 

distribution at the -National Center's Annual Conferences 

eonducta(LiiaclLspr-iTig. ' 

An initial grant from the Elife^ Lieberman Memorial . 
Foundation enabled the Center_tii---^«1?5blish a contract 
collect iox^.^^Better than ^220 contract«-^ff!re now on Tile 
at^the Center's library; One hundred aird tweaty-four 
coislege contracts were placed in a computer databank ^ 
with a full-text retrieval capability. 

Additional funding from the Pord Foundation was 
obtained -in the fall of 1975. This grant stabilized 
the library for some eighteen months, and has allowed 
the Center to i;etire the^o^ginal computerized file of 
124 contracts, most of which eiCRdred by August 31, 1975, 
and replace it with a current comp^iteriied contract file 
o.f 136 contracts wkich expire in 1976, 1977 and 1978. 



The library is now^egdlarly used by many visitors. 
We encourage use of tbe Center and continued responses, 
and reactions. to our publications and services. 

Thomas Mannix 
Acting Director 



-^TREFACE . - 

The Fourth Amt^al Bibliogvaphyj the latest in the series of 
bibliographie6 of retrospective and current searches in the field 
of Collective^ bargaining in Highe.^ Eduaationj represents ^an attempt 
to survey the literaUre of the field as it relates to •faoufty^ in 
public or private colleges \and universities. 

Primarily a source of current references for the year 197 5 j 
the scope of this bibViography enlarged to include pre-297S 
references in fields that are of particular interest at this time^ 
but were not included in eaJblier bibliographies. 

Materials covered include^bookSj' periodical articles, research 



3^epoj|flj unpublished reports. Judicial and 'administrative agency 
decvsvons. An attempt has been made to search the major Journals 
in the field, as well as material relevant to Arbitration AiMrda, 
Court Decisions, NLRB and PERB rulings. The redder is -referred to 
\the sections "Resources and Periodicals" for further information on 
sources. Many organizations listed in the section "Useful Addres- 
ses" kept the Center informed j)f meetings,' speeches and research 
reports. "Bijbliographies" on page$ U 8-1 21 lists published bibli^ 
ographies that wiere j^eful in the compilation of this bibliography. 
In addition;- an individually collected Computer search of ERIC 
documents and Journals was an important source of information, as 
were Hssertation Abstracts and the^Index to Legal Periodicals.' 



We have endeavored to cover major souraea of materiatand to' 
^ publish a s^Uctive liaHng. * HouevtiT, we apologize for omieoions' 
and errore aUd welcome- your aoimenta and corrections. 

The Bibliography is arranged by Subject - see Table of Contents 
for. major Subject divisions, - and alphabetically by author or iiMe 
within each subject. We hope you will find this arrangement, along 
with the separate Author Ind^ and Title Index (also listing 
Arbitration Awards, Court Case^, NLRB and PEEB Decision^ by parties) 
helpful in u^ing this publication. The Subject Index beginning on 
page 152 provides access to geographic areas and individual insti- 
•tutions as well as sub-divisions of major subjects.- 

Information detailing the National Center's publications and 
services can be found at' the end of this Bibliography: - • ' ' 
. I ^ Thmas Mannix, Acting Director, of, the Qenter and Ms, Evan 
Mitchell, Assistant to the. Director, helped nmneasurably with 
advice and suppdrt. Ms. ,Ruby Hill and ^s. Patripia Doocey were • ^ 
responsibU for the typing, and Joseph Ton^i, a Baruch student 
■f^assxarbant, Ufted r^orale as deadlines neared. I greatly appreciate 
their asaiatance and cooperation. , . , • ' , , ' 



Molly _ G^jpfin 
Librarian 
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AFFIRMATIVE ACtTOM (cont'd.) 



Leonard, Waltor T "A^r- . ^ 

> The- Chronicle of Al\TvT^ ^^'^^'^ Harvard." 
19-7^7— ^^^-^^-^^-^li^l^^ 10(6): 13, March, 

Lepper, Marv M '»tkc. • ^ 

Opportunity:- ^ DeJJaT"^ Struggle for Equal 
Dec, 197s:, iili--H£il2_Ka££an, 54(4): 246-250, 

Mathews, F.d' "Tpart'^n^ru 

Mathews, John.'' "Aff irmati a 
Miller^ Judith 'Ton - A - 

°i^:%??sn= is^?:''Becy?]-." 




112 "New 71 tie TY Ro " 

' •■•••^ ^^i^^^iLjdueato^ Action 

^^I' ^- 1., May 7, -1975. 
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AFFIRMATIVE ACTION (cont'd.) 

"OFCC^Hearings on Academic Job Compliance."- 1975 - GERR - 



"Opposition to B'erkeley Affirmative Action Plan PersisTTT 
Higher Edu cation. Daily . 3:. 5, Mar. 25, 1975. 

Ornstein, Allan C. "What Does Affirmative Action Affirm' 
^jiewpoint." Phi Delta Kappan . 57(4): 242-445. ' • 
1975. 



Jiy , P^ertofi- John deJ., Jr., ed. Equal Empl oyment 
Opportunity •- Responsibilities? Riphts' Remp^" 
Wew York: Fjacticirg Law Institute. 1§75 



les . 



118. 



120 



m ^ * " ♦ 

.Proje^ct on the Status and Education of Women. What 

Constitutes an "Educat ion Program-.or Activitv^n der 

■ ; ., • ■■ Ti?:i& JX? Ari^ Frogl-ams That do not bir ectW — 

: ^ - Receive he deraj^ Funds,- Such as Athletics. Covered '^ 
' •' 1975 ^^-^-i Association of American tolleges.,, 

• ■ ' . ' \ _ . ■ , X ■ . " • ' ^ 
119 Relihan, WalteV.^.** "Means an^ Enjis ! The Evolution of 
Federal Axiministrat.ion Doctrine on Equal Employment 
Opportuni.ty."v The Journal of College and Univers ity 
Law, 1(1): 33-3V, tall, l973, ^ 

Robustelli ;j A. and (^^fj. Ericsson.' "Affinnative Action 
in the Academic Coifi^unity." The Journal of' Th e College 

121 < "Rutgers Symposium on'EEOC's Tenth Anniversary." Labor- 

'ol'^Lkk! 22SrNov .-3 !^^I9%^^^ Background InformitT5K , ^ 

122 "Sandler Blames HEW 'Ineptness- for Affirmative Action 

iJ?r ""^^ Higher Education Daily . 3: 5, Sfept. 16,' - 

123 Scott, Madison H. 'JAff irmative Action/Personnel As a 

Viable Institutional Process." The Journal of the 
. College and University Personnel" Association . ^FTTl : 
.5-0, Oct. /Nov., 1975. . ■ 

124-—5emas Philip W. "Canada's Female Academics Wary of 

' 21 ".■ ■ \ 
* ' 11 



- , • . J- 

M-MR^MATIVF ACTinv (cont^d.)- 

•'"ca^pul; ??L^L™ f; w'^r-VK^""? opportunity on 

' and University Law. 2: 25-48 . FiTTTmlT 

Stitt; Robert B. and Anthony P. Limitone Jr ^rn^wC - 

P^^S^"^' LitigatIo°n%rategy":^^^^^^ 
lU) 20-3irFfe Colie-.rand n.iv.r^^ity 

132 Thornton, Sw:, et al. "Affirmative Action- Success V 

Failure." Chan^, Dialog. 7(4): 48-5?; May"l975f^ . 

''''^L%rLLT.^'^^i'L^^ir^ Reverse Bias Cases. - 
Aug 28^1975 . Education Daily.. 3: 5, ^ 

""'t'l'on'LflJ 'pr'l"'"t''n? '^^^"1-^-ns." Higher Educa^ / 
"''trf^?J "1lc;i^fn?/'^'"^/°^^ °^ All- P-.deral Con- ' 

offic^^s . ^yu?? ^"-^-^^^^ - 



129 

• ^ 
130 
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'. AFFIRMATIVE ACTION (cont'd.) 

136 "Unequal Pension .Solution Delayed for More Study." 

NACUBO C ollege and' University Business Officers , 
• ^TTp. — 1-2, Nov., 



137 Watkins, Beverly T. "The University That Said No to the 
Guidelines." The Chrotiicle of Higher Education , 11 Co): 

~ 5, November, 1975 . ■ 

138 Wheeler, John W. "The Role of the University Counsel in ^ 

Dealing with Equal Employment Opportunity Complaints. 
; College Counsel , 7: 249-302,, June, 1972. 

139 Winkler, Karen J. "Brigham Young University Challenges 

Parts of Bias Law." The Chronicle of Higher. Education , 
- 11(7): i,10, Oct., , • 

140 Winkler, Karen J. "Simpler Rules ," The Chronicle >of 

Higher Education , 11(4): 9, Oct;., 1975. , ^ 

141 "Witnesses Differ on Scope of Title IX." Higher Educa- 

tion Daily , 3: I, ^June 26, 1975. . ^ 

UZ- "With Little History, Debate or Thought..."' (HEW's Title 
IX)." The Chronicle of Higher Education , 10 (7) : 11- 
14, Apr., 1975. 

ARBITRATION 

143 Benewitz," Maurice C. "A Proposal £©^/lmproving College 

Arbitration." The Arbitratignr Journval , 29: 43-49, 

-1574^^ — 

144 "Conference Examination' of New Arbitration Approaches.'* 

Labor Relations' Reporter - - News and B ackground 
Information , 8^: 101-103, June Z, ly/b. 

145 Levy, Harold. Academic Judgment arfd Grievan ce Arbitra- 

tion in Higher EducatioiT . Special Report fzu. ^ 
Washington, D.'C. : Academic Collective B«^^gaining • 
Information Service, April, 1975. 

146 Simon, A. J. and W.F. Edmonson. "Arbitration in Higher 

F.HiLCA±.i^." Arbitration Journal , 29: 217-224, 
Dec, 19 74.^ ' 
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ARBITRATION (cont'd.)-- - 

147 Stern, James, Charles M. Rehmus , and J. Joseph Loewenberg. 

Final Offer Arbitration . Lexington, Mass.:' Lexington- 
r Books, 19;75. , ' , ^ 



148 



"graining Program for Arbitrators."' Labor Relations 
Reporter - News and Backgi:iound Information , 90 ~ 
LRR - 122, Sept. 29 , 1975. ^ 



V 



ARkI>TRATION AWARDS - CALIFORNIA/ 

1^9 "Teacher Wlio Breast-Fed Baby on Job Wins Reinstatement/' ' 
(Southwestern College in California,* at Chula Vista) . 
1975 - GERR - '593: B-18. ; " \ // 

ARBITRATION AWARDS - CANADA ' _ 

rSO . The Ontario 'CcM^yi^ of Regents for Colleges of Applied 

Arts and Technology oil Behalf of the Colleges of ^ ^ 
Applied Arts and Technology and The Civil Service 
, Association of Ontario, Inc. (March 17, 1975>. 

• Board of Arbitration award deals with jurisdic- 
tronaj' and' substantive issues 'on community colleges 
and^ob security .and recognition/ workirtg hours, - ; 

salaries, agi;eement duration. Also dealt with is the 
^preparation and* release of. arbitration awards.. (Oh ^ ' 
file NCSCBHE,^ 113 pp.) 

IS% * University of Quebec at Montreal and. Society of /Prof essors 
of the University of Quebec . (Province De Quebec, 
District De Montreal, No. M- 7.1-457, Jan. 25, 1971.) 
Proper salaries and pay scales , for 
. ' academic personnel.* (On file .NCSCBHE, 8 pp.j ' / 

< ' - ^ ; / ' • ' 

ARBITRATION AWARDS - ILLINOIS ^> ^ , ' ' 

152 , Board of Trustees of Junior College, District' No. 508, v 
County of Cook . State of lllindis v. The Cook County 
College Teachers Union, Local 1600 et al . (No. , > 

Sept. 25, 1974.)-; Ubor Relations Reporter. 89: LRRM, 
2759-2761. ' '. ~ ] ' 

• • , Arbitrator exceeded' his authority when hef awarded 

back pay to certain teachers. ' . 
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ARBITRATION AWARDS - ILLINOIS (cont'd.) 

Thornton Community 'College and Thornton Community CoMege 
i^aculty Assn., Chapter of Cook County Teacher/ Union 
. Local 1600, APT. 19 75 - GERR - 602: C-2. 

Coaching functions shall be maintained as part 
of.<^gular workload. , 

Thornton Community College (So. Holland, 111.) and 

Thornton Community College Faculty Assn., Cook Cp{inty 
College Teachers Union, Local 1600. (61-AIS-61/10 . ) 
Arbitration in the Schools , 61:5, March 1, 1975. 

' Inclusion of College Division pirectors/4n bar- 
gaining unit . 



ARBITRATION AWARDS - HICHIGA>K ^ 



155 



156 



157 




Ferris State College Fac;ulty Assn. and Ferris State 
; Collegp. (AAA Case/No. 54-39-0486-74, Nov. 2, 1974.) 
-1975 - GERR - 595j/c-2. ' " 

Arbitrator -approves policy making it necessary 
for faculty to .receive, approval for outside work. 

Ferri^^tate College Faculty Assn. and Ferris State 

Cdllege. (AAA Case No. 54-39-0287-74, July' 17, 1974.) 
1974 - 'GERR - 581: C-2. I 

• Arbiter rules that gri»yant who left work, after 
confrqjitation, resulting in Jivpertension, • is entitled 
to half -day of sick leave only. 

Jackson Community College and Jackson Facul ty Assn. 
(61 - AIS - 61-8 .1 Arbitration in t he Schools. 61: 

4t March 1. 1975/ ~T, — 

Righjk^of supplementa'l coiiege teachef to change' 
teaching ijrogram. ; " , 



AR^ TR/^Jm^AMMBS-^^mH^^fmK 
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Board of Higher Education -arrid Professional Staff Congress/ 
CUNY^ (62 - AIS - 62-14.) Arbitration in the Schools, 
■5ir",S, April 1, 1975. ^ ' 

'Adjunct English lecturer "entitled to "preferential 
hiring. " ■ , v 
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ARBfTRATI QN AWyU).S . NHW YORK (cont'd.) , 

CUNY Professic/nai. Staff Congress and Boa*rd of Higher 
• Education /of City of N( - — ~ 
0596-73, July 25^^1974 
Arb^trartor orders 
'and to reimbu^e him f( 

7 

^irj^^CojT^^ and 
ComjnunlLy College. (AAA 
Nov. 6, 1974,) • 1975 

Arbitrator finds 
agrciemeia by assi-gnj.n 
. weeks . 

Finger Lak es Com-muni ty Co 
' (PERB Docket No. M74-5 
GERR - 593: ' (; - 7 . ■ 

Fact-fi nd'er rp<romjnend? ip^soj^^ion jfif seven con- 
tract iinpass.es • 

Monroe (N .Y.j G>lmnunity Colj/^ge and Monroe Community 
College Faj?tilty Assn. /63--AIS-63- 18.) Arbitration 
in the Sj^fiools ^ 63: 7< May 1, 1975. . 

tr aKTl a tyV^meOiness , and collegers fiuthor- 
ity po make final decisions dn promotions. / 

Qnon^gg Communi ty , C6 l>^ge Federation of Teachers, AFt", 
^AFt^CTO and Onofrd^ga Community College. (AAA Case 
No-, 15' 39-^)274 ^7^, July 24, 1973. New York, American 
Arbitration Assn 6 pp. 

Grievance concern^ " salary rates for less than 
full day^s work. 





Ono ndag a Q^mmuni t y Cc^j^ Federation 'of^ Teachers, '^FT, 
AFI.-^TTlo and Dnotiaaga 'CoihmuMty College. XAAA Case 'No 
i^^j/-ae§JF73, July 25, 1.97^.) New York, American 



165 



Arlviftratioh Assn., 16 pp. / 
/ College violated agi^^ment with regard to tentire 
tatus of six employees/ ' / 

• / ' ^ / : " '"T / 

;Jnondaga Comiiiunity Colle&fe Fe^deration of Teachers, /AFT ^ 
' .and Onondaga Community College. (AAA Case No. 15-39- 
O0r75-73,. Julv 28, 19/30 New York, American Arbitra- 
tion Assn.; , ^1 3 pp .y ' / 

Whether a; col|:i?g^ president has the right to 
. igm^re^aculty ac^^^ regard, to^ the appointment , 

of a department ichdirman. 
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. Ap I TRAT ION /AWARDS - NEW YORK (cont'd.) 




166 Onondaga ^Community College Fed0ration of Teachers 'and 

unondaga Lomnmnity Cbilege. (AAA Case No. 15-39- 
0151-73, sept. 14,-1973.) New York^ American Arbi- 
tration Assn., 10 pp. . . 

College did not violate contract When it failed 
to approve nineteen applicants -for promotion. 

• • , ■ > 

ARBITRATION AWARDS - OHIO 

167 ~ '!Univ-ersa ty Must Pay Salary iticrease for' Doctorate 

. Granted at Institution it Did Not Recogni.ze." 
( Youngs town St at€ University and Youngstown State 
University Chapter* of the Ohio Education "Assn. , 
fiederal Mediation and Conciliation Service, Sept. 
1974.) ° -Negotiations Rea^gai^, Dige st. 8(7): 11. 
Mar., 1975° ■ • ~ ' 

ARBITRATION AWARDS - PENNSYLVANIA 

168 Association of Penji. State College and University 

^^aculties/ Penn. Association for Higher Education and 
. "^CoWionweTlth of Penn. (KUtztown State College.) 

.(July 17, 1973; No. APSCUt'-OOl .J ^ 

i Whether ot" not.tTije timd' spent by a'n^mber of. the 
t teaching Saculty in administrative position counts 
\- toward tenure.- (On file NCSCBHE, 18 pp.) ' 

169 Commonwealth of Pefnnsylvania and' Association of Penn. 

State College and Univeiiity Faculties , f Lock Haven 

^llege .) TJuly 51, WTj^llki. APSOJ^OOZ.l 

^^.Associati^on cpntention^nl^BSsic administration 
violated agre«»nent by failinji^P^ grant merit increasies 
to fa«tity members for the 1^72/1973 academic year. 
• , (On fil^ NCSCBHE, 12 pp.) 

170 ^^ Association >of Penn. State College and University 

faculties / Penn. Association tor Hlcner Education and 
' Coamonwealth of Pennsylvania. (Sept. 7, 1973j 
.Grievance No. llf) 

.Proper use of personnel files. (On file NCSCBHE. 

5 pp.!) . • • " 
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■APRTTDaTT|jy',.MDnc : PENNSYLVANIA (cont'd.) 
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State College aftd University 
Association for Higher Education and 
n . (Sept. -'7, 19-73 ^ 



L 



173 



174 
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AssocxLt j (3|P^i Pe nn 
Facul ties /P^nn 

Loimnonweai th of 'Pennsylvania 
Grievance .N'o. 13.) 

Grievant not given teaching assi^nmeYit i^n those 
courses scheduled by his department for thd* 1973 . 
same.' session.. It is held that grievant^is' sub- 
jected to arbitrary, capricious and discrimiiiatory 
treatment in this matter. (On f ile NCSCBHE , ^3 'pp , } 

Associa'tlon of Penn. State College and University 

haculties /Penn. Association tor Higher Fr^nnat^ nn and- 
LQminon'.veal th of Pennsylvania, ^(Dec. 14, 1973.) 
Salary grievance. (On jFile NCSCBHE.) 

(Westche-ster State College) Cofiynonwe>lth of Penn. and • 
Associ ation of Penn." State College and University 
FaeuITies /Penn. Assn. -for Higher i-tlur at inn. TJ^, 4 . 

r9TT:i . , ^ . ■ ' 

Association contention thaty?ollege violated 
agreement by' r/tiring associate processor at . th.e- end 
of the fall ^mester rather than continuing his teaph- 
mg services to end o7^ spring semester. fOh file 

NCSCBilE, 35 pp.; . ■ 

Coiiimonwear^ of Pennsylvania and Association qf Penn. 
State College and Univers'lTyTaculties /Penn. Associa- 
tion tcr Higher Education. .(Feb. 6, 1974.) ' 

Dispute, •►.with Tespect to denial of promotion. 

COn file NCSCBHE, 14 pp.).^ 

Bucks- County (Pa.) Community College and Bucks County 
Community College federation of Teachers, Local No. 
.223S. fOl - AIS - 61-3). Arbi tration in the Schools. 

. 61:- 2, Mar. 1, 1975. — ' ; 7 

College tried to force retirement upon assistant 
professor who reached age- 65 when existing contract ' 
"^04^ no such stipulation. ' " - 



A ' 




^WISCONSIN 

-Lakeshoj-e V^tional Technical Institute and Adult Edu- 
y catiOJt>4Jistrict il and Lakeshore Education Assn'. 

(Sept. 17>1974.) 1-975 - GERR - 589:- G-3. 

Arbitrator rules that board of creation did«not 

violate agreement by unilaterally elii^inating offie 

program. 
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ARBITRATION AWARDS - WISCONSIN (cont'd.) 

/ 

Milwaukee Are» Technical College and AFT, Local 212. 
- (.61 - Alb - 61-16.) Arbitration in the Schools. 
61: 6, Mar. 1, 1975.^ 

Teacher who accompanied community action group 
to state legislature not entitled to receive pay for 
, ' the absence. 

Northeast Wisconsin Technical Ins^ilTute and Faculty ■ 
Association, L\)Ji - utiftR -^-grgi: IT"*'. 

Arbitratpr rules tiiaf teachers not returning in 
fall have earned deferred compensation of health and 
life insurance premiums during July and August. 

BARGAINING UNITS . 

['Bargaining Units for University Faculties." 1973-74 
Survey of American Law , 543, 197*4. '~ 

nanno, Mari«^ F^ and Edward L. Suntrup.. "Occupational 
^clus^ons in Faculty Bargaining Units." Industrial 
RHations , 14(3); 358-63, Oct., 1975. i.^^": / 

Bogiyjino, . Marit) t. and Edward L. Suntrup. Unit Detemina'- 
. tion in yjptfr-Year IfaiversAtie? : One ~ 

' Aspect <if tfae Problem (Worxing paDjfer.) , Minneapolis. 
Minnesota: lB.dus trial Relations Center, University- .of 
Minnesota; Dec. , 1974. ' ' 

Fox>sThomaS G. and Rofeert T. Blackburn. '.'Factors In- 
'fluejicing Medical School Faculty Disposition Toward 
Jfllebtive Bargaining.". Journal of .Medic al Education, 
S0(3):^^r236, Mar.; ISTT. ' • -' 

Iowa ^ligher E4uc^tion Association. "Unit Determination." 
IHEA Comfltuiijkque >^S41) : 3-8, Fall, 197^. 

Laval University^ Montreal>vSuebec. (Dossier: 1720'-37, 
Case No . QR- 0^0 7 - 74 , ), ,. Jaiv. -31., 1975. , - „ 

Certification of appropHate bar^gainin^ unit.v fOii" 
file NCSCBHE:) . - . ^\ I , 

Moore, 5. "Determinatioa-ef-Bargaihih^Units for Cojlege^ 

Eacttl^iesT'^ Tjniversity of Pittsburgh taw ^RerteM J/37 : 

43-62, Fall, 1975: ^ ■ 




BARGAINING UNITS (cont'd.) 



Oberer Walter, etal Amicus Brief of the Associ ation 

. of -Anieri^ ^fcaw-^rhtxjls . Washington ft r- 

• American- Law Schools, 1971'. (ERIC . 

^°^H^ah^; ^- "Faculty Bargaining Units in 

sllT:' ItTzTZ}, .negotiations ReseafcU Digest, 

"^'o^'M^^nn^'T''^ Nfust Bargain as a Unit." ( University 
£fMinTK, Board of Regents, et al . and Min^ . Jiureau ^ 
or Mediation Services, Dec. 6, 1974.) Negotiations 
Research Dig e_st. 8(9): lo ,' May , 1975 . 

University of Quebec at Chicoutime. (Dossierr -14^5-2^ V 
Case-Nosr Z-RU426(71); CE-Qi:72~10, 027, Sep? il^^ 
1971.) Bureau. Du Co mmissai^&^-Enc^ueteur En-CK ef. • 

■Jan. 26, 1972, 19 pp. : — — --rr-' 

All faculty with the exception of deans part ^ ' 
servir; ^"^ividuals teaching ^s part of iilf^ary " 
service, placed m faculty unit. ■ (On file NCSCBHE.) 
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COLLECTIVE BARGA INING < ' 

Academic Collective Bargaining InfoTma'tioit Service. 

• ?S^f"^^Hn!?/!£^^I-' t'ashington, D. C. : ACBIS, 
1^3:^ URIC _f ED 087 319)-. 

Provides- laymen with general information 
plus bibliography. , . • 

Academic. Collective Bargaining Information' Service . 
Some Primary Concerns Expressed by Campus Ad minis 
trators_, Trustees Faculty i>tudents. Onions an d 
Taxg^ayer s about Collective Bargaining laws . — §mc 
Report Washington, U. C'.V ACBTS, December. 

1974. • 

Aitchison, Gary". Perceived Influences, of Col lective 
Bargaining og Se TecteT"Facuity , lnvolvement~T isn^ 
^Jl^^^J^J^ 92J'>^^lSy^Pl'i-^ &^s^ and V ocational '~ 
SchoqXs . .-Ph^DT Dissertation; Iowa S"tate Uni- 
- versity, Arae^^, Iowa,, 1973. 

Alderi^an , Taylor . "Col lective Bargai^irig : : ' Another " 
. V^^^^o^^t.^;- - ■ AD£.Bi»lleti'h . 42 : ^. M>36-. Sept:,!';/..' ' 
1974.* ' *^ *7 -v^- ^ • - . . . ' ' 

Allen. ^. Bale; JfV; -Otgaif^jzrtiffrrtWsE^Ji^^^ 

Professors and Collective; Bar^airiinr'' -Sbd!-' ^■ 

. . ' L»w Journal . 23:'. .606-61.7. dct'..1972. ^ 

• ••-->3-!r7ri^^~~~v,^^ . ■ - . 

Angel 1 , George #7' Some >S(igg'est4^ ah d ' i. 

- Di'sadvafntages of uollectlVe -Bargaininft^ — ^ 
' J»peciai Report' fE tehiAgtori» C. r A6ademic 
. Collective Bargaining Infqrtiation Service. Oct..' 
: • aa74..: CERIC #JBD .05^ v . % . • 




Aussieker, 3iU^ '.''Bargainingilfmeut UnionV in • 
vGalif driiia . " -I ndus trial.. Al at i on s » 1 3 f IT : 40-4 9. 
'February, 1974. — - ^- . . :' , 

. T ■ ^ ' ■ : ■ : 

Aussieket% Bill and Ji Garbarino*. "Measuring- 
Faculty Unionism: .Quantity an* Quality." . 
Industrial Rej^ti^ns. 12(.2):'. May, 1973. . ' 
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CGLLi:CTIVE BARGAIN ING (cont'd.) ^ • ' ' 

196 Baiassi Eileen C, "the 'Uncertain Interim' Between 
,tne Vote and the .Contract , " The Journal of. the 
CoU cgc and Urti'versitv Personnel As sociation. 26 f 3") • 
70^7 3; .Juiy/Alisiist, 19 75. = ' 

. HaldTiJge JvXVi'ctor and Frank Keraerer. Union s on 
Campu s A Sfkv Francisco: - Jossey-Bass, 1975 . . 

^00 Hard BerTia\d.\y'.AIbert Shankfer: A Portrait in Power." 

Phi D elta. Ka^an . 56(70:' 466-472, March, 1975. * ' 

'•Bargaining' Gain^pf .Faculty Noted by Management." • 
XHA \dvocate , 5; June, 19 75. 

i'eal Hdvin. F*. , EdWard D. Wickersham- and .Philip Kienast . 
The Practic e of G pl.lective bargainin g. 4th ed.. 
Homeivood; HI.: J^ichard D. Irwin, Inc. , 1972 . 

Bcaudry, Anthojiy'T. Decisi^on^- Maki ng Under Collecti ve 
Bargaining. Ph.D. Dissertation, Syracuse University 
Syracuse, .N. Y. , 1974,* ' . „ 

Begin, James P. and Jack Ckernick.' "Cdli'ective' Bargain- 
• mg Agreements in Colleges and Universities:' Griev- - 
4nce, and Job .Allocation Provisions.." The Journal 
of the College and University Personn el Association . 
LL\ .52.-63, -May, 1971. ' — ' ~ T ' 

^c^in,. James -P. and Stephen Brown. "Th.e Bmergence of- . 
•- ' .Faculty Bargaining . in New Jetsey." Ouniaunity and' 

, Jun,ior CoUege Journal . 44(4): U-\ f/^cllLexl ' 
January, 1974^75. , ; ' . 

,-206 Begin, James 'P. Faculty Bargaining :- A Conceptual 

, Discussion . , Final. Report. New BrUnsw-ick, Hi. J. • 
State University (Rutgers), Institute qf Management 
and Labor Relations. Feb.; 1973. (ERIC *ED Q74 9*93).. 
' ■ - ' > ' ^ 

207- Begin, James P. "Faculty BargaiAihg 'in 1973: A Loss 
. , of Momentum?" The Journal of the College and Uni- 
\ vers ity Personnel Association . -25(2): 74-81, Apr. , 

208 ftloland, H. G., and -_S'. Rloland.: American Learned 

. 'ySoci^ties^n Tr ansition: y T he Iilpactt of .Dissent an d 
\ Rec ession. CCarnegie Coiiflnrssibn on Higher Education) 
M New York: -McGraw-Hill, 1974 
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CO LLECTIVE BARGAIXIXG (cont'd.) 
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Association for SgSfFlI™!™^^ 

i:er ,^ieacners College, Columbia .UnivepgiTt yr^-l 9 75. — 
Brumbaugfi, Robfert B. and Victor F pi ar, 

urleans, LA., March, 1973. (ERIC »ED 080 0S3) 

Carr, Robert K. and Daniel K Van Fvrk Tv^rr- * • 

gjl£gMg°_ltat^^ ACase.Stnjv l^ashington ■ 

tr.^,f!"S °^ ^ rapidly expanding university' il !„«; ' 
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POL LLCTIVE BARG AJMNn (cont'd.) 

Faculties have Chosen or Rejected AeIms ° ^ 

" "''°JJniJr"r„??I*" t'"« SymposiuA." Co -nunity an d ' 
Junior C ollege Journal . 44: ly 'l i. 

223 Cx^w'ley Joseph. "Disparities Between University and 
private Sector Collective Bargaining . •-• NCSCBHE. 
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92. September:'l975!-^' ^j^g-Ml^.^ Law Digest, SC5): 

back' pars\oultbr4^Sr^ f ^i"^^^"^ °^ discrimination, 
-not f?ustra?e Titfe ?J! ^^ich would^ 
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COURT.. CASES - - ( coat-U , ) ' 

378 Chung v. Park, (Federal C.oUrt of Appeals', Third Circuit, 
5r4 F. 2d. 38€, , 1975.) ; TJie College Law Digest , 5(6): 
. ^ 117, November, 1975,. . , ^ ' \. 

/ . * * Academic freedom and tenure; dismissal for cause. 

379' Decker-Gregg v. Scarlett. (392 F. Supp. 1352, M. D. 

Terin., 1975.); The College Law Digest , 5(6): n9,7 
November, 19 75. j 
^Jontenured faculty and refusal to grant due 
' process hearing prior to non-renewal of contract. ' 

380 "Discrimination Cases: A Sunynary." NACUBO, 8(3): 

13-14, September, 1974. 

381 "High Court Lets Teacher Dismissal' Ruling Stand/" 

Higher Education Daily , 3: 3, Jan. 28, 1975. 

3^2 "HiJSirCourt Case May Affect teache> •Bargalniirg:^"" • ■ - . . • 
, • Higher Education Daily , 3: 2, Jan. .29, 1975. *' 

383 "Labor Law Decisions of The Supreme Court, 1374-75 

; Term." Labor Relations Reporter . News and Back - 

ground' Intormat ion , 8b^-LKK, :j()l?-390. Aug. 18, 1975. 

384 Markwell V. Culwell. (515 F. 2d. 1258, 5th Cir. 1975.); . ' 

The College law Digest , 5(6X: 119, November ,M 97 S> 

Nontenurefl teacher and right to ah. admiaistrative 
hearing .before dismissal. . 

385. Semas, Philip W. "Teachers Challenge Union." The— 

Chroni cle of Higher Education , 9(16): 2, January, v 

wry. ' 

Minnesota Community Colleg^ file right- to-wofk 
lawsuit. *^ ^ . 

386 "Supreme Court vRules on Pregnancy." NACUBO, 8C3):"^ — 

12-13, September, 1974. ^ . , 

387 "Supreme Court Rules on Union Reps at Misconduct Hearings." 

Higher Education Daily , 3: 8, -Feb. 21, 1975. 

388 Young, D. P.^ Higher Edocation: The Law and Parameter s 

For Actidfa . Tl^^iens , Ga. : " Institute, for Higher Edupation, 
Universitynfrf^ Geotgia, 1975. , 
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. . • 4^1 



< ,'» 



Bowling V. Mathews. (511 F 2d. li2, 5th Cir/'1975 )• The 

^, ^ ^'acuity member at University of A];,h^n.;. alleges 

that; termination was based upon his exercisS of l?ee 
speech- and that it had been- ^;anting in due process 

COURT CASES r. ARIZONA ' , * . ♦ 

'^^Ttft.^'rr.^^^''^ Of Regents of the UniversitYes and the 

blU F >d ?!M'^?r '::"^' ^ ^^^^^"^ District 2our?? 

9s V .i^p Cfert. denied, U. S , _ 

s%t;ro^e;/L9?5.''''-^'- ^^^^e^e Law nicest. 5 (5)- 

presusp^L'ion'i^Llng!'''/' ' 'T'^' professor .to , a 

.' ' •' . 

'COURT CASES - CALIFORNIA ' > * . . • ' r 

""'""App^'d-vIfS?! ^^^t -""^r^^sity of California.^ Us'^al^ 

beforf d~s1l'^^^''^""^ process ' . ^ " 

Burdeau y. Trustees of the g^fornia Starve Colleges . ' / ' 

M : °^ Appeal^ "Ninth Circuit, No. 73 - 1622 - 

. S'!975: ^^^^-^^h^-Coneae Lag n^.. , ^.^^!^f?^,o 

Nontenured faculty and the right to be 'di-ven - 
reasons for nonrenewal. ^ ^ , 

^""""tT^in '"q^k'^H-" C-alifornia State -Coll.g P. . (507 P. 
Jt4)r?i;/.?ui?:^i97^^^^^^^ - 

. reason's^lof ^olrf^SJ^l^r ^^^^^^ / : 

^^ z'^^Hpt?" 4g34SysT""ir^ ^^^^ ^^^-tees 
5f6). 339 ^^9n M ' The College Law I^jqest . ' 
f b(6J: 119 - 120, November, 197T! - , , — 

reduirina^X^l??^''^^^^ right to seek a. writ of mandate . 
recjuiring the college board to^set aside a decision that 
the services of the teachers be terminated. • y 
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396 
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399 



COURT CASES - gAi^IFORM'a Tcont'd.)^ " ' - ' ^r^-^r'T -\ ' 

\ (Califprnia J^.te Appellate Cft^irt, lii CalT RepS. 1 'l975 )'. • 
. The CoHege^^ Dicfes»^«>5^4).>l3, July, 1975.. . ' ^ ^' 
i^J- ^^#h,pP^^ov^pr^ay fdr the^^nterim between, th^ 

'V , il*'. ^ . . ' . .•*■-.•. 

? M Superioir Court/' Santa Clara,. 

l%?^l\^^k'^'' ^^Z''^'"'''^'' The College lL Dia..^ : 
5(5) : 97; .Septena>6l-,^1975. ^ T"^*^ ^ ^7 

Thtev,.right €b "procedural due process at Sah Jose 
State University . , , • — 

' / ' ' ' '- ■ ' ' ■ - ^ 
Krausen v. Solarife County Junior Collecye District. (114 * 
Cal. Rptf 216; 116 Cal. Rptr. 933) (197,4). The Col lege 
Law Digest . 5:15, January 1975. ' '^•^^^^ 

Dismissal- of permanent employee before nontenured . 
» members . , . ■ 




Sime V. Trustees of the. Caufornia State Univprsii-y and - 
: andColleaes, ft al ' i:U. S. District Court, Eastern,' 

Distrigt of Califofni^, No. ^-2801,. January 30,^1974.) : i^l 
Labor Relations Reporter .' ^ 11 : >rr ^^.=pc- 334.' ' ' . :, 

^ State ^niver^ity did not Violate California ' 
' Constitution wh^n it hired someone other thkn woman 
r whose husband teaches in chemistry department , for full- 
time- teaching position in that department, since, rejection - 
of wQman w^s due not to sex disqrimination. " ^ 




'4(31 



Sime ^f.. Trustees of gj:ate University, (U. S. Court o£ 
^ Appeals, Ninth Circuit, No. 74 - 2284, Dec. 4/. 1575.); 

Labor. Relations. Repoi^ter t Fair Employment Pr actice! ' 
/ il: FgP Case3^^(35) ;• il04 - 1 106 , . December 2l 1^ 75. 
/. Title VII action dismissed'at Californ ia State 
>; University, Sacramento . ° ; : ; ' — — ' 

'^^It (120 Cil. Reptr. 94, 533 P. 2d. 222, 1975. )7' 

• The College .Law^ Digest . 5<4) : «3 - 84/ July,- 197§. 

-Faculty tights and- freedoms .frojn- covert polide 
surveillance in the elasiroofa at UClA , ; i 

CQURJ? CASES. - COLORAD O " . ^ , ' 

— — 7'^~' — ' ■ . r" 

Alexander'^y. Gardnef-Denver Company. (U. S.' Cotirt of Appeals,/ 

Tenth Circuit, Denver, No. 75-1091, July 2, 1975.>; ^ 
♦ Labor Reflations :Rfep orter - Fair Employment Pra ctirf> 
11: PEP V Gases, 149 to 152v ' . , ^ . ' 

Concerns jurisdiction .'of t^e. arbitrator when dialings 
with employee grievance. * - . ^ - 
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^^^Sllsmmo (cont'd., 



Associated Students nf 

iiiJTTt^' 88 - 89, July, 197lff?ir%-£2iiSSe . 
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406 



?ole V. UnivGrsi-+.„ * 



Cases, \2 _ 7,-5 ^-2i£_E2Elpyinent Pt-=.«4-,- ' ■'•''^•); 

- Black fo^er n--^^ "S^t-^^^^-^^SCtic^^ 
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, '-naming »grant by 
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409 



410 



411 



, 412 



413 



414 



EEOC V. National Academy^ 
District of Columbia^ No 
Labor Relations Rep o^^f^, 

to lBO%%liT^ to sue under Tx^ 
to dismiss' fc'tiol unde?"^J?'f'41^ 
Of 1H4 by EEOC against empl^y^f ° 



^-00171 



(U. S. District Cour, 

June -9,, 1975.) ; 
ment Prarfino 

VII is not limited 
charge. On motion 
ivil Rights Act 
'on denied. 



"J.^f-'^Si ^-t^'^^ ^n-^orsin. Sex kcri„,„«io„. > 

HEW .ailea to.o.s^S',^^|,^Sa^-J^- ^^^^ 
COURT CASE<^ - PrnpTp^' 

Bosanti v. Miani^ade Juninr rr^^^ • . ' 

• ■ . . ^^^^^^i'SI^^iH^sed on'sel' ^' 

"l--^it^^emi^^ court, .udicial 

Discrimination in employment b^d on sex " 

" -"pPe-^T^^ (Stat; Strict Court 

I^Jitenured faculTv ;k ' • ^^^^y' ^^^5. . 
' . renewal of contrae? ^ ^'''^ ^^^^^ °f expectation 

Gorman v. Univercsi f-w /^^w ' . -.^ 

• Diaest, 5(6): 116, 1975 Collec^. t..., ^' 

Academic freedom and teribre.' ^ ' 

'^'el^? 5thVU-?; 19^7^°n^^°^i\?^ -PPe^ls, 511- P.. 2d " 
.82, July; 1975. ''^'^ ' ' Collec^. t... 5^^;^ 

a.d thrr'!^h^1o'??o^S^^^^^^ ' 
of pontract. . P^P^^dural Uue process before nonreneWal 
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415 



410 



417 



COURT CASES -."dii^ RGTA 



Chung V. Morehous e Colleae <s n,- ^ • 



December •27,-, 1975. 
"Title VII. 



-C-lark V. Atlan ta Universitv ^tt c f^• ^ • • 

. Di3tri5t ^ ^eorgIarNo^ -C74-i675A n'^'^^ Northern 

Labor Relati^>.v^-L^ ^.°; - Pa^r^'i^''^"*^^ ^974.); 

u. LL,. ^ ^T^j ^^^^ Employ me nt Plrartin^ . 

Title VII. ' ' _ • • 

Noveiaber, 1975. The College La>LDi.,^ ... 

-,ht i„ .he absence o/foJil eJ^eclat^o^SifpSL . 



COURT CASES - IDAHO 



418 



"^"^^r":^. ^-SM^ahoState Board 



of Education. (530 p. 2d. 



nreappointment^ ^ ^''^ ^^^^^ ^° timely notice 



of 



419 



-4^0 



4:1 



C^RT 



CASES - iLLINOT.q 



'°'anf' Ipp!'lr "iJtTJrV '"V"^' ^-*ers union, ' 

1974 - GE^ - sssfB^jr-' ^^P""*^'^ 25, 1974.); 

^ under^1/c"^ILct'L^?:°:r?L^;a??.'el;'^^" '° arbitration 
September 25^197^. ) llio^ ll^ Distl*^ No. 59497, ' 

menbers"i'rnSt II^IHTo ttjT't' '^-"^ ' 

present collective bf^o^?„f^^"'^"°" '^'^^'^ P''^'^- °': 
Within discr;?^^r<Sf"I?lS^e't??J?i:|?' "^i-^ 

1974 - ^ - SSsf B-ir" • September 25, 1974.); 

where^ra^Jl^M?Sr^:jc1eSe%^ Sfs-^jh^St^r ' 
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COURT CASES - ILLINOIS (cont^d.) 

422 "Cohen v. Illinois Institute of Technology , et al. <U. S. 

Court of Appears, Seventh Circuit (Chicraga) , No. 74^-1930, 
October 28, 1975.); Labor Relations Reporter - Fair 
Employment Practice Cases , li; FEP Cases, 659 -666. 

Complaint alleging that private university, which 
allegedly discriminated against female assistant 
professor because of her sex and chartered by state ... 
Fails to allege state action on part of university. 

423 Cohen v. Illinois Institute of Technology , et al. (U. S. 

District Court, Northern District of -Illinois, No. 74 C 1374, 
October 29, 1974.); Labor Relations Reporter - Fair 
Employment Practice , 11: FEP Cases — 368. 

Individual's complaint alleging that educational 
institution deprived her of tenure and pay as associate 
W professor because of her sex does not allege state 
action on part of institution. 

424 Rabinowitz v. Board of Junior College. (U. S. Coxirt of 

Appeals Seventh Circuit, Dist. No. 508, No. 74-1164, 
Dfecember 23, 1974.); Labor R.elations Reporter - 
Decisions of the Courts , 88; LRRM 2131 - 2134* 

Actipn by tenured faculty ^t City Colleges of Chicago ^ 
challenging their transfers to different public colleges. 



COURT CASES - INDIANA* 



425 Miller v. Brachen (U. S. District Court, Southern District — 
; of Indiana, Indianapolis Division, No'. IP 74-490-C"; 

Order On Defendant's M6tion to Dismiss ,' January 11," 1975.); 
The College Law Digest . 5(4): 81 - 82, July, 1975. 

-Nontenured faculty at Ball State University and the 
right to procedural due process before nonrenewal of 
contract. 

426 Ro^eriiJftr>.v^'»Ha:*s±©f\r' (Ji^iana'^upreme 'Cc?urt , 382 F, Supp. 

1328, D. C. Pa. 1974.) ; The College Law Dig est, 5^): 

35 - 36, March, 1975. . ■ 

- _JC©ncerns judicial review of institutional procedures 
before dismissal at Indiana University . 

COURT CASES - IOWA 




427 Barrett v. Eastern Iowa Cx)nunuhity''^goliege District. (221 N. W, 
7Wr,-^74.); The Cgllege'Law Digest . 5:6, January, 
\9 7 5 • 
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Notice of intent, to terminate and •autpihatic renewal. 
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financial exigLy!"''^ '"""^^ dis.is^^l due to 



429 



430 



431 



Strunk V. Western Kentuckv n • . 

107, o ' October 

state J4?S„^-2„\^^^-te„di„, ,ov.ra,e of Title VII to 

aisorimination by state unfSf ""^ 'PP^^ to aliened 
effective date o^ a^„'|„ent °ccurr^''Sfore 

'■''"o:^t^^^?eig|f,te et al. 

^£a£tioe^TT?lW-c5ifrr2fff£i2^^ 

applic..ie to -"c:?-\^l:??-- -^^^^^^ 
•COU Rg^CASES - MATWP ' ' 

D iges t, 5(3) ; 62-, May, 1975 ' CoUp^^ t .... 

- to te.ch^r"""^ and what constitutes unfitness 



(U, s. Distric't 
74>118, April 28, 
EniDlovinent • 



432 



433 



Cussler v. The Universitv m^<'' • - ' 

. 1975. ^""^'f" filrM... 5(4): 77-78 'jSy ^ 

Discrimination in employment based on sex 
Jolivet v. Elkins (u c r.- 
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COURT CASES - MARYLAMd ' (cont'd.) 



440 



GERR - - T'- II C Lu dT^ Comn,nnatv Con.^ » s 1975 . 



441 



Steinberg v. Elkins 
Maryland, 



to B-8. 

(U. S, 



Maryland, civil Action No °B-?s^5^7^°«''^'u°^^^^^^t 

Untenured facultv tt - ^^t^' 

and the procedure ?o^" gJaSt^n^^S^^^^^^^^^ 



COURT CASES - MASSACHITSFT>rc 
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5(5): 93, September, 1975!' "'^ '-^^ n,-^„.. 

upon*<ff^^ "^^^'"'^ aisorimination in employment ^iased 

"^ = ^?iSliMf^^.i«nS:iJ;if ° «ass.: Executive' 
72-S-53 and 72-S-54 f • Th^^r^ft"""""' "OS- 
5(3): 58, Kay, 1975.' ^ T^" ■^7--- 

sex. discrimination in employment based on 

The Colle.. r.,„ n.„„.- 5(2)="§i,'L'^i -=^,f""- . 

Discrimination in ^ployment based on ;ex.( Boston St.Coll. . 
Brennan v. Worrisspv /^tt c ^^ • ^ . 

Civil Act?S" l!Ie NO 74:2?n ''S?" M^"--. 

eiaSit, 5(3)! 57, May,' I975 " ™e.ColU2eJ:aw 

Boston gtf"'"^?? !^;" 'SeS^df^""J °" " 

opportunity f or f eXval°logf ;c'%on id%'? S'^ " " 
tionality of Title IX. ^ ^° consider the constitu- 

Callanan V. Boston__StateColIege . (u S «. ^' 

for District nf Ma^^ v. 7 ^- District Court 

August 3o' L?4 ^ The Con ^'^V^" ^^'^^Sg-M, 
59-60, Ma^, 1975.' CoHeqe T..w n,-^^.. 5(3,. 

Right to due procesa l^fore nonrenewal of contract. ' 

b^b). iis; Nov. 19)5. ■ °' "^^^ ^^^5' ancL 

Discrimination .in employment based on. sex. " 

1 " 59 , ' " \, " • ■ ' • 

■ 49 • ' ^ , . •. 



COURT CEASES - MASSACHUSETTS (cont'd.) 

442 NLRB- V.' Wentworth Institute and Weptworth College of 
Technology, Inc. (U. S. Court of Appeals, Virai- 
Circuit (Boston) . ,Case No. 74-1219, March 31, 1975.); 
\ tabor Relations Repbrter - pgcisions of the Courts, ^ 

^ . 89: LRRM, 2033 -2038. 1 

NLRB properly extended its jurisdiction'Jto^representa- 
tion dispute in nonprofit higher education -institution. 

COURT CASES,.- MICHIGAN ^ 

4.43 Lake Michigan College Federation of Teachers v. Lake Michigan 
Community Collecie . (390 F. Supp. 103, WD MicHT SD 19^1. J > 
The College Law Digest . 5(5): 98, September, 1975. 

Teachers at state- junior college brought an action 
for reinstatement and damages after they had been dis- 
charged for allegedly participating in aji illegal strike. 

444 Lake Michigan Federa"tion of Teachers v. Lake Michigan Colleg e. 

^ichigan Court of Appeals, Division 1, No. A$8l6, 

^A|>ril 28, 1975.); Labor Relations R eporter. : 90: LRRM - 

21^0 to 2102. ~ " ' 

_^ ^ Finding of Michigan Employment Relations Commission 
that employer college, while it did engage -in hard 
bargaining, "did not violate Michigan Labor Mediation 
Act by unlawfully refusing to bargain in good faith 
with teachers federation. ' • ' 

445 Lake' Michigan College Federation of Teachers and Shaffer, 

et al. V. Lake Michigan Community College , et al. 
(U. S. District Ct., Western District of Mich., No. 
K=49-73, Sept. 2»7, 1974.); Labor Relations Repoirter - 
Decisions gf the Courts , 88: LRRM, 2675 - 2^02. 
Salary freeze; union-busting tactics. 

COURT CASES - MI^TNESOTA 

446 Livingston v. Minn. State JuhloznCollege Board . (U. S. 

District Court, District of Mtnn. , Third Division, 3-72 
Civil 173, December 2, 1974.); The College Law D igest'. 

5(2): 37, March 1975. ' . , 

Nontenured faculty and the right of e3q)ectation of 
renewal of contract. • ' - 

Minnesota State College Board and Minnesota. bepArtment of 
Personnel v. Public Onployinent Relations 'Boiurd. (Ramsey - 
County, District Coujft, Case No. 397320, November 13, . 
— 1974.) 1975 - GgRR - 58 9: 8-3 to B-6. 

. Faculty m^inEirs at seven state colleges must bargain 
' as one unit. ' 
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COURT CASES MINNESOTA (cont'd.) <. 

Minnesota -State Cbllecye Board, et al. v PERB et al 

^Minnesota Supreme Court, Nd^ 45587, April 11, {975 )• 

• Labor Rela tions Reporter . 89;. LRRM - 2833 - 2841 
State court had jurisdicti5H~?f appeal from * 
Minnesota PERB's determination under S?ate Public 
Employmejit Relation Act. ^ ^^uoiic 

Digest, 5(5): 101, September, 1975. 

The judicial review of the 'actions of a state oublic 
employment- relations board. puDiic 

COURT CASES - MISSOURI - . 

Saunders v. Reorganized School District :No. 2 of Osage ' 
County. (Missouri State Supreme Court, 520 S. W. 2d. 
• JqAc^^^^''^' The College Law Digest . 5(5): 98, S^pteiiiber, 

Tenured junior college teacher seeks review of 
his discharge. Court finds his riglrt™of free speech 
had not been violated.' 



COURT CASES - NEBRASKA 

The Board of Regents of the University of Nebraska v. 
A. .-Neil Dawas, et al. , (U. S. Court of- Appeals, 
Eight Circuit .^St. Louis) No. 75-1126, Aug. 26, X975.); 
Labor Re lations Reporter - Fair Employment Prac tice 

Cases , 11: FpP Cases, 283 - 287. Sept. 20, 1975. 

Equal pay dispute where males" are suing for place- 
ment on aji existing salary schedule for females Only. 

Board of Regents of University of Nebraska v. DaWes. 
, (U. S. District Court, District of Nebraska, No. CV-73- 
1-190, December 31, 1974.); Labor Relations Re porter - 

-Wages and Hours Cases . 22,: WH Cases, 111 - 118. ^ 

., Action by University of Nebraska for declaratory 
3udgitSfe^4^s to rights of parties under equal pay 
provision:&>^ FLSA/ wherein male employees filed 
counterclainr*«Qr unpaid wages. 
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COURT .CASES - NEBRASKA (cnn<-M ) / ' . • . ' . ' 

' ^^""roSnff V. -Southeast Nebraska- Technic. V 

. Coin^unitv Collecfe. (LancaPter Courvty District Court 

1974.); 1975 - Ge|J - 58?: 

^ bv 7 ilrfi'^'tni "^^^l^^t ^° salaries negotiated' 

05- Lincoln School District teachers. 
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Gene.Eusboom et al., v. Southeas-t Nebraska Technica l • ' ' , 
. Corrirr.unitY College. (Nebraska Supreme Court, N. W.- 2a 
' to ^' ^^^^ ■ GEM^- 625: 

CoinrruniL''ri??! ^^^^^ ^° ^- Nebraska' Techn-ical " ^ 

Coim-unity College, even though boai^d formally governed^ 
coilege'3 predecessor, state supreme court holds: ' 

455 ^i'^-Pl^^V^"' ^'^-^^tion Assccieition V. Mid-Piains Nebraska . 
^ TechnicaJ Colleoe. (Nebraska.Cou rt ot Sst^a? • 
Relations, 189-NEB-37, 199 N. W. . 2d. 747.); ' Case 
-'7 No. J3, March 8, 1972. 

Mor ^•f^"^^^^^: discuss, terms of employment and representa- 
tion of perspns seeking. to arrange conditions of employment. 
Dissenting ot^mions included. (On file NCSCBHE, 42 pp T 



COURT CASES - NEVADA 



4?6 Winterberg v: The Universi ty of Nevada SY ^stPm.' (Supreme 

Court of Nevada,_Septemb4r 10, 1975.); The College Law " 

Disest, 5(6;: 117, November, 1975. ■ ^ 

. Academic freedom and te.nure and the scope of tenure 
withm a university system. .' .■ . 



COURT CASES NEV7 HAMPSHTRR 



It UnZ^r-li New »amp3hire Chapter of American Association' . - 
■ ?our" f ° ^^?n^^ «^s«lton. . (Federal District 

Court, 3a7 F, Supp. 107, D. N. H. 1975.); The C ollege 
Law Digest.. 5(6): 120 - 121, November, 1975 . 

Cou^t<holds that N. H. statute conferring bargaining 
rights upon state employees in general. While specifically 
denying those, rights to academic employees of-statt ^ 
university doesn't violate th6 ,amendment. 

university 'of N6w Hampshirp Chapter of AAUP^v. Edward 
' ' m c cnairman 'of State Personnel Cbmraiss'ion. 
• Mo' i'a Cqurt for Dist. of N. Civil Action 

B-io to B-ir 1975.); 1975 - GEBR - 611: 

Court decision upholds state law .which excludes ' 
university professors from collective bargaining. , 

• . 62 . . 



COyRT CASES - NEW JERSFIV • ' , " - - 

■469 AAUP et al. v. Blob iTifield Colleae "wu- 

•i69 Association :of K ew Jersev'state Con^^ o Faculties Tnc ' 

■ . v^'^'" Jersey Supreme Court rules thai- k^, ^ • 

Negotiations Research DKT^.t . 8(9): 5, May, 1975. 

- , Hontenured faculty member ah(^ her right to Drocedur;,! 

due pcQcess before dismissal. . ^ procedural 

COUR? CASES - NEW MEXICO ' ' • 

. Lqual Employment, Opportunity Commission v. Uriiversitv nf 
* New Mexico . (Federal District Court 50 4 F^H Toq^ • ' 
. lath dir. 1974.); The CoUeae\Law J "? ^k^ot ll'A'. " 
March, 1975; 4(3): bb, May, 1974. "^"^^^^ ^ ^^2). 33-34, 

■ Concerns discrimination in employment -based on' 
f?ler1r°i^'^'"; confidentiality If personal ' 
riles, freedom from unreasonable s^earch and seizure. 
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COURT CASES - NEW YORK 



Alberti V. Erie County.^ (Appellate Divisi.onrN. Y. State 
Supreme Court, 360 fi. y. 5, 2d. 343, 1974 ) ; Th4 Colleae 
Law Digest , 5(2): 38, March, 1975. college . 
Concerns nontenured faculty term appointments'. 

Goodman V. New ^York University.. (Appellate Division-of N. 'y. 

State Supreme Court, 369 N. Y.-^S. 2d. 501, J.975,); The 
, college Lav. Digest, 5(6): 117, NoV^mber, 1975. — ' 

Te^iure status of k director of research. - 

^^i^S Lal^at V B oar d of Higher -Education Qf the 'city -of^New York.' 
m.~-^T-©a:frtrict ..Court, Southern District of New York 
- * >f';Civil 4328, July 24, 1975.); The College Law §1^;. . - 
' ■ 5(6): 118, November ,19 7 5.. ^ — ^x^esc , 

tenure?"^^"''''^'^ ^''''''^^^ ""^"^^^ '^"^ procedigre "for granting 
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COURT CASES - NEW YORK (cqnt'd, ) 



- -46^' Morter>son v., Syracuse Universi£Y et al. ^ftJv S. Ddstrict Ot 

Northern. District of N.. y. , No. 73-CV-545', May 13, 1974-.) • 
LAbor Relations- Reporter - Fair 'Employment Pra-i :tAr.f>' C^A^d'. 

.2, ■ ' . 10: FEP Cases, 1312 - 1315. ^ JT^. — ' 

_ Federal distric|: court lacks jurisdiction pf action 
, by terminated f em^le-assist^ht pirofesstbr against 
university since university is essentially a ptivate 
organization, i. e., not dependent upon state aid to 
any significant degree; - - v • ' 

7 New York I nstitute of .Tgchnology v. Council of Metropolitan ' 
^ and Old Westbury Chapters, AAUP et.ai. (N/ Y. Supreme 
Court, Appellate Division, Second Dept., Feb. 18, 1975.'); 
. Labor Re lations Reporter - Decision s of the Courts. 

89: LRRM, 2428 - 2429. . T ^ ; 

Denial by college of tenure to two professors '% 
recommended for appointment by the faculty is -arbitrable.. 

468 Professional Staff Congress/ CUNY v. Board of'Higher Education 

of the City, of New York. "TnTy. Supreme Court Special ' 
Term, Part I. New York County^ No.^ 14194 - 1975, August 
29, /1975. ) ; Labor Relations Reporter - Deci^on s of the 

Courts, 90: LRm, 3042 - 3044, November 24", ]!975". ~ 

7^ teachers 'union is not entitled-'to' preliminary 
" ' injunction -enjoining ci^y fro^ ijjfnaterally revising 

working conditions of union iftembers "upon expiration of 
■ ' the current, contract and" during negotiations of new 
contract. . • . . 

469 Weise v. , Syracuse University et al.°. (q. S. District Court, 

Northern District of N. Y.,^No. 73-cy-420, June 10, 1974.) 
Labor Relations Reporter - Fair Employment Practice, 

10: FF^P Cases, 131'6 - 1318. ] 

Federal district court lacks j-urisdic'tibn of action 
• by female individual who first was rejected for lecturer 
position with Syracuse University'" and" thereafter was • 
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hired for position of graduate .teaching assistant ^and 
terminated after one year, since no state action exists. 

Weise v. Syracuse University et al . ;^ MortenS^on v. 'same. 
(U.,S. Court of Appeals, Second Circuit (New York), - 
Nos. 74-1977 and 74-2092, July 14, 1975.); Labor ■, ' 
Relations Reporter - Fair Employment Practic e, lO; . 
FEP Casfes^ 1331 --1343. See also: "Applicability of 
1871 Cfvil Rights Act to Private University." Labor 
Relations' Reporter - Summafv 6 f Developments*. 3~, • 
July 28> 1975. 
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COURT CA^ES - NEW YORK {cont'd-. ) " 



. , District Of Nfew, York, No. 74. Civ. ,2573 (CHT)„ May 6, 1975 )• 

dVn,-.^'^?''^^''^ itidivid^al who alleges that private college 

J?^J??n,^^^^^P^°^"^^"^^" retaliktion fot having filed • ^ ^ 
■aiscfrlmination complaint. . " ' " 

• Womer vl Trustees of the University of Npw Vn ri. '(New York 

D?alT NYS 2d. bib /m5 .); J ^he C ollege lIw 
2i2ist, 5(3)': 50, May, 1975. ^ 

■in °^ employment and administrative. remedies 

, case of aismissal. 

« COURT CASES NORTH CAROLINA ' " - ' - * 

^^^o?T cLrnl^'it^'-.'^'i-- ^- ^i^trict Court, Eastern DistrT 
ot N. Carolina, Washmgtott Division, No. 791 Civil; 
Memor^andum Opinion .and Order,. Fel^ruary 4, 1S75.; The ' 
College Law Digp.^i- . 5(4): 79, July, 1975,. - ^ 
.r.^ Nontenured faculty member 'at East Carolina University 
ana procedure for granting tenure. ^ ■ "-^^ 

^^^.^'^b^'^l: ^'^ Aca demy /and CollWp .' r?n» s. E.^2d. ■ 
''P^ d'^/^^. The College lAw Di^^^TT^f^ . January ,1975. ^ 
Lcsntract of employment >nd retirement. . ~ 

"North Caroli^na Teacher Wins $86,655 in Free Speech Case!" 
.(Guilford Technical Institute l 1975 - GERft - 601: 
- B'-IS to B-19. i ' 

COURT CASES - OHIO ' . * - * 

^''°o? OMf°?==E*^ District court. Northern District ' 

r 7? i?o Eastern t>ivision, CiVil Action, Case No. 

Silu'tl: XTml?' Law Digest, 

Faculty righits aod freedom^ and the right to ' 

KP^^^SiSf^^^"? the selection of departmental chairmen at 
Kent State University . „ 

Lake Michigan College- Federation of Teachers et al. v. Lake* 
.Michigan Community CoIIpc^p et al.'and Kelly, etc. • 

i£ 74^?^fr^^?FH!r^^''^^ Circuit (Cincinnati) , 
«os. .74-2323 and 74-2324, July -2, 1975.); L^or Relatiohs' 
Reporter . . 89< -LRRM, 286S - 2870. ^ ' relations 

College t«acheis who participated in strike in 
^™ 1^°'' Michigan Public Employment Relations Act 
n^^E-Ji^*i''^5- ^^scharged-bj^..cQllege. board of trustees, 
notwithstandiag tfea^hers"' contefit^on that thfey were- 
..denied procedural due process. ^ 



COURT- CASgS - OHIO (cont'd.-). - 

.478 U&hot V. Case Western - Reserye Univeirsity . ' (Oiiio' Supreme 
Gou}:t, .No. 74-899 . Appeal from the Coiirt ,oe App'eals . . 
^, * of Cuyahoga County, No. 'S3395'. ) ;' ' The C^lle^ge Daw ' ' ' 
^ . D.igest , '5(3) ; 58-59, May,. 1975; 4(5) : llO; SeptJ 1975; 

. • and 5(6).: 116, IfOv; 1975. * 
. • Tenure and'' mandatory retirement ^ge, 

' > ^ > ' " ' , 

COUR^ C A^ES - dREGON • • ' ' " ' 

— ' ^" : ' ^ " ' * , , ¥ - 

4 79 > "Oregori Court Paves Way for Campus-fcy-Campus Bargaining." ' , ' 
. ' 1975 -< t^R - 613:- B-24 to B-25. 

■ ' . ^- - ■ " - ■ ' 

COURT^QASES - PENNSYLVAr^^ A . ^ ' ' 

480 PchU^Yc Penn. Labor Relations Board;. (R^nnsylvania Court 
of ^Cqminon Ple'as.yCeritre' County, No. 14, November 
Labor\ Relations/ Repor.^er ^ Decision^ of the Court, ^ 
. 87: LlmM, ^lA ^ 3116, — f \ 

dismissal of unfair labor .practice- complaint"^ withc/ut 
, , heari«ng, 

.481 Badger v. The Penn. State University . (U..S. District cLxxrt, 
' ' Penn Middle District, Civil Action No. 74-237, January 9, 
^ 3.975.)? The College Law Digest , 5(4): 77, July, 1975..' 

^ Discrimination in employment based on age. 

482 Bfada^n v. University Pittsburgh et al. . (U. S. District 
Court, Western District of Pa., No. 71-^46, ^Maiich/ 1*3 , 
1975 .); ti^abor RelationsReporter - Fair /Employmeyit- 
^ • ^ Practice. 10: FEP Cases, 1416 - 1422. 

University being sued for allege^ sex discrimination 
in 'employment will be deemed to have waived whatever 
state immunity it might' have, in view of its stipulation 
thaJt it is not state* agency. ^ . 

^ ^83 - Community >Colleqe of Beaver County and Community College of 
Beaver Cotunty Society of th6 Faculty, NEA. (Commonwealth 
Court of >a.^ No. 631 CD. 1974, February 4,. 1975.);. 
. . ^ * 1975 - GERR - 595:-B-2 to B-3. ' : - 

The college was correct in its interpretation, of , 
the contract and arbitrator ' s^decision that full-time 
teachers dismissed in ^retrenchment program were entitled 
^ to preferential rehiring for part-time positions overrule'd. 

< 48,4 Isaacs v. - Board of Trustees, of Temple University .- (U. S. 

» 'District Court, Eastern Dis-trict of Penn., November ' 11 , ' ' 

vl974-, 43,L'i W. 2241.); The Collegie^aw Diqegt , 5(2): ■ 

• 30, March, 19^75. , • 

' ' . . , / The distinction between njpivate/^hd public institu- 
tions of hj.gher education. . ?/ 

66 . 

O " ^ * f ^ 56. ■ ' ' . 




COURT CASES - PENNSYLVANIA jcont^ d • ) ' • 

Kutska V. Califori>ia^St?ftjre'"i>Coriege . (U; S. Qist^Htct Court, 

- Western District ,of,^mi. , Civil Action^^oV 75-114.);^ 
' > TKe;Colleqe L^w Digest , ^ 5(4):^ QB;'J^\ 1975\ ' , ^ ,\ , 
*, , Public ^institutions* and imrauni^ties agencies of* 

th^ state, * , • . , • ' ..-^ . ^ 

'^Pendrell ;v, Chatham College et gl/ '*(U.; S. District .Cburt, * 
' Western Di'stricJt of P^nnsylvania> No. 74^,621, Dec. 5, ■ 

1.974,); L^ibgr Relations Reporter --AOtalybisy 88: 
^',6^8, Januar;y 1?, 197^. ^ ' , ' ^ 

Arit:igatiori of conspjlracy^ tjo' discrimijo^ate against 
pefsorf because et his advocacy of rights o^ class- 
/ based group is sufficient tp state claim. \ 

r ' ' ' _ J " ' . ' ' ' \ • * * ' 

'Pendrell v. Chatham College , (P^nn. Federal Dis^trict Court, 
3^6 F. Supp. 341, W. D. Pa.- 1974.); The College Law 
\ Digest , 5(3):' 51 - 52, Ma^, 1975.^ 

Alleged' discrimination^ against women. ^ 

St ' * ' * * ' * 

Pennsylvanra Laboi:' Relations Board ^v* State College A??ea 
Schpol ^District, the Board* of School Directotfs^; Appeal 
\of.Statte College Ar^ea Education ^Assn.> .Appeal of ^ 
AFSCME, AFL^-CIO. (Penn. ^Siipreme Coujrt, /Eastern District, 
Nos.M^, 50, and 51 January Term, 1974, April 17, 1975.); 
Labca^.^^elationg Reporter , "90r LRRM, 2081 - 20^9. ; - . 

, ^ Subjects ^or bargaining. . \ . 

"PLRB Kay Witihdraw a Complaint ;Without a Hearing. (American 
As^ocia-^ion of Ulfiiversity Professors, University Park 
Chapter, ^ v. Pennsylvania Labor Relations Board, \ Centre 
County of Common Pleas, Nov. ly, 1974.); Negotiations 
Research Digest , : 6, Ap^L^ 1975. \ 

Rackin v. The Universi1:y of Pennsylvania et al. tO. S. 
District Court, Eastern District of Penn., No. 73-1007, 
December 18;, 1974 .); " Labor tRelaticms Reporter ■ Fair 
Employment Pi:acti6e , 10^ FEP Cases, 1318 -1331.^ -* ^ 

^ - ^Alleged sex discrimination ~By University of ^ 
Pennsylvania ^gainst f enfale prof essof amounts to ^'state 
.action," notwithstanding' contention that university is 
a private institution* ^ - / 

Teftiple University of the. Cominonw^alth System of Higher '^^ 
Education v. JPenix. LaHor Rela.t:ionS;v Board. iCommOrt" 
wealth Court of Pfenn.i No*. 1314;C>¥; ^1S72 , November 4, 
1972.); The College taw- Digest / ^jlVi 4D,:March,^ 1975. 

Interns; residents and ciinica,! fellows are not , 
dej^med employees linder provisions of PERA.' • * 
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COURT CASES - PENNSYLVANIA (cont'd.) 



Albert Einstein Medic al Center v. Pa. ^Labor. Rela1;iohs 

tSo^ 1??^°"*'^^^^^ °^ Pa.,. case NOs. 1265, 

1281, and 1314,C. D. 1973, November 14, 1974.); ^Labor 

Relations Reporfce^ ; 87: LRRM, 2778^ - 2782. 

Hospital interns, residents, and clinical fellows 
^re not public employees' within' meaning of Pa. . o 
PubUc Employee Relations Act (SLL 48:221) 



493 



494 



495. 



COURT CASES PUERTO RICO - ' / " 

Mai^tinez v. Carrion. (U.S. .District Court/ District of 
Puerto Rico, Civil-Nos. 74-535,' 602, 706, 790, 775, 
717, November 1, 1974.); The College Law Dic^ ^^t.. 

5(2): 36 - 37, March, 19757^ ' 

Jjontenured faculty at the University of Puert o Rico 
and the right of expectation of renewal of contract. 

Martf^nez v. Carrion. (u. S, District Court of Puerto 'Rico, 

V n T^^' ^50' ^^5, 717, n.d.); ■ 

The colleg e La.w Digest . 5(5):. 96, S^tember, 1^75. 

, Universi ty of Puerto >Rico - nontenured faculty 
and the right to due .process before nonrenewal of the 

' ^ contract of employment. - " \ " 

^^^ V" V. IrizlSrj^y. (Federal District CourJ;, 387 

« ^tv!^E^*c?^?' ?: Puerto Rico, 1974.); The College Law 

B^i^etet, 5(4): 84, JCily, 1^75. « ^ 

^ . I^ights and f reeddm" of a faculty Member at a state • 
' university in Puerto Rico to serve on the Academic 

Senate. 
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COURT CASES - TENNESSEE - 

.Brennan, etc. v. Tennessee Techno idgi'cfal Universit y .et af 
(U. S. District court. Middle District of Tennessee. 
NO. 75-007-NE-CV, April 2, 1975.); Labor Relation s 
Reporter - Wages and Hours , 22: WH- Cagps, 244 - 24"5'.. 

In injunction action aga^inst university .under 
FLSA, the statements, obtained from individuals' who 

'g omplai;its about conduct" of university need not 
be aisclosed« . \ , ,* ' ■ 

^°"7:,t; Trustees of The University of . Tennessee . 

' fSc r* l^'. affirmed, F. 34^ 6th. Cir. 

. The C6lle'ge Law Diges t. 5(5) : 96 - 97, 

September,. , . ' ^ 

. ■ . Concerns nontenvflred faculty and th^ right of 
exf>ec^;itfncy of i^enewal of the contract of employment* 
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COUIVT CASES - TEXAS . ' " ' 

■JS . Johnson v Harvey. (Feaer^l District Court, 382 F. Supp 
5?2f; 'ieXrr,: llVs'^^ The College Law .^..sk'""''- 

• of rJ^^tJ^ ^^^^^ °^ expectation 

Kaprelian v. Texas Wom an's Universii-y . (Federal Circuit'"* 
College Law Digest. 5(4): 81, -July, 1975 — 
proces'r^I?^L^'auSsL^?"' ''''' t. 'proceajaral d„e 
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COURT CASES - VFPMOM^ 



"'^'^v;,^i^$^^§3^^ 2- District Court.District 

■pela^i"°-Xr?;J ".i °; '^^""^^y 29, 1975.); . Labor 
Relg 10.5 Repbrter. 10: fep Cases, 143- - 151 

, Colleqe diftp^ot violate Title VII when it refused 

^' SrtWatS' 1^^-°' 'J^"' counsellor w^o h" 

participated in disruptive action at college president's 



COURT CAS-ES - VIRGINIA 

,Lonq^-;ood College and VTrninia PQ3v^Pr>hn ic ln...fn>n^o (va ) " 

" but no?^}r^^ho^^-^^^"^?^^^ responsible personally, 
but not in their official capacities, for actions whicf 
. . r.ay have resulted in. discrimination iased on sex 

; COURT CASgS - WASHINGTON / - " 

502 Barnes v. Washington S tate Community Collece -District 
Wash ^^vr^^'^iK ^;?Pff"^ Court,' 20, 529 P 2d 1102,' 
Maty ills. The College Law Dig^.^, 5(3) t 62-63; 

. tive ^s?^?onsf °' administra 



503 ; Cathcart V. Anderson.. (Wash. State Supreine Court, 530 P 
lt^'li:Zy':\l^l'-'^ Coll^,eLawDi,es^: I^^)!; 

. • ' ^. .,^^^i<= institutions of higher education and 
^ ^ authority to conduct administrative affairs i^private 
• meetings. (University of Washington.) pnvate 

"Communrt;y .Colleges 'in Seattle, Tacom^, Sue for Court' 
Rulangs." I975 - gerr - 588: B-I8. • 

suin« q^!?f''V^P'''!'^®®^*^^^®^^^«"it in Superior Court 
* °^ Qontnunity College Education for dis- 

. allowing salary .increase negotiated fir faculty^eab^rs : 

. 69 



COURT CASES - WEST VIRGINIA ' ' 

505 Sheppard v. West Virginia Board, b| Regents". "(378 F. Supp. 
rJ^' Virginia, Charleston Div. , 1974.): The 

^^^^-^^ January, 1^75: . 

^^^^N^n-re^pointaertt at West Virginia Instit... 
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COURT CASES - W-ISCONSTN. .. . • * 

R^^nts of .the University of -wi^nc-in 
*^ o?"r^PP- 22^' W.- D.- Wise:- 1 9/4/ htidS, BIO 
-KffS/^^. 94, September, 1975. — v ^^.^esT: , 

Wisconsin Federation of Teachers Local 2149 v Lavtnn qohr^r^^ 
of Art and Design. (WERC Case II, No i7271 ^^!?gif "^""^ 

1 



J 



B-3 to B-5, 

Wisconsin Employment Relations Commission' finds 

■^nd oi.i^r practices in its cairpaign to underminf 
and oust teachers union. ^ 
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departmen¥:.x:hairmen ^^\^^^ 

iirmen in 
lei aware 



510 P^im^th Ja-niae E ■■The Department Chairrian - 1„ or Out- 

■ T3TTahas?ee; FlWja: Is^i . " ''''' "S^versity, 

513 o-nrardi John. The Departmcnt/Di vi n n Chairman- 

Topxcal-^aper #40 . Los Angeles, California MiC 

.514 Lombardi. John. The Duties and Resnonsibn i ti T^^' 

'''' "°"ont^Cha:San^^^^ 5;;;:^3f;^ ^or^-.°5 "^P"- 
422-459 , Winter, iSj! ^ Chicag o Law Rpv,«>^, 40 : 

""'cShectiie I- "'"'^ °^ Department Chalrmah in . 
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PrSCRIMINATION - . . 

517 "Age Discrimination Charged at University of Chicago " 
The^Chroni cle of Higher Education . 10(9)': 2, Aug!, 

"^"lO^r'^iu! n"!!!-iy,I'^ Chronicle of Hiph.. PH.;..... 

519 Bickel, Robert D and William Vandercreek. "Class Action 

^?P^^5.^ °f Federal Employment Discrimination Litiga- 
■ The Journa l of College and Univer sity LawT 
2(2): 1S7-174, Winter, 1974-1$75. 

520 Hfy, JohA H. "The Constitutionality of Reverse Racial - ' 

uV^'uV'^lllT'' "^^^^^^^ty of Chicag.0 Law Review , 

521 -Fiedler, William E. "The Employer 's^turae;^- of Proof . " . 

Journal o f the College and Univers ity P^r^nhel / 
'• - Association . ja^j " -^^^ — 



'526 
527 



522.,-1:iel'ds, Cheryl M. "Probing Discrimination." The - 

Chronicle of Higher Education. 10(1S>*: e.-.TOfr, r975.- 

' ^^'VJr^ "The Fate .of an Tdea Whose Time Has Come: 
Anti-Diserimination Law in the Second Decade After 
Brown v.. Board erf Education." University of ChicLn 
Law, Review . 41: 742, 197.4. verity ot Lliicapo 

"^ ''^'"P^^^,?n^^P^^'"^ Court'? Albemarle Decision." Labor 

CTgHe7^y-7^-^ Background Tnfori^n.. 

""''Fac ultr' prnh/' ^^^b^^^ Regula tion of Univer.'i ti " 

! ■-^^1^'tions. New York. N.^T: 

'^^'7(7j:'lS!4l/sep;!^%^?r^ Boondoggle ." /change, " 

'''''Minori?ies\^S'p"''r Procedures Were Sex Bi';;;d; 

FacuuJ 5ob? %P '"n^" Improperly Excluded From Non- 
BiaLd- Hiah'c;rh^;?^D'^"^'^^ Classification Was 
N^?oes "^?r2 Requirement Was Biased AgaiivSf • 

Dec? ^g7 Sn ^"^ Practices, 6: Par!.. ^410, 
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DISCRIMINATION (cont'd.) r . ■ • 

"New York Court Awards Female Professor TenCire in Sex 
Bias Case." Higher'^ducation Dail y. 3: 5. June 16 
•1975. - ~ — - ' • -» 

Polowy, Carolyn. Collective Bargkining and Discrimina -' 

. tion Issues m Higher Education Institutions .'^- 

Washington, D.C. : Academic Collective Bargaining ' 
information Service, July, 1975. \ 

"^^^^,?"d Sex Bias Found at Bowling Green University." ' 
1975 - GERR - 590: B-10 to B-11. ^ 

"Reverse Discrimination Pleas by Colleges Called 
'Smokescreen'." 1975 - GERR - 620: B-4. 

Sandler, Bernice and She>doirr;-vSteinbach . "Backlash in 

^/•^S??r^-D ^ ^V}^^ ]i L^*^^^^ Report." Teachers 
College Record^ .^76: 401-419, , Feb . , 1975. 

Sandler, Bernice and 'Sheldon E. Steinbach. " ^^Sfex Biserim- '•• 
ination, Educational Institutions',' and the LaW^- A 
■ Iff"! °" Campus." Journal of Law and Educa tion. ' 
. 2: . 613-635, Oct., 1573T ~ — ' 

Hearties." (University of 'Texas.) "The Chronicle 
of Higher Edubat^ion . 11(5): 12, Oct., 1975:^ ■ 



^*'"prniVST\"- ^^^^"\^^..f:^!!'" - ^discrimination and 

Faculty Employment. t-^-^ntirn Itr-nrch 

Report #4. Washington, D.C.: American Association " 
for Higher Education, 1975. 

Southern Education Foundation. Ending Discrimina tion in 

Higher Ed ucation: A Report From Ten States Atlanta 

' ^egrgia: Sout hern- kducktion l-ounda?ion? n! d 
V Material relating to the effort to achieve racial 

balance in enrollment dn states named in Ad^^Iv 
■ • Richardson, (480,- F. 2d 1159, D,C. Cir. i S y !?) . 

''^"^JrA^^"^'^- °^ Maryland Charged With Bias." 
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FACULTY ATTITUDES ^ . 

S39 Bodner, Gerald A; the "No -Agent" Vot P at N Y U C A 

Concise Legal History. Special Report iL' 

«ashington,,u.C.: Academic Collective Bargaining 
Information Service, 1974. (ERIC #-ED 097^26 ) 



.540 Cline Terry A 1 ait. A Study of the Rela tinn.1.n>c Between 

■ ?!t !'j K ■ M™"'^^>"-^^^^" ^-'^^"^ ly Members ' ^ItH T^ 
Tovv ard collective' Negotiations and Their Per rent^nn-. 
or xhe Management Stvl^Tl sea at Their C oLUa.f 

^rado!l9%'3!'°"' ^^^^^ Colorado, Cider, 

541 Cote, William E. "Michigan State University . Faculty 

Rejects Unions." Change . Sd): 28-30, Feb!, 19 7<«. 

542 Donnelly James. 'T^aculty Attitudes Move Toward Collec- 

Decl tm]'''''^' CAFT) UiTited Faculty N^^s letter ' 

543 Dubeck. Leroy W. Collective Barp ainina- a View Fnom 

the Facu l|u O rientation Pap^?'")?^ ' Washingtonr 
DTcTT^^Mntic^Collective Bargaining InforSatiin 

''"faJt ion^r' ''""'i"- "Faculty Job Satis- 
faction and Bargaining Sentiments: A Case Stiidv 
Academy of Mai^agement Journal , 17(4): 671-92, 1974. 

545 Flange, Eugene. "Faculty Attitude*; ah^^-th^ ci 

Muczyk for Part II.) i:>/ i/4. 1974. (See 

"Four NEA FacultyxLeaders Express Views on Valtm of 

Cornell^iailer^ity, Ithaca, N,y:"-i974'" 
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FACULTY ATTITUDES (cont'd.) 



Gress, James R. and Arthur -E. Wohlers. An Expl anation 

gfl^^^jy./^^^^'^g^e ^ ^^^ Collective ]jarg5i'gTftg"iiv 
^eiected^-^hio riigner i ^ducation In stitutions . (Pape r 
presented at tne Annua; Meeting of the American Edu- 
cational Research Association, Chicago. Ill.l 1974 
(ERIC #ED 090 872.) ^ '* 
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551 



Kahn, Kenneth F. 

paign on-Campus. 
; Law, 1(4): 291-304 




^U^ing a 'No-Union' Election Cam- 
utnal of College and University 
1^-74. ^ 



ler , 
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55. 



554 



555^ 



K^zlow Carole and Joseph Giabauinta. Faculty 'Re cep tiv- 

II. . (Pape r presented at 

ctrrll Educational Research Association, 

Chicago, Illinois.) April, 197>r (ERIC" #ED 090 847.) 

Kennelly, Jean R. " Collective Bargainin 

^ the United States: Cogceptua. ^nne . . and a 

Suilvey oi mcKience Among Faculty^ ;^nr^ <iT.p^r.r.^i .r^ p^^ 

■ 5T.°U^^ personnel. Ph^D. D ass ^rtationrUniversity 
oi Washington, Seattle, Washington, 1973. ^""^"^^^ty 

Lindeman, Lynn W. "Institutional Goals and Faculty 

Attitudes Toward Collective Negotiations . '' Reseai-ch ' 
in Highei^ Education, ^f^^. 205-217, 1975. r 

Lindeman Lynn W The Relationship Between University 
Faculty and A d mi nistrators ' Perceptions o" Inctf',,! 
~ f^ °y^ ^/^oa l s -F unctions and F.ruitV AttituL r T^ 

siiror(^k 1 ^ l^-^^n^^^P^ ^^ Dxssertation/ u ^i ^er- 
^^ty of OKianoma, NoTnrairr Oklahoma,' 1973. • »^vt;r , 

Lindemaji,' Lynn W. ' University' Goal s and .'Collerti v« Ra,. • 
frm^lr g°"^^" > ^ l^U\.onL No^m^n'cen lrUr Stu d ies 

^nlilrtr^°7 Kenneth P. Mortimer. / Anatomy of 
i^Qollective -Bargaining Eler^ion in Pennsy lvania's " 



iir^ Se^^dy^^lmer^gr^^^^^^ ^^"'^^^^'^ Cente r ^ 
Universit^Lb , jfyiy Pennsylvania Stafe' 
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Academic Collective Bargaining Information Service. 

Suggested Inclusions in State Legislation fo r Higher 
g^ducation Institu ti ons Which Wish to Name .the Ch ief 
Execu;:ive Officer as Employer . Special Report h$, 
Washington, D. C. i -ACBIS , Feb . 1975. (ERIC '#El/io4 

"Attorneys General in Three States Clarify Public Bargain- 
ing." 1974- GERR -581: B-13 to B-14. 

Dudra, Michael, ed. Collective Negotiations in Education.- 
Progress and Pros pects - A bymposiuWl. yth. Loretto, Pa . 
rcDTP^J® ^^ogi^am in" Industrial Relations, November, 1974; 
(ERIC *EI) 105 6x52 - microfiche only).- '{Pennsylvania ' 
. Public Employe* Rel'ations Act) (Penn'sylvlnia) . 

Education Commission of The* States . An/j^ex' to The Edu- 
catxon Ame ndments, of 1974: A Report t o' - The- States . — 
Denver, Colo. : ECS, 1-975. ~ ^ - 

■ f\ ' ■ S^- ■ . 

Emmet, Thoilids A. ,^nd iporis Ross. 1975 Legislativ e Activity 
Progress Report on Post Sec on dary Collective Negotiation's 
Sills. ^ Special Keport^Zl. Washington, D. ^. : Academic** 
collective Bargaining Information Service, April, 1975. 
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LEGISLATION - STATE (cont'd.}.-^ 

Emmet, Thomas. P ost Secondarr^Public Employ ment Legis- 
■ i^tion Rev ise^r Status Report . . Special Report j^A^ - 
Washington, D. C: ACadem.ic Collective Bargaining 
Information Service, August, 1974. • 

"Experts Advise State Lawmakers on Bargaining." Higher 
Education Daily . 3: 1, Mar. 21, 197S. ■ / ' '-^ ' 

Gorman Robert A. "State Bargaining Legislation. Report 
ot ihe Subcommittee on State Collective Bargaining 

Affecting Higher Education." AAUP Bulletin 
60(3): 3.51-340, Se^Jt., 1974. , ^' 

Understanding The Rodda Act (SB 160): 
The Statut e on Meeting and Negotiating inTTO ic 
Educational t-mgloyment: Los Angeles , Cal . : — Tnsti tut e 
of Industrial Relations, UCLA, 197^. 

Roby, RoyH. Identification . Analysis and Comparison of 
- The .Op,].nions of Groups of Seject'idrstate Leaders in 
Education Concerning Collectivg Bargain ing Statutes 
, in Twenty-N ine states . Ph.f). Msse^tatinn^ \\r.\.r.y. 
• 1^7^°^ Southern Mississippi, Hattiesburg, Mi^s., 

Semas, Philip W. ' "College- Level. Bargaining Spurred by 
State Laws." Compact . 8(4): 11-12, Jiily-Aug., 1974. 

Semas, Philip W. ''Laws on Faculty Bargaining." The " 
iSyb"^^^^ ° Higher Education . 10(6): 1,8, March, 

f 

Semas, Philip w. "Where Barga'ining Laws Stand in 7 ' 
States. ' The Chro nicle of'Hieher Education . 10(21): 
9, September, 19 75. ' * ■ 




"Summary of State Labor ^Mws." 1975- GERR -51 : ?,5i01-523. 



LEGISLATION - CALIFORNIA , ., * ' ' \ ' , 

715 •>blic School Employees: Bargaining Rights f-' Labor 

LEGISLATION -COLORADO 
■ "''I] s:pt'"%9'7??''' Colorado... NEA' Advocate. . ^ 

LEGISLATION . INDIANA ^ . ■' . 

"^"wf ^c^^"'' Employee Ba^i:gaining Law Bans Strikes 
^ Widens Scope^of lEERB... 1975--6ERR-605 : B-9 to R^l t 

' • LEGISLATION - MATNF - '• ' - 

""TT — . . ' 

' ''""ReIatL'L'r'°^'"^ Bargaining Rights-..'. Labor 

• ;i^;;^RepoTter - State Labor laws , d7nT^ .o. 

RelaffniyA^J* °^ University of Maine Labor 
. ?o'uL^°:?s?^;e%Llee"f.^^^ 

aEGIS-LATION - MARYLAND . " ' 
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LEGISLATION'- MONTANA 



'^"flK'' ?;P;°yees: Right tcBargain Collectively ' 



1 V 



33., 
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LEGISLATIO N - NEW HAMP.SHTr/ 



722 



jjjjllSLATlON PENNSYI.VAMTA ^ 



723 



724 



'^^ZiVor'^ni'l^-^^'^'^^^^^ Public 
Sector, Bargaining Law." ,i975^GERR-587: B-7 - L 



E-l, F-1. — ^ — • ^ i:'/D-bCKK-b87: B-7 - , 
LEGIS LATION - VIRGINIA • ]' , > ^ ^ /. 

L EGISLATION - WASH INGTON! ' . 

726 »^'«-'^hi„,gton State Legislature Joint Cbmmitte/on Higher " • 
• ■ "-r"? n n B argaining;' Pro ksi nn^^^'" i ' 

LIBRARIANS - ' ; 



/ 

/ 

7 



.727 - .'fACRL Says Librarians >Are Facul tv fnr^ " • • ' ' ' ; 

. ^ . Educati^n_Da^ Higher 

728 Library Association faculty Status' foi Academic 

. . ,\mf^cipb;./ l" ; ^s'°^^^ ^oM.crStaternerits. ,eH Tcigd7; - 

729 Guyton T. L^ Unionization: The Viewpoint of Librarians. \ ' " 

, . / f Chicago^ Anierican library .Association; 19^. " . . " ' , 



LFBRARIANS Ccont'd,)- . , 

Schlacter, G. Prof essiona l Li brarians' Attitudes 
Toward Professional and. Employee Associations is 




ealgd. by Academic Librarians in Seven Midwestern 
States Ph.D'. Dissertation, University pf Minnesota, 



yfinneapolis, Minn., 1971. „ 



Weatherford, John. "Librarians in Faculty ufuons" ' . 
Library Journal . .244^-2446 . October li^l974. 

^Weatherford, John. ^"Participatory' Sojnetijdng or Other 
Through Bargaining." Libt ary Journal, 100(9):- 
823-5, May 1 , 1975". ^ ^ 

Weatherforli,. John.' "Professional Associations and Bar 
gaining Agents," ' Library Journal . 99-101 ; .January 
15, 1975. J * , . ' . ■ 



NEGOTIATIONS 



4 ' - \ 

Howe, Ray. Av- ^The- Conduct of Negotiations.*' Community 
and Junior Collage Journal . 44(4): 12-14-, December/ 
January,' 1974-75;. " ' . . 

• * * ' 

Nierfenberg,*' Gerard I, Fundamentals . of ^Negotiating . 
• New .York : hawthorn Books,, L9 73. 
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NLRB (NATIONA L LA SoR REL ATIONS BOARD) 
. ^ 

Abodeely, John E.. The NLRB and The Appropriate Barcain- 
•jngJlnit. Phila., Pa.: THi" Wharton School , Indus - 
trial Research Unit, University of Pennsylvania, "1975 . 

"Approyll of NLRB's Deferrar to Arbitration Despite 
Employer's Alleged Union Animus." Labor Relations 
■iiH£°Ii^JLAna^lj:sis, gcT: LRR, 41-44~Novii ber 10, 1975 

"Employer Bargaining Obligation; .'Dealing' With Faculty 
Sena'te as 'Bypass' of Bargaining Representative." 
S^ilt^Tf^y Rep ort of General Counsel NLRB. 7-9. 
Dec. 1975. ' ' ~^ ] — 

Fink in, Matthew W. - "The NLRB in Higher Education." 
University of Toledo^ Law Review . 5(3): *608-655. 
iipring, 1974. ] ' . 

Menard, A.' P.^^and N. DiGiovanni', Jr. "^LRB Jurisdiction ■ 
■ "Yfr Colleges and Universities: A l^lea for Rulemaking. 
tvilliam and Mgiry Law Review . 16: 599-^rsr,^^pring, 19 75- 

"NLRB Consideration of Intern, Resident Status.,!' Labor 

. u.^ ^^f':"^^ - 'News and Background' InformitTHn . 
yu: LRR - 75-77, Sept. l5, 1$75. — . , . ^' 

'"NLRr Rules on Three College Bargaining Issues." 
Higher Education Daily . 3: 5, "July 28,^1975. , 

Report oji Case- Handling Developments at NLRB." Labor 
Relations Reporter - News and Background In formation. ' 

yu: LR^l,., 2,-H, Sept. 1, 1^75 . ^ ^ ' 

Collyer deferral policy discussed, re: ajrbitra- 

, bi/lity.O'f subject matter not literally cohered by con- 
tract. " ' . 

Sabol', G. G. "NLRB 's-^ss^rtian of Jurisdiction Over. 
Universities." U niy^fSity of Pittsburg h Law Review,^' 
- 32: 4J6-;429', SpFinl; 1971. ^ ^^T"^ ^ . 

! ■ . . ' . . 



.VL RB DECISIONS - ALABi 

745 "^"sJSfgf Ins'titute, lAiskegee, Ala., (15-RC-567^; 221 

NLRB No. 150, Deci 2, 1975). • Weekly Sum aarv of 

NIRB Cases. W-ufz, 18-19. De c. lO,-lj)?g.^> ' " 

NLRB DECISIONS - CANADA . . 

746 Carleton University Academic Staff Association and * 

knl^f"!?,?"']^^"^?!; (Ontario Labour Relations 
Board, File- No. 7435-74-R, April 4 . 19751 rOn 
file NCSCBHE, 11 pp.). . ^ ' 

Determination of appropriate bargaining unit his- 
tory of election and status of employer-e»ployee groups. 

747 Carleton University;Acade»ic Staft^te^ciation and ~ ' ^ 

Carl&ton University and Employees. (Ontario 

Vr VJTo'^^Jn"*^^?"'^' ^^^^ 7435-74-R, June • 
18, 197S). (On file NCSCBHE, 21 pp.)- ' 

Issue determined is whether department chair- < i 

unit^'^ properly .included within the bargaining 

Notre Dame University of Nelson. (Labour Relations 
■fn;'NCSCB5E!""p^r"'''; ^7 , 1973.) . (On 

Certification of unit for collective bareain- 
* mg. » » 

Saint Mary's University and SMU Faculty Union. 
(Labor Relations Board ,. Nova Scotia^ L. R. B. 
No. 2056, April >S^, 1974. (On file NCSCBHE. 
2 pp.). • ' . 

Board certifies ^ Faculty Union as bargain- X 
mg agent and identified appropriate unit. . ^ 

^^niyejrsity of Manitoba anOM Faculty Association, and - 
A-Grou|.^ot. Objecl^ Employees. CManitoba Labour 
Board Certificate Ro. MLB-2786, FileNlU-lO-SO 
November 15, 1974). «Jn file NCSCBHE , 4N>p .) . 

Appropriate unit detejjjuned. . ' 
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751 Board of TrustPPc tu w 

Hospital, et al. v. NLRB ni c <<andain 
Tenth Circuit. Denier 7S:i.585'°r\°^Appeals 
1975.); Labor Relations R^J . ^' September 10, 

■actxon by "county '^eLr?al 'hospi?aJ"%\'''^'^°" °^ 
^LRB from conducting reorespntaJ }° enjoin ^ 
hospital employees; "^^P^^^e^^ation electipji amoi^ 

Midwest_Jj^^ . 

COTigiT-DiHVilHsilfl^^ Barnes Business 
. 5072, July 30. 19741 W^eLrr' f27-RC- 
' £ases^ W-144S. 457Aug^^Tr^Vf7f^^^ . 

• ' • . mentation •b;'coWaL^^'"r""^^ shkl .vote -for ^rr- 

. or for no rrpr'es^nM^io^'^^^^^^^^ °^ ^^^^^^"^ 

• ^^^l^ygiiff c^Sn' ''llflVL?''^?^ ^-"Itx Federation 

(Case No-'i-ftr i?;^; T ^^tleration, AFT. AFL-Cffr *^ 
. NCSCBHirs'pp?)!''''' '""'y 19.7.1li. (On file^' 

lated!'''''''°" °^ ^l-ction, bargaining unit stipu- 

•departraeJt^f3cul?^"TOeJ[Jf?*'T.lJ"'^^"^H athletic 
and Clinical coordinldRr.hl^^'^'"'^"*': fo^nsjors 
txon o-r for no represf^^^^^ Vote ,fo/representa- 

755 University of New ' o 
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■VLRB DECISIONS 



C. 
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'^^'^^/S. ^^econsideX JuriH 



g Chronicle 
cfcmber, l97Sr 



. iction Over Howard. " 
igfter Education"' TTjnr^. 2 

0 
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NLRB DECISI ONS - FLnPTri^ 

''''SlSSSaM^^^^^^^ L^'-'^y U„i- 

^ersity of M iaSi 'chant^ I'"^^ of Miami and UiTT^ 

. University p"fesso??^t^^"£^"-^"°"*^i°n -of 
Relations Boa?d leJf 77X0;.?^'""^^ ^^''o^ 

^^^li^SS^il^^ Universi5 of W.i 'chapter. 
RC-4520 and 45?0 Sen^Prnh'^'^Ji^"- ^^^^^ '^os. 12- 
No. 64). Labor Rela?Jon^ J ^^^^ ' '^^ NLRB ' 
1634-1642 - Relations Rep nrf>.». , . 07 . lrrm. 
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collective bargai„iJJ1ep?ere°n"a«o'„?' T*"" 

..VLM-DECISinNS - MASSArHIKCTT^ ' " ^ 

Bb^o n Universitv 'Min-;^^ * 

jjAUJBa!l[ljr 7, jCiy" J^^:" ^° Financial Information 

Chapter of AAUp'ti'^rno'Je.JeJe'llJL"!"" 
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, .. . ■ . ' , ^ ■ . 

■ ^^^'^DKlMlff^T^^li^^ and Northeast.™ 

218 NLRB No. 40 1- ith^t B^iJ-^l^"^ 

'63 ,. >!"theas»r, U-iveVMrv. Boston, Mass: (1-RC-K190- 

Direction Of eiectiqa- by Board. -• , - ' 
764 - Seraas , Phil in W "midr'o t • j- • 

versiti\han"io?j "'"bers it B6ston Uni- 

^ ,^ ^ v-iiapier, AAUF, oT^^r no representation. 



NLRB DECISIONS - MTrHTr.AM ' ' 



■.^unit of^iJuuf KpI"/.*" are included in 

co^uSity If fwU^^^r substantial. . 

^ xnierest with other wiit employees. 

767 Michigan Education Aasociatibn fCase Nr. J7 ur i^n^, . 

employeL's^yVi^vn?? "^^"^^^^ directors and staff 
sional qt J? 1 ^® representation by Profes- 
sional Staff Assn., or for no representation. 

^^^^^nfr^l^^^^ Of Detroit MUP and 

(Case 7-Rr^oo^ Society of Professors. NEA. 
' . 3 pp ) • ^ ^^^-11698. March 7, 1974). (On file NCSCBHE, 

filed''b^N?DJ^J^^"®^ approj)riate unit and t-larif ies briefs 

:^ ^e^:^d^n^g'c\\^L\^^:rb\?irL^'^'' ^^^^'^"^^ 

90 V , >- . 
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^""SsT^^^^J^^f^J^^ The' Trustees of The ^ 
. £as«, W-1440: ZZ, April li' ' I'l^^i^^^Sm.oljdM 

T eluding "a'ss„%'L?l "■%^-8"lar faulty' Xr^"- 
deans, and regular faculJv' - f assistant 

■ learning shall vote foi , institutions of 

Ci>apter, AAUP,.or for n'rrep'?Jse"?Itlln""'°" ^''^-^ 
The Trustees of P * 

AssT"Jf|?i?" """"Jo^r^vers""; -fj?" 

AFSCME, or for no representation "^*""E3«s■ 



771 



(On fU« NCSfBHE. 2 pp * °"°^-24, 1974 j; 

Bargaining election 'certifi^H 
•S^^SiMversity Bron ; ^"""'-d, 

■ ^Ih'^ff'o'-li-^^^^^^^^^ union. 

159; 25, May 19,. 1975 ^' JMLKi? Elec tion Rep ort 

loses 'e°l\^JtiSn'''^"^"?. ""^^ eligible in unit, ' • 

^^^^^i^rHotncT ]■ Mercy College 

. , 219 UlRB No 5 j- 'ubo/p:,^:'^*-"5«. July U 1975- 
clsions of Mnim'i.,l^#^ gelations- p,pn,>-r Dl ' 

; \with n:Sj7c^rj?L^ru'n[?^^. to bargam' 

"-1474. 1V19, Iti z^l^sTriiy-^msiLofj^^ 

Directions of elections 'by ^^1^7^ 



ERIC 



101 

91 



776 



777 



778 



779 



-780 



XLRB DECISIONS - NEW YORK (cont'd.') 

New Y^rk University... (Case No. 2 -RC- 16607 ; 217 
NLRB No. 116.); Weekly Summ ary of .NLRB Cases 

W-1440: 16, April 30, 1975. — \ ' 

Board dismissed petition of Association of 
Staff Psychiatrists' seeking to represent a unit 
of- psychiatrists at The Bellevue Hospital Center. 

Niagara University. (Case "No. 3-RC-6410.); Weekly 
:iummary of NLRB Cases . W- 14.65: 31, Octob er 22^, ^ 

All full-time lay teaching faculty, including' 
• . department chairmen, sahlJ vote for represejitation 
by Niagara University Lay Teachers Assn. ,^ or for no 
representation. ., \ 

Rensselaer Polytechnic In stitute. Troy, ik. Y 

13-J<c-6ZZ1; 218 NLRB N^TTZFT June 30.I>>Weekly 
Summary of NLRB Cases . W- 14 51 :'-~4274Tijtt.l y 16 
1975 .- 

Board resolved several unit determination 
issues . ' . 

• ..l^^!^" ' ^ ■ "^^^f/.^ Chaptje?/of AAUP. (CasT No. 
,2y-UB-1858,. February L&< L975.); (On file NCSCBHE, 
2 pp.). _ , ' 

Whether AAUP violated lORA with respect to 
scope of bargaining, facult^ representation on 
Board of Trustees, selection of presidents and de^ns 
and administi^rff ive responsibilities. 

Trocaire College and Trocaire Staff Association. 
(Lase No.. 3-RC-6042, July 18, 1974.); (On file 
NCSCBHE, 6 pp.).. 

Direction of election, certification of 
bargaining unit . ' - 

H"^^^^!^^^ ' New York, N. Y. (2-RC-16662; 221 
NLKB No. 169, Dec. 5^ 1974.); Weekly Sununary. of 
NLRB Cases . W-1473, 14-15/ Dec'. l7, l975. — 

Board directed electioij in a unit of eligible/- 
employees, excluding faculty ^at Albert Einsteii>/eDllege ' 
Of Medicine, and others. 



/ 
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NLRB QECiSIONS - PENNSYLVANIA 




PresseiSj^ v. SwaTthmore College et al. (U. S. 
District Court, Eastern District Pennsylvania, 
No. 74-1313, December 13, 1974). Labo r Relations 
Reporter . 10: flpP Cases,_JJL3a^J^4^ 



AppIicabi^lHrty^'oTTitle Vll of the CivilRigfets 
let of 1964. 

Robert Morris College afid Robert Morris College Organizing' 
Committee of The Pennsylvania l^eddratioh of Teachers, 
AFT, AFL-CIO. (Case No. 6-UC- 101 ,\ April 15, 1975.): 
(On file NCSCBHE, 7 pp.). y/ 

Clarification of bargaining unit formerly stipu- 
lated in Case No. 6-RC-6787) concerning librarians, 
design and media specialists.. 



St. Francis College and St. Francis College Educatioj 
Association, PSEA/NEA. (Case No. f5-RC- 7000 . 
Weekly Summary of NLRB Cases . , W- 14 33 : 24^JjiirrGh 12, 

- All full-jtime faculty inemb.ers, including depart- 
ment chairmen, librarians and the Director of The 
Counseling Center sfiall vote for representation by 
St; Francis Colljege Education As sir7~~oT-foi=^-4iCL repre- 
sentation. ^ 



/ 



NLi(b decisions - SOUTH' DAKOTA 



Boar.d of Regents of ^outh Dakota v. Carter. XSouth 

Dakota Supreme Court, Nos. 11310, 11312^1313, 11323, 
April 25, 1975). Labor, Relations RepQtter - Decisions 

- of The Courts , 89: LRRM, 2216-2224. 

State board'of regents, has power to hire inde- 
pendent attorney in its action against labor organi- 
zations and State Labor Commissioner. 



NLRB DECISIONS - VERMONT > 

Goddard College , Plainfield, Vt..'and AFT, AFL-CIO. \ 
(Case No. l-RC- 13261, Feb. 4, 1975,' 216 NLRB No^Sll); 
Labor Rela tions Reporter *- Decisions of NLRB, 88: LRRM, 

1228-1231.^ ■ ' — ' 7 

^ Case outlines bargaining .unit , mandates separate 
^nit of part-time employees. 
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NLI^fi DECISIONS - VERMONT (cont'd,) 

Goddard College . Plainf ield , " Vt . and Union., (Case No. 
yer. 01-RC-13261.)j NLRB Election Report ! ER-160- 

18, June 19, 1975. , 

Vote for collective bargaining. 

"NLRB Denies U. of Vermont Professors Appeal." Hieher 
Education Daily . 3: 2, Mar. 14, 1975, ^ 

"NLRB Orders Elecfion at Goddard College." Hieher 
Education Daily . 3: 4, l-eb. 18, 1^75. ' 

NLRB DECISIONS - WISCONSIN 

Northland College. Ashland, Wisconsinr. (18-RC-10489 
June z, 1974.3 ; VTeekly Summary of NLRB Cases 

W-1446, 39, June 11, 1975. ' ' 

All professional employees shall vote far 

representation by Northland College Faculty Senate 
or for no representation. ' 
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- PERB DEC ISIONS - HAWAII 
- ' ^ ■ _ ^ ... 

"No Per Capita Dues From Hawaii C ollege Service Fees " 
(Case No. SF-a7-29, Feb. 11, 19755- 1975 -GERR- 599 



B-9 to B-10. 

University of Hawaii Professional Assembly can-^ 
not pass on per capita dues from service fees to its 
two parent organizations, NEA 4nd AAUP. 

P ERB DECISIONS - MICHIGAN 
'791 " "P^J^l^y^^lerks^at^Michigan Campus Join AAUP and UAW." 
792 " 




Michigan Employment Relations' Commissio'nrN^^l' ir°1974V 
Negotiation s Research Digest . 8(7j:r?, March, 1975'. 
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104^ 

l4 



793 



"RepresentatioJf Petitiww'^ fn-r t«,j 

Interest." fGogebi? Po^I •^'^^'^"^^^ Showing of 
- Association or§fiK|7%^^ and Michigan ' 

Relations Co^misslonTl^flr^^^ EmployL^t 



794 n • • * -t^' - ' * 

■ 1975-GERR-5M: B-3 to'fi-S 74-Pj!-95-A. ) ; 

. : /-ii^rl^^^^-rjuSg'^^J^^vog order by peSb, state 
; . / seven state ccUegfs f-^l„');^-j.ber.s at ■ 

. PERB CECISIOMS - NEW .ifpqpv . ' 

Associatiofliis ce?t:iTi'«;i 
all professlotial sLf£ Wi,!?-^^ T^Presentativfe of ' 
curriculun, doordina?or a^d fo?foi"'''""^^°"' counselors, 
ployed by adult learnL'ig centeJ! 

^^"^^^^^5^^ county college 

Commission amends cevtif^^li- ^P^^^ 21^^975). 
that Paculty Associa?Ln"fL^^a1?h^.L"t:d° .1 fJliH^-,^ 
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PERB DECISION^'- NEW JERSEY (tont^d.)\ 



^•••'^^^Si^H^^fLiJ^'' Rulings, on Bargaining Scope, Time table y 
. and.Unfa^ractices." 197S-GERR^595 : B-4 to R-6. 

.• PERB DECISIONS - NEW YORK 

Columbia -G reene Community College. AFSCME. fCase ' " 
NO. C-1158, April 22, 1975. PERB Nfews . 8(5): 5, 
May , i y 7 5 . ' ^ 

' li Sufficient e^vidence for Certification without 
election . ^ < . 

County of Suffolk ( Suffolk County Community Co lieire^ 
and Faculty Assn. of Suffolk Count y Com^nunity " 

~?S7iT'iS^?"J;rtn^^^^^ ^^^^ No. 74-118, . Mar. 31/ 
-1975.) ; ,1975- GERR -619: C~3., ♦ 

Arbitrator finds employer violated contract 
• between parties when it did not credit grievant 
with sick leave while on sabbatical leave. 

"Different Working ConditionsUnjustifiable for ' 
Separate Bargairi^ng .Units." (Warren County and 
Washington Coi^ity Adirondack Community Co llege 
and Adirondack Community College Faculty Assoc. . 
Public Employment Relations- Board, Sept. 4, 1974) • 
iW^^^^^"" ^ Resea/ch Digest . 8(7): 10-11, -Mar., 

Faculty Assn. of The Community College of The Finger 
^^fes and County of Ontario. (Case No. U-1243 — 
July 1, 1975.); 1975r GERR -629: C-4. 

PERB upholds decision of Hearing Officer dis- 
missing county's charges that association refused 
to negotiate in good faith. Officer also dismissed 
countercharjge^s by association that cbunty insisted 
. upon mediation without first exhausting direct 
negotiations. 

1* ' ' " ■ • — ' »i' - A * 

Genesee Comwuni.4^ College and SELU arid Genesee Faculty 
Association. (Case Nos . C-1014 and C-1048. Jan. 9. 
1975.); 1975 -GERR- 594: C-2. ./ * 

Board certifies Genesee Faculty Assii. faculty 
representative of all full-time teaohii)g faculty-, ' 
-division chairmen, librarians, counsielors, and adminis 
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PERB DECISIONS',.- NEW YORK .{ con t 

Genesee tTounty aiiif Genesee i^gronr^ and SEIU 

, Lp^cftl 22Vtfnd Genesee^ Mctrtty .Association, (Case 
' N6S. C-ldl4 and G-104a, November If 1975.); 19 

eERR-60r7: ^ 
r Board's acting director wpreseiltzp¥ixn agr'e^s 

with position of Genesee Faculty Association that 
/<5ver-all nnitr qf full-time faculty aftd^drntnis^tf^ 
tive personnel "is the .mos^t appropriate unit for * 
bargaining purposes." 

Sphehectady County Coimnunity^CoHeg^e and Schenedtf^ 
County Conununity College Faculty T^s^fT f Cas^ir ^ 
C-1223^, May 13^^ 1975,); 1975-GERR-612 :yt-5^ ^ 

Board cextiflef ars-sociation as re^esenta^ve 
of instructor I artd II, assistant to director EC 
assistant* i^istrlictor , assistan^t counselor, senioi 
counselor j' ^^and counselor* 





806 



PEtip DECISIONS - OREGON * . - 

Oregd^n State Employees Association, v» Oregon College 
of "^Education, et al,. (Case Nos. C-277, C-6l9, C-32€ 
. C-375, and C-230, December 16, 1974.); 1975^GERR-591 ; 
B-7 to 6-9 0 AJ.SO in Negotiations Research Digest , * 
8rt8): \10-11, April, WTT. ' ] , 
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Ortvein v. Hackey 414 
' Peacock v. Board of Regents of the 
Universities and the State Col- ^ 
leges of Arizona 390 ^ 

Pendrell v. Chatham College et 
al'.; 486 / i 

Pendrell v, Chatham College 487 

Pennsylvania Labor Relations 'Board 
V. State College Area School Di^^: 
trlct, the Board of School Dlrec-^ 
tors; Appeal of State College Area 
Education Assn. ; Appeal of AFSCME, 
AFL-CIO ' 488 

Perez Goncalez v. Irifcarry 495 

Professional Staff Congress/CUNY v. 
Board of Higher Education of the 
/City of New York 468 

Rabinowltz v. Board of Junior Col- 
lege 424 ^ ' . 

Rackin v. The University of Pennsyl- 
vania et ^1. 490 

Rehor v. Case Western Reserve Uni- 
versity 478 * 

Ro4<eman v. gassier 426 

Saunders v. Reorganized School Dis- 

' trict No. 2 of Osage County 450 

Scott V. University of Delaware * 404 

Scott v. University of Delaware, et 
ial. 405 . 

Sheppard v. West Virginia Board of 
Regents 505 / . 

Slme y. Trusfciaes of Stafter Univer- 
sity 399 V 

Sime V. Trustees of the California 
State UniversitJ^ and Colleges, et 
al. 398 ^ 

Spni v; Board o^ X^^s^e^s of The' 
University of Tenfiesse^ 497 
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CQDRT^^CASES (continue.d) 



Vfivits 
et al. 



"7 

Steinljerg V. Elkins -435 ^' ^ - ' 

^^trunk v.- Westetn Kentucky Univer- 
sity, ec al.' 429 

.'rrtvers'ity of. the Connaoaweainh 
♦ .-.-.gr^tir Educacxon v» Penn. 
x^ei^cicrx^'-' Board '491 » . 
V. The Wilmington Institute, 
\ 406 

University of New^ Hampshire Chapter 

of AAU? V. Edward Hase Icon, ,Chaij;- \ 
.mn 9f State Personnel Cdmmis- 

sion 458 ^ , 

'dniversity of New Hampshire* Chapter 

of American Assoc^^ation of Univer- 
. sity Professors V. Haselton * 4S7 
Weise v, Syracuse University et 

al., 469 
Weise v. Syracuse University et 
• ' al«i >Jortenson v. same '470 ~ ^ 

White V. iDavis 400 

Williams v. Universit>r of Kentucky, ' 

al. 430 ' ^ 
Wmsey v. Pace College 471 
Winterberg v. The University of N^vacf^ 

System ■ 456 
Wisconsin F^deratipn of Teachers Local. 

2149 V, Lay ton School of Art and 

Design . 507 • \ . , 

Womer v,. Trustees of the University 

of New York 472 ' . ^ ^ 
'Wright V. Superintending School 

Committee 431 



• NLRB .DECISIONS 

, Board of Regents of South. Dakpta v. 

Carc-er 784 . , ' \ 

Board of trustees, of The Memoriai 
Hospitai of Fremont County 751 
Carleton- University Acaiiemic Staff 
' Association iand Carleton Univer- 
' sity 746 

, Carleton University Academic Staff, r 
Association and Carleto^ Univer- 
sity* and Employees 7A7 
The Cooper Union for the. Advancement 

, of Science ahd Art and Cooper Union, 
Federation of College Teachers, 
NEA/AFT 771 ' ' ♦ . ' ' 
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Emerson CoUege 760 
^ , FoTdham Uiliversit>, Bronx and Local 
Independent Union 772 ' 
Goddard College, 'Plainfield, Vt. and 
'AFT, AFL-CIP -785' 
'Goddard College; Plainfi-eld, Vt. and 
Union 786 
Huang V. College ol-Ttie.Hoiy 

Cross 761 
rtarquette General Hospital, Inc^ , 
• Marquette,' Mich, and Michigan 

Council 55, AFSCME ; 766 ' 
Mercy College, Dobbs Ferry, N.Y./arid 
Mercy Co^ege Faculty Council ' 733 
* ^chigan .Education Association' 767 
Midwest Business College, Inc. 752 
Mitchell college aijd Mitchell College/ 
•Faculty Federation of Teachj 
Conn. State Fe<feration,'**SFT, AFL- 
CIO 753 ^ 
New York University 774, * . ' 

New York University Judical Centei. 

A Division -of New York Univer- 
* sity 775 

Niagara University ^ 776 
- Northeastern University ^ 763 / 
Nor'theastem University^ Boston,' 
Mass. and Northeastern University 
Faculty 'Organisation, a/w National 
' Education Assn. 762 
^ Northland CalLe^e, Ashland, 
' Wisconsin 789 

Notre D^e University of Nelson 748 
Presseisert v. , Swarthmore College 

et,al. 781 , ^ 

puiniiipiac College 754 
Rensselaer Polytechnic Institute 777 
Robert Morris College and Robert 
Mortis College drganizing Committee 
of Jh^ Pennsylvania Federation .of - 
Te^cjhers, AFT, AtL-CIO 782 
»St. Francis College and St. Francis 
College Education Alfsociation, 
' PSEA/NEA '783 

St. Joha's University Chapter of" 
AAUP 778 ' 

Saint Mary's Uriivefsity and Smu Fac- 
ulty Urtton 749 • ' ' 

Stevens Instituted Technology 769 
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PERE pECISIOHS (continued) 



Tro^aire College and Trocaire Staff 

Association 7*79 ^' 
Jtustees of dioston University 765 ' 
the Trustees of Princeton Univer- 
sity 770 
Tuskegee Institute 7^5 
University of Detroit and University^ 
of Detrait AAUP and University of 
Detroit Society of Professors, 
NEA 768 , * . 
University of Manitoba /aninjM Fac- . 
uxty Association and'AGTOup of 
Objecting Employees 750 • 
University of iHamL and, University 
of Miami Chapter, Anverican Associa- 
tion of University Professors, et 
^1: 757 ' ; 

Univ^r^ity of Miami. and University of 
Miami Chapter, AAUP and Law Faculty 
Association 758 
University of New Haven 755 
Yesbi^Ea University 780 




AFT^and Western Wisconsin Tachnical 

InsiG^itute 809. 
iBergeh Coatounity College and , Bergen 
Community College Adult Center 
Faculty Assn. ^ 79l6 
Bucks County Community Cpllege (^ard' 

of Trustees) . 807% 
_ Columbia-Greene Community College, 

AFSCME' '799 ^ ' ^ 

Couilty College of Morris 'and Faculty 

Assn* 797 
County .of jSuffolK (Suffolk County ; 
, CoDoiiuiiity' College and Faculty As^sn. - 
^ of ^Suffolk QoAinty Community Col- 
lege, mUT SOO 
Faculty Assn^ of The Community C<Mlege 
^ of The Finger Lakes and County of* 
'Ontario 802 . 
Ccenesee Cbti^iunity College and SEIU . 
^ and Oeneto^e > Faculty As^ocia** 

Genesee County and. Genesee Community 
College and >^:IU; Local ^ 227 and Gen- 
esi^e Faculty Association 804 > 



^Gogebic Community College and Mich- 
' igan Association of Higher Educa- 

tilon, Mlbhigan finployment Rela- ^ 

tlons Commission 793 
Hawaii College 790 
Kirtland Commttnity College and 

EcLrtland Commimity^ College Faje:ulty 

Assoc Michigan Enq>lpyiiient Rela*^ 

tlons Commission 792 
Laval University, Montreal, Quebec 1 
Oregon State Employees Association v. 

Oregon College of E4ucation, et ' 
.al. 806 

Schenectady County Community College 
and Schenectady County . Community 
College Faculty Asj&n. J805 

Temple University of The Commonwealth 
System of Higher Education (Wood- 

* haven Center) 808 

University of Minnesota fltoard of 

. ^ Regents, et al.^ 794 

University of Minn. Board of Regents, 
, et al. and Mixut. Bureau of Media- 
tion Services 188 ^ T 

University of tjuebec at Chlcou- 
tiiue 189 ' . 

Warren County and Washington County/* 
Adirondack Conounity College^ ^nd 
Adirondack Cotaultity College Fac- 
ulty Asspc. 801 

WHUR-FM Hoyard University Radio, 
Washington, p.C. 996 



SUBJECT - I>mFX (sA ctwtlan nuabers) 



AAUP *3, 5-^, 12, 126, ft59, 480, 573 
, 919^, 920^, 927, 932,. §58--960, 965, 
.968,-977, 988 ' . : ' , 
See also: Bargaining units, ElictJbni, 
'pnlons ' f ' ' 

.^aence,. provision for, 177 ' 
Academic freedom 1-12 ' ' ' - 

' . .Accounitabillty 2 

' . Administration 502 ' ^ 

^ .'Censure 11 • ^ 

/ civil rlghta 2 ^ • - 

. Dismissal 9, 391, 450 . 

• Due process 2^ 389, 391, 396, 948 
. Faculty 2, 495 , 

. Free speech 389, 450, 475 
^ . l^^gal Issues, 4 
• . Non^renewal ,,3, 5, 6, 8, 9,'l2, r 

389, 392, 393, 394 ' . : 

^ . Police survelliat^ev 400 
: Px-pbdtlon, "8 , 

.Professional d^aoclatlbns 4 
. • Suspension 390 ' * ; . " * 

. Tenure 1, 7, 378, 4^3, 456, 502 

See also: Duje process. Tenure 
Academic judgment 145. ' ' 

Accountability 13-17 ' , . ■ 

. Performance evaluation 15 * 

. Regulations 13 * 

See also : Acadealc freedom 
Adli;Dndack^Communlty College (N.¥.) ^1^^ 
•Administration 18-43 

• Academic l^^eedom 502 

Attitudes 18, i:91r 195,^359, 553-4, 
560; 562 . 

• Business admlnlQitratlon ^^6 * 
. Coipnunlty colleges 23, 32 ^ 33, 39 # 

439. See also; Comnunlty 
colleges . . • 

. Decision models 605 " " . 

. Effect of ctiilectlvjfe bargaining 

' on, 24 ^ . ' 

. Evaluation ^uf , • 8i& - \ ^ ^ \ 

. Faculty relations ^ 1&, 27,-30y;35, 
38, 39, 553, 554, 6^4 < 

. Fatculty selection - legal iaaues ^9 



AdWntat^Htlpn (pont^dj 

/ fioyemttce 35, 37, 639, " See 
alaoi Governance 

• Institutlon.al planning 663, 664- 
^ Involvanent'ln collective 

bargaining 298 - . . 

. Liability o,f , 675 
'> . Multi-^campus system 663 

• NLK?, jurisdiction of, 24 

> Peraonnel administration 23, 
25^ 30, 31. See alsti 
^Persondel administration , 
.* Poaitioris /l28' 
. Presidency 22, 26, 32, 33, 39, 
\40, 41. ,5ee also: Presidency . 
. Prioriti^- 37 
, Public sfector ; 42*. See. also": 
^Public "sectot labor relations 
^. Reaponsibilitles 501 
: Rights 503, 994 ^ ^ . 

. Rolee 18, 29,^32, 33, 39, 41 

• State govempent -42 
. tenure ' 31 ^ . 

» Unfair labor practices 24 
. and Unions 994 
' See aljpo: Department chairmen, 
) Faculty aftitudes," Peraonnel 
/ * rela£lons, Trustees ' ^ 
Adversary roles. See Roles 
Affirmative actidn 44-142 
• . AAUP 126- " " ^ / 

, • Anti-bias enforcement 76-78, 
81, 107 ' 

Antl-b'laa exceptions 73 
Berkeley plan '54; 1}S 
7 Carnegie Council 6p^ £1 
. ClViJLMghtA^J: 470 
.Compliance ' 46, 47, 66, 74, 78, 
82^ 84, 86,\il4, 118^ 135/ See. ' 
also: Contract compliance . * 
. Counsel - Role 13i3 
. Courts 73, 131. > See Also: - 
Cour^ cases ^ ^ ^ 
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Afflroktlve actloi) (cpnt'd.) 

. EEQC 52, 68, 69, 101, 104, -117, s . 

119; '121, 408 
. Faculty atti^tud^es' 550 
. Guideltnes 47, 68,. 104, 135. 
1?7 ^ 
, - . Mormons 137,- 139 ' " ' 
^" NEA 111 , \ 
. Off 16^ of Civil Rl-ghts 50, 66, 95,113 
i Pension* benefits 55,, 96, 136 
. Personnel, practices 62j 91, 92, - 

101, 110", 123, 128 
. .Pronfotions, 91 - ■ ^ 
. . ftsagulationS 46,\'5^, 57, 67, 74, ' . 
93, 94, 110, ;i35 / 
. .Reporting forms 69,- 75 ; 
. Retirement benefits 49,' 576 ' / 
. Retrenchment 836, 838 
• Salaries 53, 130, 526., See 
, iajso:. Salaries ^ . ' r 

Sports 63;, 65, 73, ?9, .98,'l09, 
' ' 118, 125 « : ' , 
. Tenure* Sa, 62 
. Ti^le VII 51, 100, lOr, 133, 
' 395, 404, 4.06, 408, 4l5, 416, 
429, 430,.'5d0 ' ' 
,v. -^tle T'X 63, 65, 73, 98, 109, 
112, 118, 125, .134, 141, 142, 
377, 439-/ 522 . . ' 

U.S. p6pt. H.tlw. 46, 77, 82, ff6, 
93-97.; 108, l%2, 140, 407 1 
^ ..Women* 49, 50, 53, 55, 7S., 79^, 81, - 

. •'92„103, 118V 124,' 127, 57.6 \ 
i Sfee also: Contract Qontpllai^ce, » 

Contract rcuocatioB,- Court c««es, , ' . 

Discripin^tiftn," EEOC, Ftinge benB«fs, 
Reverse di^criiiiinatidn. Women 
.AFL-CI0 961, 987 ^ • • ' ^ ' 
• Se6 flso:- Bargaining untts. Elections, ^ " 

' .Unions 
' AFSCME "835-^' 967 . 

AFT, ?52/ 954, 962, W9. . 970,. 973» 983,; 
989, 992, 997 - . ' , ■ 

See also: Baf gaining. units,: Elections, 
« ' Unions - • •^ . ... * 

Age discrimination , . See pi^crloiinatton - ' • 

Agents, See Bargaining unit*, .Elections, , 
Faculty att^udes. No agent 'vote, ' ,; 
Unl6ns,'. Voting pettems • . — , \j 

Alabama . 389, 745 * • , " 



AlMka 878 / 

Albert Einstein Medical Cental 

(Pa.) •492- 7 
Alberta (Canada) . 336, 337/ 
Albion CJollege .(Michv)^ 5j^0 
Appointment , expiratJLon <3f » 
See Non-renewal / , 

Arbitration Awards 143-178 ' 
$ee also page 147 -for listing 
of arbitration awards by the 
. parties) . , * i ' 
Arbitration Awards - 'Colleges * 
. Bucks County Comiiunity- College 

(Pa.) 175 
. California- State College 

(Pa.) 172 
. City Colleges of Chicago, 

(111.) 152 ' . * ' 

. . City University of New York . 

158, 159 ■ 
. &ie ConMunity College (NY) 160 
. Ferris State College (Mich".) 155, 

156 ' 
«. Finger Lakes. Cootmunlty College* 

(Iff) 161 ^ 
. Jackson Comuunity College 
^Mlch.) 157 

. Kutztown, State College (Pa.) 168 
. "talceshore Technical Institute 
(Wis..) ,. 17^- , , ■>. , • 

. Lock Haven State College 
- / (Pa.> 165 ' ^ V 

i Milwaukee Area Technical Colle«e' 
* (Wis.) 177 • ' _ ^ ■ 

. Monroe Community College' , 
. <NY) 162 • 

>, Northeast WiscpnSin Teclmical 
•. Institute 17 a -/ , 
' Onondaga Comnunity College 
: (NY) 163-166 • - ■ 
. OniarlQ college , of Applied Arts 
,& Technology, (g^inada) 150 
.' Southwe8terfi..Callege(Cttllf.> 149 
■ . Thornton eoBununlty College ;(ill.) 
153, 154 _ t»i.v*c.»* ■ , 

University of Quebed . ^• 

(Canada*) 151* ' , ^v. 

• .-West Chester Stat^ Colle^ 

'(P?.)' 173 S,*'- _ . 

. . Youngstown State Unlversftx " 
(Ohio') 167 / - ' " - 



Subject In^ex^Jcont'.d.) 



Arbitration iwards States 
(See bibllographir.. 149-^178) 

Arbitration Awards - SAbJect 
. Absence > 177 " 

• Analysis of 145 

. «ack pay 152, 159 
. Bargaining unit 154 
. Coaching functions 153 

• Contract impasse 161 

. Contract limitations 145 
. Contract vlolatlonij 800 

• DepajPtfient diairmen, appointment 
of 165 

• Flexible schedules 160 
. Insurande coverage ^178 
. Merit increase 169 

' . Outside work 155 

. Personnel^ files 170 / 

. Preferential, hiring 15^^ 

. Pptffotions, arbitrability of 

. 162, 166, 174 

. Reinstatement; 149, 159 

. Retirement 173, 175 

. Salaried 151, 163, 167* 172 

. Sick leave 156 

. ^Suspension 149 

. T^eaching assignment 171. 
teaching program: 157„ 176 
, . Tenure t 164 . * 

• tenure^ and admihistratit^e 
W)sitions^ 168 

^orkload 153 
Arbitration proce,dures 

• Acad epic judgment and 145 
. Approaches 144 - 

. . Final offer 147 . 

* Impasse resolution 161 
.Limitation^ of 419^420^ 

^ NLRB, deferral ^Ih^"^ 73^ 

^ overrule, of 463 
' . I!uhlic sfecttir 832, 
- . Review , V2I ^ , , 

' See al sor CrXevan^o^ procedures , 
/Impasse r^dtttlon " , ^ 
Arbitrator / - w 
. . Jurisdiction^ '401 • 
r . jLimit ot^thority 152, 421 

. training 148 \ / ^ ^ " 
Arizona: 390 > / 
Assocla^ ions » - See Professional ^ 

Assd<ilatiot)is^ * * 



/ 




832, 8/^3 ^ 



Athletics, See Coaching Functions, 

Sports, Physical Education Departments 

Atlanta University (Ga.) 4] 

Attitudes,, See Admin. -At tit.,^ 
Faculty Attit., Mgmt.-Attit. , 
Presldency-Attit.; Student-Attit. , * 
Trustees-Attit. 



Back pay 152, 377., 395 

Ball State University (InAv)' 425 

Bargaining ag^ents., see Bargaining 
units, Elections, Faculty attitudes^ 
No agent vote, Uniorns^, Vdtlng 
patterns 

Bargaining Issues 340 

Bargaining rights 718 ^ 
. Denial of 457 ' 
. Refusal to bargain 773 

6argaining techniques 280 (3fl) 

Bargaining .units 179-189 (NLRB dec. '^ 
745-789, PKRB dec. 790--809> 
. Annual survey 1973-74, 179 
. Bargaining agent, access ta 
info. 75^9 

Court cases 447, 751 
. Inclusiohd, exclusions 154, 

330, 75p 
; Ubor law ^672 . 
. Lav schools 186 
. Presidents of 963 
. Private iiiolleges ^2^1 
.• Representatives ♦232, 738 
. Review of ' 974 
\kitt determination 18.0, 183, 
184^1 741 / ' . 

' Variables in choice 995^ 
/ 'See also;r Elections, NLRB, FERB,* 

Unions, Voting patterns 
Bergen Communlt^y College (NJ) 796 1 
'Berkeley, plan • 54, 115, % , 
Bibliographies 101^-1037 ' * ^ 

. Administration W31 
. . Canada 102,1 , * . 

• Governance 615, 636, 1035 
. Labor relations 1030, 1036 
; Legal issues ^^36,^1017', tt)3-2 
. Other than faculty 1029 
/ • Public sector 1019,^033, 

1636, 1037 . ' • ^ 

" . Salaries^ 1037 
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Bibliographies fcont'd.) 

. Stents St6o, 316^ 914, 1016 
•• . Teifere^ ^28 ^ ^ 

. Wo«en^*1020 
Blcoafield College (HJ) 459, '925. • 

943 . • 
Boards, See X|ii»teeff , ' ' • 

Boston State l^lege 438-446 
Boston Unlvter»it^ 759, 765, 964' . 
Bowling Green ?tate Pnlverslty 

(Ohio) *530 
Brlghaa Young Dnivertity (Utah) 137, 139 
British ColuablV, Canada 748 
BrooMale Co»nitv College (HI) 461 
ftickley Amendment 8M^ 891 
Bucks County Cowmlfi^Collerfe (Pa.) 
175, 807 » V 



265, 



327 



California 149, 196^ 239^ 248. 

391-400, 587, 715, 1006 ' 
California State College (Pa.) 172, 485 
California State Colleges 392, 393, 395 
California State University 

(Sacramento) 398, 399 
Canada.- Collective Bargainings 321-337 
. Bargainjtng units 330 
. Baployee viewpplnt 333 
• Guidelines 328 

. lapasse resolution 329; 337 ^ 
V Legal issues 323 
lement rights 
^321 

Salary 
• Unions 332 
Carleton University (Ont^r:|o, 

Canada) 746, 747 
Case Western Reserve Univen 
, (Ohio) 478, 577, 944 

^Catholic University (\fesh., 
Censiir^ 11 

Central Michigan University 
Oif irmen. See Departnent chaiimib 
Chatham .College <Pa.) 486, 
City College of Hew York .11,225. See 

also; City University of Nev-York 
City Colleges of Chicago. 419-21, 424 

867, 877 » ^ 

City University of New Yprk 158-9^ 
279-80, 468, 584, 922,. 927^ 946, ^ 
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1006. See also: 
Mew York 



City Allege of 



Civil libertiet 462 
Civil rights * . 

. Acadealc freedoa 2 
Civil Rights Act 470 
Clarion State College (Pa.), 26 
Class action suits 
. . Dlser^Binatlon .405, 519 
Class size 893] 
{^aching functions 153 , 
Collective Wirgalnlng* 190-337 

. Alternatives to 2M, 588, 
607 

. and Caapu» unity 312 

. Case study 215, 2-25, 253^ 

264, 286, 293 
. Conferences » 279 
/ .in English, Depts. 193 
, Faculty gains 201 
. First contract 267 
Growth df 240, 246, 278, 
281, 311 . ■ 

. Hiitoty 190, 205, 214,' 217, 

235, 245, 272 
. lapact of 192, 197, 199. 206, 
210, 227, 242. 254, 236, 'jlj', ' 
657. See 4lso: Governance 
. Introd. to 190, 309, 310, 317 
• . . Laws m, 214, 314 

. Learned societies, effect 

on 208 
. Models 206, 276,, 298 
..Politics 262, 269 
. ProbleBs/challengea 284, 

292, 295 ^--^ 
. Procedures 216 " ^^^^ 
. Pros/cons 195, 230, 270 
. Ilejection ^ .196 • 
.. Review of 209, 218-19-, 231,' 
236, Ml, 278, 302, 3iO 
\4 Scope of 300, 822 
/>^nd Students, See Students 
. I^k^essive contracts 252 

Uniod^ activity 237 ^ 
l^e alfiioJ Canada Collective 
^S^galnlng 
College-a| the Holy CroM (Ma.) 761 
Colleges a^d^lversities^^see 

Individual naajes * 
Colleglaltty 69^,>620, See also: 

Faculty at$ltudejB • 
Colorado- 401, 402, 540, 716, 752, 
966 
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Colorado 
Coluabla-Grei 

(NT) 799 
Comuoity College 

(Pa.) 483 ~ 
CoBKunity College of the 

(NY) -802 
.Comaunity Colleges 338-356 
. Administration 39 • 
•Consultants, use of 289 
-r^'. Cuiarac^ cimtemi^-_44aT^45a^ 361, - 
3:66, 369, 376 
. Dean, role of 814 
. Department structure 621 

/ Department, chaimjan 510. 513. 514i 
5X6 . 

. fiiployment practices 23 
. FacuUJr attitudes 1«2, 353^: 547, 
819 ' 

GovemaBce, 582, 594, 595, 608, 612,^ 
^615, 616, 617,. 621, 622, 626, 632, 
636, 639, 640 ^ 
. Grievance procedures 649, 
650 

. Impasse resolution 655 

. Institutional planning' 343, 662 

. Lawsuit 385, 504 

. Legislation 347, 715 

. Negotiations 340, 734' 

. Presidency 32, 33 

. Status of collective bargaining 209, 

211,. 222, 228, 233, 247, 255, 295,. 

306 

. Tenure 923 

. Trustees 274^ 950, 953, 955 
■♦-'Unionized vs.' non-unionized 338, 

350, 353 
. Unions 967, 972, 986 
. Working conditions 338*' ' 
See also:^ Arbitration mrards. Court 

cases , NLRB decisiona, PER^ dad- ^ 

9ion8, Specific subjects 



3*2, 361^ 366, 



Copcordla St«inary (Mo.) 3' 
Confidentiality 815 
Conflict BanageBient 310 

Connecticut 359, 403,: 753-5S, 877,* 

967 _ , . 

'Consultants,^ use of, 2^9- 
Contract ' coBpllance 
^ -x-.4fflnatlye acfeion 47, 66, 68, 74 
. ^^82, 86., 93, 94, 114, 135 
. OPCC 531 

See al^o: Afi:irn5tive~actioi, Con-' 
" ^tract revocation, Discrimination 
Contllact revocation 

. Affiim|tive action 46, 82, 135 
Contracts 35^-376 

. Attitudes 
. . Conmunity 

36rf, 369, 37I 

. Content 357, 3^ 
56«!, 884 ^ 

. Data bank 370 • 

• Grievance proceduree 

. Innovative provipij 

. Management rights 3l 

. Mferit clauses 280(3;! 
New contracts 345, 363-31 

^ 373, 375 \^ 

. Recognition claused 280(3:4) 

. Sample master contract 372 

- Successive * 252 

. Survey 280(2:4) ' 

. Trends 357, 358, 369 

. Violation 800 

See also: Academic freedom. Dis- 
missal, Due process. Non-renewal 
Proiiotions, Renewal, Retrenchment^ 
.Suspension, Transfer 
The Cooper Union (NT) 771 
Cost-of-living increase, see Salaries 
County College of Morris (KJ) 797 
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Court Cases 377-507 
. See alaD pages 148 to 150 fa 
llstlng,H^-eourt~Ci^€s by the 
parties , ^--.^ 
Court Cases - Colleges 

, Albert Einstein Medical - 
^ Center, (Pa.) 492 
. Atlanta University, (Ga.) 
• Ball State University, 
(Indiana) 425 
/^rHoomfield College, (N.J.) 




416 



459 




Boston Statje College, (Mass.) '438, 
,439, 440 / 

rookdale Comunity College, 
(jKJ-) 461 

California State College 
(Pa.) V 485 / 
Callfor^a StatSRollegea^ 
(CalO 393, 395 T 

California St«te U^iive^i^y, - 
(Sacranento)\398, 39^ ^ 
Case Western R^erve/University, 
(Ohio) 478 Vy 
Chatham College, )^a.) 486, 487 
City Colleges of Chicago, 
(111.) 419 -421, 424 
City University off Nev York, 
(N-Y,) 468 

Comnnity College ^of Beaver 
County, (Pa.) 483 
East Carolina University) 
(N.C-) .473 

£astem Iowa Qooammity 
College 427 

Frederick Conamnity College, 
(Md-) 434' 

Goddard College, (Vt.) 500 
tuilford Technical Institute, t 
(N,C^) 475/ 
Illinois Institute of 
Technology 422, 423 
Indlaixa University 426 
lova Central Coanunity 
College 4,(28 

Kent State University, (Ohio) 
Lak^ Michigan College, 
(Michigan) 443^ 445, 4J7 
Laytoir Sdhool of Art and Design, 
(Wis.) ^$07 

Ixmgvood College^ (Va.) 501 



476 



415 



Court - Colleges (contM,) 

f Itl^afc-Dade Comunity Qpllege, 

CriK 410^ 
t Ml^i^ains Technical College, 

CHeb.) 455 
^4 Miimesota Stat^ College 

Board 446r*449 
• Mor^utfe <^llege, (Ga.) 
. Mt.xSan Antonio College, 

(CalHO 39^^^^^^^^^-^ 
. Hatioi^ Acadeay of S6l 

(Wash.^ DiCO 4q8 ' ^ 
. Nev Jersey State Co^eg^, 
^ -(tr jrr 460 ^ 
. New York City 

Education 465 
. iiew York Institute 
^ Technology 467 
. New York University 
. Pace UniVj 
. Pennsylv 



of Higher 





liege, 




464, 472 
, (N.Y.) 471 
State University, 

(PaO 4{ 
Sales Aca<! 
(N.C.) 

San Jose State UniV) 
(Calif.) 396. 

Smith College, (Mass J) 436, 437 
Solano College, (CaUf.) '397 
Southeastern Nebraska Teclmi^al 
Comunity College 453, 454 
State Colleges of Arizona 390 
Syracuse University, (N.Y.) 466, 
469, 470 

Teaple University, (Pa.) 484, 
491 

Tennessee Technological Uni- 
versity 496 

Texas Wonan^s University 499 
Tufts University,' (Mass.) 441 ' 
University of Alabasa 389 
JDniverslty of California 391 
University of California-Los 
Angeles 400 

University of Colorado 40^ 
University of Delaware 404, 405 
University of Florida, (Fla.) . 412 
University pf Hartford, - 
(ConnO 403 - 

University of Kentucky, (Ky.) 430 
University, of Maryland, (Md.) 432, 
433, 435 
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Court Cases - College^ (cont'd) 

• University of Miami, (Pla.) 411 

,413 

. University of Nebraska 451, 452 
. The University of Nevada Syfta, ^ 
(Nev.) 456 
t . University of Nev Hanpshire 457, 
458 

. . UniversJ^jaf New Mexico 4$2 
. University of Pennsylvania 490 
..University of Pittsburgh, 

^(Pa.) 482 
. University of Puerto Rico 493, 

University of S6\ith Florida" 414 

• University of Tennessee 497 
. University of Washington, 

(Wash.) 503 • 
. University of Wisconsin 506 
. University Systei of Georgia, 
^ (Ga.) 417 

V Washington State Comunity College, 

(Wash.) 502 
. Wentwotth Institute, (Mass.) 442 
. West Virginia Institute of 

Technology 505 
. Western Kentucky. University 429 
. The Wilmington Institute, 
(Del.) 406 
Court Cases - States 

See bibliography 377-507 
Court Cases - Subject 
. AAUP 459, 480 

• Academic freedom 

- Administration 502 
' Dismissal 391, 450 

- Due process 389, 391, 396' 

- Faculty 495 

- Free speech 389, 450, 475 

- Non-renewal 389, 392, 393, 
394 . 

- Police surveillance 400 

- Suspension 390 
-^Tenure 378, 413, 456, 502 

. Administration 
' - Academic freedom 502 

- Responsibility 501 

- Rights 503 



Court Cases - Subject (cont'd.) . 

♦ Affirmative Action , 

- CivU Rights Act 470 

- EEOC 408 

- Title VII 399, 404, 406, 408, 
415, 416, 429, 430, 500 

- Title IX 377, 439 

U. S. Department HEW - denial 
of grant 407 
. Arbitration 

- Limitation of, 419^, 420 

• Arbitration Awards 

- Overrule of, 483 _ 

- Revlaiit. 421 
^f^Arbftx^ator 

- Jurisdiction 401 

- Limit of authority 421 
. Back pay 377, 395 

. Bargaining Rights 

- Denial of, 457 

. Bargaining units 447 

. Civil liberties 462 

. Class action suits 405, 519 

. Community jColleges 

- Rlght-to-work lawsuit 385 

- Sue for salary 504 
. Department Chairmen 

- Selection 476 
. Dlscr imitation 

- Age 481 ^ 

- Class action suits 405 

- Conspiracy* to, 486 
~ Equal pay 451, 452 

- National origin 462 

" Racial 403, 405, 433, 500 

- Reverse 451, 452 

- Sex bias 386, 398, 409-411, , 
■415, 416, 422, 423, 432, 436- 

438, 441, 469, 471, 482, 487, 
490, 501 

- Sumary of cases 380 
. Dismissal 

- Academic freedom 378, 391, 450 

- A^inlstratlve remedies 472 

- Judicial review 381, 426^-^ 

- Hton-tenured 391, 397, 499 

- Retrenchment 428 

- Strike, result of 477 

- Tenured 450, 459 
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Court Cases ;^S<ft>lect 

• bue ftocess 

- Right to, 
425, '440, 461, 494, 

• EiBtployaent 

7 Outside employment 460 

• Paculty^ rigbts 434^ 47fiL^ 495 
. Fair labor Standards Act ^ 

- Equal pay ^52 . 

- Right to priv^^y 496 

• Good faith bargaining 444 
. Judicial review 426^^ 
. Labor law decisions' 383 
. Libtarians 

- Contracts, renewal of 
. Medical Schools 

- Definition of employees 
492 . 

. Michigan Labor Mediation Act 
. NEA 409 ^.^-'^ 
. NLRB, jurisdiction 442 - 
. Non-renewal 

, - of contracts 379, 389, 392-394, 
414, 417, 418, 425,* 440, 494, 
505 

. Non-tenured faculty 379, 384, 391- 
394, 397, 412, 414, 417, 4 18, 425, 
428, 435, 446, 461, 463, 493, 494, 



427 



491, 



444 



497-499. 
PERA 491, 492 
PER& Decisions 

- Bargaining unit 447 

- Judicial review of 448, 449, 
. 479 

Personnel Files 

- Confidentiality 462 
Police surveillance 400 
Preferential 

- Rehiring 483 
Pregnancy 

- Insurance coverage 386 
Private vjs. public Insti- 

* tut ions 484 
Promoti#ns 

Arbitrability 419, 420 
Public ^q>loyee Relations Act 

- Definition of "public 
employee" 491^ 492 

Renewal (of contract) 446, 493, 
497, 498 ' 

- Automatic 427 



Court Cases - Subject (cont^il,) 
, Retixenent 

and Employront Contract 474 
Mandatory 478 
. Retrenctanent 428, 506 

— Rehiring 483 
. Right to privacy 496, 503 
. Right-to-Work 

- Lawsuit 385 

. Salaries 453, 454 

- Salary freeze 4^15 

. State action 422, 423, 490 
• State Institutions 
V - Immunity 485 
' . State labor laws 457, 458 ^ 
. Strikes 

- Illegal 443, 477 

. Student Rights 402, 407 
. Suspension 390 
. Tenure 

- Academic freedom. 378, 413, 456, 
502 

- Denial of, 467 

- DtsmissAl 397, 459 

- Granting of, 435, 464, 465, 473 

- Mandatory retirement 478 

- Transfer 424 

- Unfitness to teach 431 

. Title VII 399, 404, 406, 408, 415, 

416, 429, 430, 500 
. Title IX 377, 439 
. Transfers 

- of faculty 424 

. Unfair Labor Practices 

- Complaint dismissal 480 

- Union busting 445, 507 
. Union representatives -387 

. Women 

- Women's rights organizations 407, 
409 

Court Cases - See also Affirmative Action, 
Discrimination, Labor Law, Legal 
Issues, Legislation, Legislation - 
Federal, Legislation - State 
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Delaware 293, 404-406, 508 

Delta- College (Mich.) 91^ 

Department cKairnen 508-516 
. Appointment ^iSf 165 
. Bargaining units 747, 760, 776 
. and Collective bargaining 511 

• Community colleges 510, 5^, 514, 

. and Governance 509 
. NUIB rulings 512, 747 

• Selection 476 

-See also: Administration, Governance 
Discrimination 517-538 
. Age 481V517 

• Albemarle Decision 524 
. and Aftitratioii 280(1:2) 
. Class action ^Its 405, 519 
. Conspiracy to 486 

. Court cases/ 519,^^ 524, 537. See 
also: Court cas€^^(crl»ination 

. Equal pay/* 451, 
. Faculty / 525 

. Facult/, medical jsBKl 527 
. Leste^ Report 532 
. Nat^i^nal origin 462 
. NLXb decisions 761 
. l^-discrinlnation laws, clauses 44 

• iilacial 403, 405, 433, 500, 520, 527. 
/ 530, 537 

y • Regulations 536 

/ . Reverse^ see Reverse Discrimination 
. Sex bias 386, 398, 409-411, 415, 4^6, 
422, 423, 432, 436-438, 441, 469, 471, 
482, 487, 490, 501, 518, 527, 528, 530, 
533-535 

• Summary of cases 3^0 

See also: Affirmative action. Contract 
complianee. Contract revocation, EEOC, 
Fringe benefits. Reverse discrimina- 
tion, Wdmen 
Dismissal 

; . Academic freedom 9, 378, 391, 450 
. Admin, remedies 472 
\ Judicial review 381, 426 
. Non-tenured 391, 397, 499 
. Retrenchment 428, 847 
. Strike, result of 477, 868 
. Tenured 450, 459, 927, 943 
Sefr also: IXie process. Non-renewal,. 
Suspension, Renewal,- Retrenchnint, 
Tenure 



Dispute ;8*ttlement, see Arbitration, 
Impasse resolution. Grievance pro- 
cedure ^ 

District of Columbia 407-409, 756. 
919, 996 

Due process 2, 389, 391, 396, 414, 
425, 440, 461, 494, 499, 716, 948 
Dues check-off 280(2:2) 



E4St Carolina University (gc) 473 
Easter© Iowa Dist. CoBimmlty Col- 
lege 427 

EEOC 52^ 68, 69, 101, 104, 117, 119, " 
• 121, 408 , • 

See also: Affirmative action. Dis- 
crimination, Court, cases. Women 
Efficiency 16, 20 
Electic^s 

. Albion College 560 

* Fordham University 772 

. God4ard College 786 

. Mlchlgaa State University 541, 
556 ^ 

. NLRB 996 

. No agent votes 539, 541, 549, 556. 
560, 564 

. N.Y.U. 539 V 
. Overview-upcoming elections 569 
. Pennsylvania State College System 
545, 555, 558, 559, 565 
, .Temple Uaiversity 543, 563 

See also: bargaining iinlts. Faculty 
attitudes, NLRB-order for election,' 
No agent vote, PERB decisions. 
Unions,' Voting patterns 
Elmira College (OT) 5 
Emerson College <Mass.) 760 
Employment 

* Outside employment 155, 460 
Employment practices 

. Community ^colleges 23 
Equal, pay, see Discrimination-Equal pay. 
Erie Community College (NY) l^O 
Evaluation^ ^see Performance evaluation, 
Professionalism ' 
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Fact-finding 

. Public sector 832 
Faculty 

. Adjunct 810 

. Administration relations 18,, 27,. 

30. 35, 38, 39 ' 
. Anti-bias regulations 525 " 
' . Evaluation 15 - 
r Governance 585, 597, 607 
. Liability of 675 
.Part-time 791 
. Selection. 19 - ^ 
. Senate 588. 623, 627, 738, 762 
. Status, in bargaining 739 
See also: Academic freedom. Efficiency. 

Faculty attitudes. Faculty rights, 
- NLRB,. Professionalism, Roles 
Faculty attitudes 539-570 

. Administration 39. 540, 553-54 
Board 819 

Collective bargaining 191, 194. 
. Collegiality ■ 182 
. Community colleges 353, 547, 819 
. Contracts 059, 568 * • , ' 

. Institutional goals 55Z, 553, 554 
• Job satisfaction 544, 568 
. Medical schools 182 
. NEA 546 

. Predictors of 548, 550 

. Voting patterns 539, 541, 543, 545, 

555-560, 563-565 ' 
See also: Acadanic freedom, Collegial-, 
ity. Elections, Faculty, Roles, 
Voting patterns 
Faculty professional associations, see 
Professional associations 

Faculty rights 434^476, ,„493^ 

,S6e 'alsoj_Confidentiality,. Pref^ffSton^ 
alispi; Right to privacy ^-^----w - ~ 
Faculty senaCe, see Faculty-Senate ^ 
Faculty unions, see Unions * ' ^ 

Fair Labor Standard^ Act 

. Equal pay 452 . , • 
. \ Right to privacy 496 " . , 

, Federal employment g^idelines^ regula- 
tions, see Affirmative action, Contract 
conpliance. Contract revocation, Dis- 
ctiminatlon 
Federal funds, see Affirmative action^ 

Contract compliance. Contract revoca- 
^ tion 



Federal legislation, see Legislation- Fed- ^' 
eral 

Ferris Stiate College (Mich.) 155, 156,, 990 
Financial exigency, s^e Institutional 

planning. Retrenchment, Tenure - 
Financial settlements, see Back pay» Sal- 
_:.arie8 

' - * 
Finger Lakes Community College (NY) 161 
Florida 78, 410-414, 561,^570, 597; 757- 

8, 84?, 960; 970, 982 
Florida A & M Uhivei:8ity 570 
Florida State University 78, 561 
Fordham University (^y) 772 
Frederick Community College (Md.) 434 
Freedom of speech, see Academic Freedom 
Fringe benefits 571-583L 

. Health care 572 

. Insurance coverage 178 
* . Maternity leave 1008 

. Medical schools 572, 

. Non-discriminatory 4.9, 55, 96, J.36, 
573, 576 

. Pensions 55, 96. 136i 573, 574 
. Pregnancy - in^rance coverage 386 
. Retirement 49, 575-78 
. Survey 280(2:5) 
. Unemployment insurance 578-81 
See also: Affirmative action, Dis- ^ 
crimidation; Women 



Gaston College (NC) 611 . 

Genesee Community College (NY) 803-4 

Georgia 415-417, 861 

Go^dard College (Vt.) '500, 785-6, 788 

Gogebic Community College (Mich.) 793 

Goodjfajth bargaining .4»44, 802 

Gevgrn ance 18, 35, 37^ 310, 582-643 

. Academic dean 638 

. Academic vs. union 590, 

. Canada .616 



Pase study 1594 

Collegiality' 602, 620 * » 
Community college 582,', 594^95 , 
608, 612. 615-17, 621-22, 626, .632 
636, 639, 640 \ 
Decision-making 593, 608 
Dept. chairmen^ 509. See also 
Dept. chairmen 
pducation coorfi. 587 
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G9vemance (contM,) 

. Faculty 585, 597, 607 

Faculty senate 588, 603, 623, 627 
. Forms of, 629 

. Impact of collective bargaining 
on, 586, 613-14, '622, 628 

. JMrisdictlona 629 

. Models of, ,590,. 605^)6 
Multi-cai^us 597, 643^ 

• Physical education departnents • 601- 
. Presidential autonomy 609, 624 

• Regents 618, 634-35 - 
. State colleges 604, 619.- 

. Student involvement 611, 918. * See 

also: Students . 
. Tenure 941 
\ Trustees • 607, 626, 954 
. Union views 954 
. Unions 584, 596, 603 
See also: Administration, Department 

chairmen. Faculty, Trustees 

Grievance procedures' 644^654 ^23 

. Arbitration 645-46 
. Case study 651 
. Comciunlty colleges* 649-50 
. Contracts-analysis 644. 648-49 
. 651-53 

•Planned procedures 644, 647 
. Public sector 654 
. SUNY 651-53 

See also: Arbitration^ procedures, 
Itnpasse^ resolution 
Guidelines,* see Affirmative action 
Guilford Technical Ins^tute (NC) 475 



Harvard University (Mass.) 105 
Hawaii 239, 299„ 363, 790 
Health care benefits 572, 1008 
Houston Baptist University (Texas) 6 
Howard University (Washington, DC) 756 
996 * 



Idaho 418 , ^ 

Illinois 15J!-54, 355, 369, 419-24, 517 ' 
^ 867, 877, 930 . , 4 

Illlnbls Institute of Technology 422-23 
Impasse resolution 161, 310, 655-657 ' 

. Canada 329, 337- 

. Cbtmnunlty colleges 655 
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Impasse resolution (cont'd.) 

. Collective bargaining, impact" 

Pf 657- , ^ 
• Techniques 666 

See also: Arbitration procedures. 
Grievance procedures 
Indiana ,425-26, 717, 828 
Indiana University 426, 828 
Indiana University of Pennsylvania 
' 41 

Inflation, see Institutional planning 
Institutional planning 658-669 
. Budgets, restrictive 659, 665,. 
925 

. Community colleges 343, 662 

. Flexible planning 275 

. Inflation 658, 659 

. Jftilti-campys systems 663 

. Politics 667 

. Private institutions 660, 667, 
669 I , 

See also: Retrenchment 
Insurance coverage, see Fringe Benefits 
Iowa 192, 427, 428 
Iowa Central Community College 428 

Jackson Comnunity College (Mich.) 157 ' 
Job satisfaction, see Faculty attitudes 
Judicial review 426 
Junior colleges 250, 340. See also: 
Community colleges 



Kent State University (Ohio) 476 
Kentucky 1, 429,. 430 
Kirtland Conteunity Collegte {m^.)< 192 
Kutztowq State College (Pa.f" 168" 



Labor law 670-674. See alap: Court 
cases. Legal issues. Legislation, * 
Leg^.slatJ.on - Federal, Legislation 
State 

Labor Studies Center 961 ' • 

LAIRS ♦Ctabor Agreement Information 

" Retrieval ^yotmt 570 ' 

Lake Michigan College 443-445, 477, 868 

Lakeshore Technical Institute, (Wis.) 176 
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Late notice, 8eT^tten::^newal 
Laval University (Quebec>-^4 
Law schools 2 

. Bargaining units 186 

. Collective bargaining 243 

Laws, see Court cases. Labor law, Ugal 
issues. Legislation, Legislation - 
Federal, Legislation - State 
Lay-off 919. See also: Tenure 
Layton Scht^ol of Art & Design (Wise.) 

Legal Issues 307, 310, 314, 675-679 
. Academic freedom 4 
. Counsel, scope of 678 
. Faculty selection 19 
. Legal services 676 

Liability of admin., faculty 675 
Legislation 1^0 

. Buckley Amendment 890, 891 
. Community Colleges 34f — 
. Personnel files, access to, see 

Personnel files 
. Public sector 827, 831 

Resource handbook 670 
. Strikes .872 
Legislation - Federal 680-697* 
. Accountability 13 
. ilLRA 687, 692 

. Publ;U Barg. Law . 680, 681, 687, 
688, 690,' 693-^96, 702, 709. See 
also: Legislation - State 

. Rodda Act 769 

.U.S. Dept. HEW 686. See also 
Affirmative action 
, U.S. Congress 695 
Legislatioii - State 698-714 

. Analysis 698, 706 

. Bargaining lays 711-714 

. Kargaining -rieKts 718 

. Bills, 1975,-705 

. Board of governors. . 700 

. Chief executive officer 701 

. Community Colleges 714 

. Court cases 457, 458 

. Due procesa^ 716 

. Education amendm., 1974 - Index 704 ' 
. Inclusions, suggested -700, 701 ' x 
. NLRA 108 ^ _ 

. No bargaining statute 111'^ 
^ Public bargainlhg 715, 717, 719-21, 
723-25. See Also: Legislation - 




732 




731, 
782 
733 



87 



Legislation - State (contM.). 

* State leaders-opinions 710 
Lehigh University (Pa.) 8 

727-733 
tmlc governance 

ACRL 

• Attitudes 1\ ^ ^ 
. Bargaining units 
. Contracts, renewal 
. Faculty status 727, 
. NLRB decisions 770, 
. Professional assoc. , 

Lincoln Technical Institute (NJ) 
Lobbying, see Students-Lobbying 
Lock Haven State College (Pa.) 169 
Long-range planning, see Institutional- 
planning 

Ix>ngwood College & Virginia Polytechnic 

Institute (Va.) 501 
Louisiana 978 



Maine 431, 718 
Hanageaent attitudes 277 
Management rl.ghts^ 

. Contracts 360^^ —-^^ 
Manitoba, Canada 750 ^ 
Marquette General Hartal, Inc. 

(Mich.) 766 
Maryland 432-434, 538, 719, 843 
Massachusetts 105, 344, 362, 374, 
436-442, 759-765, 835, 912, 954. 
964 , 
Maternity leave 1008 
Medical schools 

. Bargaining units 766, 775 
. Dlscriinihatlorl 527 
. Faculty attitudes 182 • 
. Bnployees, desfinltion of .491, 492 , 
. Fringe benefits 572 
. NLRB 741, 775 
Memorial Hospital of Fremont , gounty , 

(Wyoming) 751 - - 
-Mercy-College (NY) 773 
•Merit claij»es 280(3:3) 
Merit iatreases 169 
MlmlrJJade Junior College (Fla.): 410 
Michigan 27,. 32, 148, . 155-57, 267, 273, 

313, 349, 356; 369," 371, 443-45, -541, 
, 556,- 560 , 639 , 766-68^- 791, 792, 793, 
854, 863, 868., 871, 87^, 881, 895, 
916 , 929, 990,, 1005, 1006 , 



ERIC 



163 



Subject Index (cont'd.) 



Michigan Labor Mediation Act 444 
Michigan State University 541, 556/ 929 
Mid-Plains Nebraska Technical College 
, * 455 

Midwest Business College (Colo.) 752 
Milwaukee Area Techn. College (Wise,) • 

Minnesota 188, 368, 385, 446-449. 794 
914, 979, 980 - ' 

Minnesota State College Board 446-449 
Missouri 3, 97, 450 
Mitchell College (Conn.) 753 
- Monroe Community College (NY) 162 
Montana 720, 874, 892, 911 
Morehouse College (Georgia) il5 
Morris College-, Pittsburgh (Pa.) 870 
Mt. San Antonio Community College 

(Calif.) 394 
Multi-campus system 315, 597, 643, 663 ' 
Murray State University (Kentucky) 1 

National Academy of Sciences (Washington. 
^(DC) 408 . 
j^^Natlonal Labor Relations Act 692, 708 
National Labor Jfelatlons Botird, see 
NLRB 

NEA 111, 301, 308', 409, 546, 687, 835, 
869, 954, 970, 971, 977, 978, 980-983. 1 
985, 992, 993 • ^ » }. 

Nebraska 451-455 

Negotiations 734-735 

. CoomuRlty colleges - 734 
. Conduct 258, 734 

Negotiators 220, 247, 319 

Nevada 456 

New Hampshire 457'-458, 721, 795 
' New Jersey 39, 205, 358, 369, 373, 
459-461, 590, 769-70, 796-79d, 846, 
866, 875-76, 878, 880, 925, 943 

New Jersey State Colleges 460, 866, 875 

New Mexico 462 

New York 5, 11,^8, 158-66, 225, 346, 
369, 463-472, 539, 547, 584, 771-780, 
799-805, 883, 922, 927, 946,7 iOO^ 
New York City Bbard of Hlghe* Educa- 
tion* 465 . » 
'New Yor^ Institute of Technology 467 
New York University 78, 464, 472, 539, '- 
, 7-74 ^ 

lew York University Medical Center 775 
Niagara University (NY) 776 
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NLRB 736-789, 

. Arbltrablilty 743 

. Arbitration, deferral to 737 

. Bargaining units 736, 739, 741 - - 

See also !JLRB Decisions 
. Collyer Doctrine 737, 743 
. Departmpnt Chairmen 5X2 -See 

also NLRB Decisions 
. Faculty Senate 738, 762 
. Faculty Status 739, 758, 762 
. Jurisdiction of^ 24,* 442, 739, 740, 

744, 756, 764 
. Medical Schools 741 -See also 

NLRB Decisions 
. Private Institutions 739 
. Scope of bargaining 778 
NL-RB Decirtcom^ 736-789 

See also pages 150-151 for listing 
by the parties 
NLRB Decisions - Colleges 

. Boston Unl^verslty 759, *765 
. Carleton Uafverslty, (Ontario, 

Canada) 746, 747 
. College ot the ttoly Cross, 

(Mass.) 761 
. The Cooper Union, (N.Y.) 771 
. Emerson College, (Mass.) 760 
. Fordham Univ^rBlty, (N.Y.) 772 
. Goddard College, (yt.) 785, 786. 
788 ^ • 

. Howard University, (Wa^., 

D.C.) 756 
. Marquettfe General Hospital, 

(Mlch.)^ 766 
. Memorial Hospital of Fremont 

County, (WyoO 751 
. Mercy College, (S.YO f73 
. Midwest Business College, 

(Colo.) 752 
. JJltchell College, (Conn.) 7,53 
. New York University 774 ' 
t New York University Medical 

Center 775 
. Niagara Ifelverslty, (N.Y.) 776 
. NortheasjCern University, 

(Mass.) 762, 763 
> Northland College, (Wis.) 789 
. Notre Dame University of Nelson, 

(B.C., Canada)* 748 
• Princeton^ttiivereity, (N,JJ 770 
. Quinniplac Qdllege, (Conn.) 754 
. Rensselaer Polytechnic Institute, 
(N.Y.) 777 
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NLf^B Declalona - Cplleges Ccont'd,) 
r Robert Mtotrla College, CPa.l 782 
, St, Francis Cpllege^ (Pa,) 783 
, St, John's University, (JJ.Y.) 778 
. Saint Mary's University, (Nova 

Scotia, Canada) 749 
• Stevens Institute of Te^chnology, . 

CN.J,) 769 
. Swarthmore College, (Pa.) 781r 
. Trocalre Colleg^e, (N.Y.) 779, * 
. Tuskegee Institute, (Ala.) 745 
. University of Detroit 768 
_ . University of Manitoba, (Manitoba, 

Canada) 750 
. University of Miami, (Fla.) 75^7, 

758 

. University of New Haven, (Conn.) 755 

. University of Vermont 787 

. Wentworth College of Technology, 

(Mass.) 764 
. Yeshiva University, (N.Y.) 780 
NLRB Decisions - States (See bibll- 
, ography 736-789) 
NLRB Decisions - Subject 
. . Board of Regents 784 
. Court jurisdiction over, 751 
. Department Chairmen 747, 760, 

776, 783 
. Discrimination 761 
. Election dispute 751 
. Election history 746 
. Faculty classification 758, 762 
. Faculty Senate 738, 762 
. Librarians 770, 782, 783 
. Medical Schools 766, 775 
. Order. for election 752-755, 760, 763, ' 
765,767, 769, 770, 774, 776, 779, 780, 
' Z83, 788; 789, 996 
. Refusal to bargain 773 
. Scope of bargaining 778 
. Tenure 761 
. Title VII 781 
• . Union access to information 759 
NLRB Decisions ~ See also Bargaining 
Units, Elections ^ 



/Non-renewal (contracts; 3, 5, b, 8, 
9; 12, 379, 389,- 392-394, 4l4, 417, 
41JB, 425, 440, 494, 505, 
Non-tenured faculty 379, 384, 391-394, 
397, 412, 414, 417, 418, 425, A28, 
435, 446, 461,^463, 493, 497-499 
' North Carolina 473-475, 611, 722 
Northeast Wisconsin Techn. Institute 
178 

^.„_^Northeaafcelm University (Mass.) 762, 



No agent vote 549, 564 
. Albion College 560 
. Michigan State University 
556, 

.New York University 339 



763 



-541, 



Northland College (Wise.) 789 

Notre Dame University of Nelson (B.C., 

Canada) 748 
Nova Scotia, Canada 749 



Office of Civil Rights, see Affirmative 
Action 

Ohio 167, 476-478, 530, 548, 567, 577, 

627, 635, 944 
Ohio State University 567 
Oklahoma 12 

Onondaga Conmunity College (NY) 163-66 
Ontario (Canada) 150, 333, 746, 747 
Ontario College of Applied Arts and' 

Technology 150, 333 
Oregon 239, 294, 345, 479, 806, 903,' 

906, 915 ' 
Oregon College of Education 806 



Pace University (NY) 471 
Pennsylvania 8, 26, 41, 168-175,- 286, 

^373, 375, 480-492, 543 ,"^545, 555, 

558-59,, 563, 565, 723-74, 781-83, 

807-08, 844, 870 
Pennsylvania State College System 168- 

174, 545, 555, 558, 559, 565 ' 
Pension benefits 

\ Affirmative action 136 
' \ Equal 573, 574 

. Title IX 96 , ^ ' 

^ . Women 55 
PEM decisions 790-809. See also" page 

151 for listing of PERB decisions by 

the^parties 
PKtB decisl6ns - colleges « 

• Adiroiidack Oommunity College 
(NY) .801 



SAfbject Yndex (cont'd.) 
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/ PERB decisions - Colleges (Cont'd.) 

. Bergen CooBunity Coll^ '(NJ) 795 , 
• Bucks County Coaniunifc^ Calle*e 
(Pa.) 807 . 

. Columbia-Greene Cdtounlty Colleae 
(NY) 799 • * 

. Community College of the Finger 
Lakes (NY) 802 

. Genesee Community College (NY) 803 
804 & ' 

. County College of Morris (NLJ) 797 
. Gogebic Community College (Mich.) 

793 ^ • * 

. Klrtland Conounlty-'CdUege (Mich.) 

. 792 ' 

. Oregon College of Education 806 
Schenectady County Cdinnunlty 
I,. College (NY) 805 
/ . Suffolk County Community C^ll^ge 
(NY) -800 

* Temple University {fa^y 808 
. University of Hawaii 790 

. University of Minnesota 794 

• Western Michigan University 791 

• Western Wisconsin Technical 
Institute 809 

PERB decisions - St>ates. see Biblio- 
graphy 79fr-809^ V 
PERB decisions - Subject 

* Arbitration dOO 

. Bargaining units 447, 792, 794 

796,, 797, 799, 801, 803-808 
. Contract violation 800 ; 
^ . Election results 791 . • 

^ * Exemptions 795 

r Good- faith bargaining B02 t 
* • Judicial review 448, 449, A7S 
. HepresemtatUqn petition 793 ' 
. Scope of bargairtlng 798 

• Unfair practices 798, 809 

♦ Union dues • 790 ^ , . 
Performance evaljuatldij 15, *8i8, 823. 

see also: Professionalism 
Personnel administration 23, 25, 30s 31, 
110, 813.' See also: Personnel rela- ' 
tlons ^ . . ^ ^ ' ' ■ "r * . 
Personnel -flies > ^ 
r *• Arbitration award 170 ' 
Buckley Amendment 890, .891 ^ 
. Confl^dentl^ty 46? 
. S^u<!ent ri^ta, access to, 886. 890 
89ii'896, 899, ^Id ^ ^ ^ 

• V 176 



Personnel files (cont'd.) 

See also^ Student rights 
Personnel practices 

. Affirmative action ' 62, 91 92 

101, 110, 123,^128 . ' ^ 

See also: Student s-Persoiinel ^ 
workers 

'Personnel relations WO-814,^ See * 
also: Personnel admlnistratloti. 
Personnel practices/ ► 
Physical education departments 601 
Police surveillance 400 
Politics, see Students-Lobbying ^ 
Portland Community College -(Oregon) 
345 

Portland Statfe University (bregoh) * 

903 ' _ 
Preferential rehiring 158, 483 
Presidency 22, 40> 41 » : 

> Attitudes 26,^ 213, 964, 965 
. Community colleges 3:^. 33> 39, 213 
. . ahd Faculty relation^ 18 

. and Governance 605, 624 
Princeton University (NJ) 770' . 
Privacy, see l^lght to privacy. Confi- 
dentiality * . 
Private vs. public institutions 223, 
25J,, 296, 305, 318, 484, .660, 667 
. NLRB 739 . 
Probatioi^ 8 » 
Professional associations 190, -226 

. and AcadeWq freedom 4 
Professional associations, see also 
\ Unions ' 
Prof jessionaiism 8l5r824 ^ 

.Collective bargaining, effect oni 
/ 820, 922, 824 * : 

\, Confidentiality JBi5 7 

Educiition policy and collective 
' Jb.argalBlng 822, 824 ' 
.. Valuation 8l«, 82^,^ See also: ^ 

Pe^foniance ei^aluatioi 
.-Faculty respoivBlbllity- 816 ' 
. . Role 8, 819^ ^\ ^ ' • ^-"^ 

See also: Faculty ^ ' \ ^ 
Promotions , ^ ^ ^ * ' 

. Affirmative action 91^ ! 
a. A?bitrability of 162, 166, 419, 420 
, . Denial of , 174 
Public Bmpipyee Relations Act^ 

Deflnitlbn x>f puWic jempfoyee 491,,' 
49^/ 



Subjfett Index (cont'd!) 



Public , Qaployment Relations. Board, see 

Public institutions,' see State i^stitu- 
tlons. Private- vs. public Instt^u- . 
' ^ions. ■ < ' 

^^^^33^ ««ctbr labor relations 42, 825- 

. Bargalninig 283 

. Fact-finding 832 

. Grievance procedure^ 654 

. Legislatiph 680-81, 687-88, 690 
693-696, 702, 709, 715, 713, 719-21, 
■ • 723, 725, 827, 831 ' 

. Organizations' 835 

. 5cope 825, 829 
. .Strikes '872, 874, 880, 882 ' 

. Students 897 ■ ■.. 

'Puerto Rico 493-495 • ' 



Quebec; 151, 184, 189. ' 
CJuinniplac College (Conn.) 754 ' 

t * > * 

Racial discriminatfon, Sfie'Af f Irmative' 
action. Discrimination, Women , . 

Recognition clauses 28obi41 ' 

Regents, see Governance 

Regulations, see Accountability, / 
Affinn^tive action 

Re^^vaf of contracts 446, 493, ^97^ 

. Automatic* 427*^ ^ 
See also: Non-renewal 
^•^s^elaer Polytechnic Institute (NY) ^ 

Retirement ' . . * 

■Act",-^1974 '^578 ^ ' ' 

: Early 173, l75, 575, 945 

. and ^plo3nnent contract 474 ^^ 

. Equa.1 bervaflts 576 
Mandatory 478,. ,577, 944 * ^ 

; Women 49, 576 \ 

. See also: Tenure 
Retrenchment 428, 5d6i 834-^48 ^ 
^ ..Coipnunity colleges^ 84r 

. Minorities 8l6, 838^ 

. ReKirirtg, 483 v • , 

. Relocating 843 

. Retraining ' 842 . * 

. Rights 848 . ' r 



. Retrenchment (Cont^tfO * 

f Seniority 83^ ^ ^ 

• Tenure 925 . ' 

Seelalko; Institutional planning 
Reverse, discriminitipn 99, IO8 133 

451, 452, 520, 531 ^ \ ' * 
► Rhode Island 364,' 509, 877, 984 

Rhode Island Junior Cqlleg^ 509, 877. 
Rider College (NJ) 596 ' ' 

Right to prlvaby 496, 503 
Rlght-to-work ' ' 

. Lawsuit 385 
Rights, see Administration rights. 

Faculty rights. Management rights 
Robert Morris Collegie .(Pa.) 782 
Rodda Act 709 * 
Roles 

. Administration 18, 29 ' 
. Presidents 32, 33, 39, 41 
Rutgers University (NJ) . 846 

Salaried 849-864 - 

. A|:bitration awatds^ 15l» 163. 167 
172 . ' • 

Budget cuts, effect of 851, 856 

.862^ / •'^ , ; - 

. CctBtoinity Colleges/ 854 — ' 

. Co»t-t>f -living increase 850 > 
4 Court cases 453, 454 
. ^ ; Equal pay/. 53, 13Q, 526, 855 
\ . Impact' of collective bargaining 
' ^ /on "849^ '854 ' ' ^ ^ 

. Increases 852," 858,. 861, 863,^^ / 
\S64 / ^ ^ 
♦ Salary free'^ze>^ 445^ 851, 860 . 
See also: Back pay, MeVlt increases, 
. Student employees-Wages 
5alen| Cpllege, N.C. 474 , . 
San Jose State University (Calif . ) 396 
Schedules 160 ^ \ 

Schtoectady County CorimiunitV CoHeee 
^ (NY) 805 . V. * 

Sex discrlainatlpfi. see Affirmative 
, Action,, Discrimination,, Reverse dis-. 

crimination. Women * ^ V 
Shanker, Albert 200 . . 
Shlppensbttrg State College (?a')^ 844 
Sick leave. 156. ' See ,alao: Pxfng^ ' 

benefits 
Smith College (Mass.-^ 43«, 437 



* * ^ * 
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'SoUno College (Calli,) 39?' " . ' / ' 
Soaetset txtw^vj CoiXegtf (NJ) 373' • 
South Dakota 784 . * ' . ' 

. \ Southeast Cdnanunlt^r Collfege " ' • ' • 
■ (tiebraska) ■ 453, 454 
^Southeastern Ma^sjichusetts University ' 

'\ Southern. Illinois Unlverrfl.ty 930 
• Southwestern College (Calif. ) 149 
Sports • ; - ■ 

» . Affirmative action regul^tiojais 63, " 

65, 73, 79, 98, 109, 118, l25, 535 
... See also: l>h/sical education depart- 
> »ent • ... . 
St. Ptanqis- College (Pa. ) , 783 ; " - 
St.'oJp^n's Universltjf (JiT) 778 
^St'. "Lawrence University ' (NY) .883 * . 
St. Louis' University (Missoori) ' 97 
c St, Mary's Unlv4rVty (Nova Scotia'. 
Canada)" 749 . --^^ '. ' 

State' Qolleges of Arizona 39Q 

State i^glslati<5h, se^. Legislation - 

State, ' • \- ^ 

« Statte instltutloW 212, 21*; 223, 248. 
V255, 273,. %0^, 619, 842 . . 
~ Inpunity of ' '485 . • ' / 

University of New torV^ 280(2:3),. 
651-',653, 946 * 
Statewide planning 303, 667 ' 
Stevens Institute of Technology: (NJ) 769 
Strikes 310, '865-.883 - . " - . 
. Attitudes 872 . : . 
. Chicago City College 867^ .. 
• Contempt conviction 867 
, - Graduate students 871, 881 - 
ill^JL <44i, 477i,'717, 868 
. take Iflchigaif Connnmit'y College 868 
.^Legal^ity 872, 874- , ' ' , , 
.^Morris ■c^>llege,,,Pitt^urgh S^O" 
; , . No-^trike clause 882 ; ' p 

^ . Public sector 717, sfl, W^4, «80, 
882 \* ' * ' L , 

' • ., University of Michigan -871, 881- • 
..^ Student employees^ . * . , • ! 

' e . Graduate' workers, 87.1, 881, 888. 

914 ' ■ * * ^ • 

» 

, . Personnel worker.* • 884, 885, 897' 
. Sfatyils 884, 885 ' ' . 
. Strike, 871 
Wages, subttiiniaum' 894, 904, 908 



Student right8t .402,« 407, 9i6 
. Buckiey Anendnent - 890, 891 
, Fersonnel ifiles, access^ to 8g6, 
. .890, 891, .896, 899,* 910 
See also: Personnel- files . ' . ' 
StudentI 884-918 , . ' ' 
% Attitjides (191,^67, 887,, 888, 
. 895, 917 ; 

• 'n Collective bargaining - Impact of 
, 887, .889, 897, 9Qd, 517'/- 
^ V Collective bargaining -InvDlvemerit^ . 
^in 298, 887, 892, ?9S, . 902. 903, - 

906, 90Sb» 911, 912, 914, 915, 9ia 
^ Collective bai^galning - legal right 
to Involvement 892, 906, 911, 915^ 
^ aild Gov^x^ance 611 . * 
r . Lobbying 901, 90^ - , <' . 
Suffolk County, Commui^ityi College-^ (N]^) /^j , 

Suapension 149 > 3 SO ^ / 
Swart^hrtore Coll'ege^ (Pa.) ^78i 
Syracutfe. University. (NY) - 466, 469. > 

470 • , ^ 



Teachers Insur^ance and Anr^uity Associa-^'- 
. tion 578 - . ' - 

teaching asslgnpients 157, i71, 176 
Technical colleges 192. See also^ 

Comunity colleges . • * ' 

Tempie UnWslty (Pal) 484, 4ar, 543,* 
. 563; S08 ^ . - 

^nnessee 496, 497 - 
Tennessee! Technical University 496 
Tetfure. 919-948 ^ ; 

. Academic freedom 376, v413, 456, ' 
. ' ..302^ \ , 

' i Administrative -position. 168 , ' 
. Affirmative action 5^, • 62 t . 

. .^Arbitration awards' 164 • . 
. Collective bargaining '926, 9142 
. Coomunity colleges 923, 948 

Denial of 467 
. Di8)(^rimination 761 
, Dismissal ,397, 459, 927, 943 
. Due process 948 ' * 

. Financial exigency' 932 
. Governance 941 ; / 
..Granting of 435, 464^ 465, 473 , 
• 6ri«(vance procedures 923 



ERIC 



178 

168 



Subject Index (cont'd.) 



Tenure (clht'dO 
' . Layoff 919 

* Legal issues 931, 936, 939 
. NLRB decisions 761 ^ 
. Quotas 920, 922, 924 
. Retirement 478, 944, 945 
. Sex bias 527, 528 
. Tenured contracts broken 930 ^ 
. Title VII 934 
. Transfer 424 
. Unfitness to tesch 43^ 
' See also: j^ademic freedo«t Adainis-* 
trocion. Arbitration awards,. Court 
cases, Disnfissal^ Due process. Non- 
renewal, Non-tenured faoj^ty, Re- 
trenchnent, Suspe^ion 
Texas 6, 498, 499, 534 
Texas Woman's University 499 
Thornton Community College (111 ) I5t 

154, 877 • 
Title VII 399, 404, 406, 408, 415, 416, 
A29, 430, 500, 781, 934. .See also: 
Affirmative action. Discrimination, 
Women 

Title, IX 377. 439, 522. See also: 
Affirmative action. Discrimination. 
Women ^ . ' 

Transfer , 
. of faculty 424 

See also: Retrenchment-Relocating 
Trocaire College (NT) 779 ^ 
Trustees 18, 949-957 . ^ 
^ .xAttitudes 191,^54. 

. Community colleges ^950, 95*^ .955. 

• Personal liability" 16^* 952 ♦ ^ 

. Role 626, 951 

. .and Unions ' 953, 957 

Se^ also: Aditlnistratlon,' Faculty,- ^ 
.^'£|bver nance 
Tufts University (Mass.) 441 
Tuskegee Institute (Ala.) 745 
%0-yesr colleges, see CoHunlty colleges 



Unemployment Insurance 
Unfair labor pra^lces 
809 

• Complaint dismissal 
. Union bu8ting--.445. 
Uniform testing' gulde^nes, see Affirma- 
tive action - Guidelines 



579, 580. 581 
24, 257, 798, 

480 ^ 

507 



Union security 280(2:2) 
Unionism, rejection of 221 

. Effect on bargaining 196 \/ 

See also: No agent vote- 
Unions 

. , Access to information 759 

* apd Administration 994 
^ " Adversary roles -986 

> . Anti-union 737 

. Appointment of professors \989 
. Attitudes 191, 954 ^ ^ 

. Authority 979 
. Censure 988 

Discipliro 672 
. Pees' 980, 990 
. and Governance 584, 596, 603 

History -969 , 976- 

• Leaders 954 
.'Mergers 970, 977-78, 992 
. Objectives 975 

. Organization difficulties 983 
See also: Bargaining units, Elec- 
tions, Governance, Name of union 
Unit determination, see Bargaining 
units, Electiois, Faculty attl- 
tudes. No-agent vote. Unions, Voting 

U.S. Department ^,ar£ HIW, see Affirma- 
tive ;a«t^on 
University of Alabama*- 389 
"University pf /Iberta Canada 337 
^ University of Bridgeport (Conn.^ 8^7 
' University of California 391 \ 
University of "California (Berkeley) 

265 ^ 
University of Califom^ (Los Angel*) 
400 ' ' ~ 

University pf Chicago (1110 517 
University of Colorado 402, 966 
•Unli^erslty of Delaware 293 . 404. 
;.508-'r ' ^ • 

University of Detroit '768 
. ll^lverVity of Florida 412 " 
Universlgr '^Siystes) ofi Georgia . 417 
Unlvers^ of Ha^ord <Conn.) 403 
Bi^vetslty* of Hawaii . 363, .790 
University of Kentucky •430 
Unly^ity of Manitoba. (Manitoba, - 
Canada) 

'^UnlveFslty^ of . Maryland 432, 433, 435, 
538 . ' 
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Subject" Index (cont'd.) 

University of Massachusetts 912 
^jerslty of HiaMi, CPla,) 411, 413 

University of Michigan J.48, 313." 863. 
. 871, 881, 1005 J 
University of Minnesota 188, 794, 914 
University of Nebraska 451, 452 
The University of Nevada Systea 456 
University of New Haapshire 457, 458 

' University of New Hav€n, (Conn 755 
University of New Mexico 462 
University of Pennsylvania 490 
University of Pittsburgh 482 
University of Puerto Rico 493, 494 
University of -Quebec 151, 189 

^ University of Rhode Island 364 
University of Science and Arts of 

Oklahoma 12 
University of South Florida 414 
University of Tennessee 497 < 
University of Texas 534 
University of Veraont 787 
University of Washington 503 ' 
University of Wisconsin 506, 857. 858 
Utah 137, .139, 882 . 



Valencia Connunitx "College 

ma.) 597 
Ver«>nt 500, 785, ,786, 787, 788 
Virginia 501, 725, 998 - 
VocaWfeal schools 192. See also: 

CooBninity .colleges 
Voting Patterns 564 . 

. Albion College, (MlcH.) 560 

.Michigan State University 541, 
*556 * 

. No bargaining optloti Ibf 

Nev York Ihilverslty 539 
• Pennsylvania ^tate Colleges . , 

Systea 545; 555. 538. 559. 565 " 
. Jeaple UrttverAlty 543, 563 

Wages, see salaries 

Washington 239. 354, 502-504. 726 

^^filngton State CoBmunlty College 354, 

Wentworih Institute and Wentvorth 
/College pf Tec^mology. Olaas.) 442. 
764 * ♦ 



42S 
791 



406 



.¥eit Chester St^te -PQliege, tfa.i 1>3 
West yijrgijiia. 505, 634 
Weftt 7ixglnl^ Itistltute of 

Technology 505 
Wfestern Kentucky TJnlveralty 
W6atern Michigan University 
Western Wls.^ronsim Technical 

Institute 809 
Wilmington Institute, (Del.) 
Wisconsin 176-178, 300, 506, 507. 

789, 809, 857, 858, 997 
Women 998-1009 

. Affirmative action 50, 81, 103, 
118, 124. 12r, 533 

. Canacte 124 

. Courts 78. See also: Court 

cases 
\ Directories 999 
. Faculty 1002, 1009 
. Higheh: education 1000 
. Maternity .leave 1008 
. Minorities 92, 998 
. Pension benefits 55 
. Retirement 49 
' . S^aries 130 

. St>orts 63; 65, 73, 79^ 
. Tenure 528 
. Unions 1006, 1007* 
. Women *s rights orgahlzatio 

409. 1007* 
See also: Affirmative action, 
cases. Discrimination, Jlcvetse 
crimination * 
Working Conditions 

. Contract vs. no-contract 338 
Workload 153. 280(2:1). See Mlso: 
Class size 

Teshlva University, (N.Y.) 780 
Toongstqvn State University, 
(Ohio) 167,' 365 
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* ' RgSOIttCES AND- PERIODICALS 

A^p Bulletin (q)* 

A(t^ Research Reports (£rreR.) * ' 

ApE College and Unive^pity Bulletin (2/«) 

Aiindnietr^tive Science Quarterly 

Anerican Association of University Hbsen Journal (6/yr) 

^ Aaerican School and University («) 

' The American Teachev' (AFT) (lO/yx) ^ . ^ - 

(Cpluan by Robert Kielsen - ''Caapus 17*0 

.Arbitration in the Schools (■) ' 

Arbitratioi^ Journal (AAA) 

\ Caaadlin Association of UxilVifrsity Professors (CADT) Bulletin 
— - (Canada) 

Change (lO/yr) 

The Chronicle of Higher Bduca^tion (w) ' . ^ 

(v^ 1, 1966 to V. 6, 1972 - Index available) 

. 6>llegiLand University Business (a) 

Coaaunlty and^Junlor .College Journal (97yr) 
(formerly JunijuMSollege Journal) 



fy College Revieir 
Coapact <bi/a) 

Educational Administration Quarterly 

Educational Leadership (a) 

Educational Record (q) * 

Educators <Jegotiatii|^Je^c^ (bi/v) ^ 

ERIC Higher Iducation^ Research Currents (AAHE) (a) 

ERIC Hl^er Education Research Reports (AAHE) (10/yr) 



1!^ 



*( ) ■ ^equency of piiblication 
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Harvard Educational Revlar (bi/m) 

Higher Education aad Hatlonal Affairs (ACE) (w) 

Higher Education Daily 

IRC Reports (Honolulu Ind. lei. jCentar) 
Industrial and Labor Relations Review 
Industrial Relations 
Intellect (fonaerly School and Society) 
Iowa Higher Education Association Co^unKiue 

. Journal o^^l^^^,. K^otlaUoi. In th. PubUc S^u,r („ 
Journal of High**, Jjj6:,tl„n (,) 

Journal of th. Coll.,. and Dnl«r.lt, P.r.onn.1 A.«>ci.tlpn (,) 

LMRS Newsletter (b) ^ ' ' 

Ubor Arbitration in Govenaent (AAA) (■) ♦ 
Labor News Me«>randui <New York State ) ' (w) 

Liberal Education (q) ^ . 

Libriry Journal * ' 

Monthly Ubor Review (U.S. Department of Labor) 

NEA' Advocate (■) . . » " . i ' 

NEA. Rsrporter («) . > ' -T. 

L°uttS;''' f """^ t:-llective Bargamn* In Higher 
AnnuaJr Conference Pi^oceedlngs (a) ' 
Newsletter (5/yr) ^ 

^Negotiations Reseairch Digest (NEA) ^lO/yr) . 
New Directlons\for Co«iity College* (q). 
Ifew Directions for- Higher Eduction (q) 
New Directions- for Institutional Rase«:ch (q)" 



' ^O'tfcM 'a nd Pcrl<^ l«^1. (cont'd.) " 

f 

PERB News (H. Y. Sute PEU) (■) 
, Personnel (AMA) (6/yr) • ' 

Personnel Administrator 

■I , f 

Phi Delta Kappu (m) 

Research in Hlghfer Education (q) ' ' " 

Research Project on Students and Collective Bargaining (,) " 

Saturday Review (bi/w) 
Teachers CoUege Record (q) • 



Legal Periodicals 

Aiabaaa Lawyer (q) 
. Anerlcan Bar Association Journal (■) 

Annual Survey,' Anerlcan Law ' . \ . * 

Case Western ieserve Law Review 
. College Law Balletln/CD. S; Rational Student Association)' (lo)yr) 
The College Law Digest (KACUA) (bl/,) , ' 

Coluabla Law Review 1 - 

Cornell Lav Bevlev (q) ' * : T * 

DePaul Law Revle* O/yr) 
' Drake Law Ravl^ (s/a) — • ' 

Georgia State Bat Journal *<q) 

^Jarvktd Journal on Legislation (q) • 
Harvard Liw. Review . U) ' " _ 
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Reaourcea apd Perlqdlcala (cont^d.) 



1 



Index to Legal Perlodlcala 
Indiana^ Low Journal 
Iowa Law Review (6/yr5 



Journal of College and ftilveralty Law (NACnA) (q) 
' (f pnnerly College Counset) — ^ 

Journal of Law az^ Education t (q) 

Journal of Public Law (s/a) 



Labor Law Journal (Irreg*) 

tfarquette Law Review (q) 
Maryland' Law Revlei^ (q) 
^&88achu8ett^ Lew Quarterly 
Michigan Law Review (a) ' 
Michigan State Bar Journal (s) 
'Mlasdsslppi Law Journal (q) 
Missouri taw Review (q) 



Hew tork University Law R^iew (bl/a) 
NortW Carolina Law Review (irreg.)- 

Ohio^ State, Law Joum^ (qX 

Southwestern Law Joui^a}. (qX* 
Syracuse Law Review (q) 

Tennessee Law Review (q) 

Texas Southern University Law Review » 



University of ^Chicago Law Review (q)/ 
University. of Pittsburgh Law Review (q) . , ' 
University of fdl*do Law Review (irreg.) \^ 
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Resources and Perlodrtr^l.^ (cont'd.) 
VanderbUt Law Review (6/yr) 

Washington Law Review (IrregO 

WHlla. and Hary Law.Revlew iq) ' 
Wisconsin 'Law Review (irrsg.) . 

Yale Law Journal ' (ff/yr) ' 



^ — J 



Specialize d Servlc^a . ' . ! 

^^£Sd^ic_Collective BarM<n<n» r^c . - 

Bureau of ttotipnal Aff«'^^,. - < 

- Labor Arbitration RepT5¥ts . • , 

- Labor Relations Reporter fw^ . ' . 

. -Wage and Hour Sses ^ 
• Labot Relations Reference Manual 
. Fair E^loynent Pra_ctice C^ses 
' - G«t.Iii!' ^eiations Cum. Digest and Index 

^vem-ent E.ployee Rel^lons Report 1" (gerr) 

,«nd.Only^^^°°' ^^"^ »»Pfoy^nt Practices of College 

National Labor Relation, 't^^^, , ' 
«i*B Election. Report (m) 

New.^o,k State T.ab^^r Rel.^^o., 

Decisions «nd Orders • 
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USEFUL ADDRESSES 



Academic Collective Bargaining 

Service (ACBIS) 
1818 R Street, N.W. 
Washington, D. C. 20009 

American Arbitration ' 

Association (AAA) 
140 West 51 Street 
New York, N. Y'. UOZO 

American Association for 

Higher Education (AAHE) 
One Dupont, Circle, N.W. 
Washington, D. C. 20036^ 

American Association" of 

Community and Junior 
Colleges 

One Dupont Circle, I N.W. 
Washington, D. C. 1 20036 

American Association of 

StateQpol leges and 

UniversitjLes 
-One ffupont Circle,; N.W. 
Washington, D. C. j 20036 

American Associatitin of 
"'Jiversity Professors 
(AAUP) 

One (kipont Circle, N.TV. A 
Washington, D. C. 20036 



American Bat Association 
IISS East 60 Street 
Chicago, Illinois .60637 



American Councjl on Education 
One Dupont. Circle, N.W. 
W&shington, D.. C. 20036 

American Federation of • 

Teachers (AFT) 
11 Dupont, Circle, If. W. 
Washington, D, t. /■20036 



American Management Association 

135 West 50 Street 

New York, New York 10020 

American-Society for' Public 

Administration 
i^^^.^°""®<=^icut Avenue, N.W. 
Washington, D. C. 20036 

American Society of Personnel 

Administration 
30 Park Avenue' . 
. Berea, Ohio 44017 ' • 

Association for Coirtiriying 

Higher Education 
1700 Asp- Avenue 
Norman, Oklahoma 73609 

Association for Institutional 

"Research 
Executive Office 
College of Education 
Florida State University ■- . 

Tallahassee, Florida 32306 

Association of American 

Colleges 
1818: R Street, N.W. 
.^Washington, Di C. 20009 

' Association of American 
/^' Universities 

One Dupont Circle, N.W. 
Washington, D. C. 20036- 

Association of Governing Boards 
. , of. Universities and College's 
One Dtipont Circle, N.W. 
Washington, D. C. 20036 



Bureau of National 'Affair' 
^ ^ (BNA) ' < 

Washingto&r-B^^-X:^ 20037 



Dalhousie Uniyersity 
Industrial /Relations Section 
Halifax, Nova. Scotia i Canada 



California Institute of 

Technology 
IndirsTfial. Relations' Center 
Pasadena, CaJLifprnia 91125 

• i 

Carnfrgi^ CQmrnissioQ on 

Highei^, Edu'catipn 
2150 rShattuck Avenue 
Bi^rkeldy, California 94704 



yenter for the Study of 
Higher:. Education 
^ the. Pennsylvania State 
University *• 
University Park, Pa, 

jCollege and University - 

'Personnel Association 
One DUpoiit' Circle, N.W. ; 
Washington; D. C. * 20036 

Commerce Clearing House, Inc. . 
402,5 W. Peterson Avenue^ ^ 
Chicagd', Illinois 60^46' 

Corhell University 

New York State School of 

Industrial and Labor 

Jlelations 
Ithaca, New Yorb 14850 
* > 

Council for the Advancement 

,of Small Colleges 
One pupont Circle, N.W. 
WashingtQrf, D. C. ^20036 ' 

Council of Gbvernmejftts 
Depart^nent of Human Resources. 
-1225 Connecticut- Avenufe, N.W.. 
Washington; 20036 

Counsellor's Information ' 
\ Service . ^ 

1640 Rhode. Island Avenue ,N,W. 
Washiiigton,^. p. 20036 
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ERIC Clearinghouse on Higher 
Education 

leorge Washington 
University 
Washington, D, C. ,;20036 

ERIC Clearinghouse for Jun'ior 

Colleges 
University of California 
96, Powell Library Building 
Lo3 Angele?, California 9^024 



Harvard University Trade 
^ Union Pragram ^ 
Sherman ,2 . . 
Harvard Business School 
Soldiers Field 

Boston, Massachusetts 0r2163 

Harvard University 
Manpower and Industrial 

Relations Library 
L^ittauer Center 

Cambridge, Massachusetts 0213« 



.Institute ^f Business and 

Economic Research 
University California 
Berkeley, California 94720 ' 

Institute of Continuing Legal 
' Education ' 
Hut chins Hall 

Ann Arbor, Michigan 48.104 

InstjLtuto Techrtolog^xco y de 
EstuHios Superiores de 
\Monterrey 
Departmfehto de Relaciones Ind, 
Sucursal de Correbs 'V" 
Monterrey, N. L. Mexico 

Iowa State university " ; 
Industrial Relation* '^Center ^ 
2^0 Eist Hall , ' X 
Ame$, Iowa 56010. 



. Laval University 
Department of Industrial 

Relations 
Sto. Foy, Quebec, 'Canada ^ 

Loyola University .(of Qiicago) 
Institute of Industrial 

Relations 
820 Noith Michigan Avenue 
Chicago, Illinois 60611 

Loyola University, ^' 

(of "Lok Angerles) 
Iniiustrial ^la^ations Center" 
7101 West 80 Street 
Los Angeles,, California ' 90045 



McGill University 
^ndustridl Relations Center 
lOOl Sherbrooke Street, West 
Montreal, Quebec, Canada 



National Labor Relations Board 
(NLRB) 

Division of Information 
1717 Pennsylvania. Avenue,- N.W. 
Room 710, . ' 
Washington, D. C. 20570 

New York State Public Employ- 
ment Relations Boatd 
(NYS/PERB.) • ' 

50 Wolf Road 

Albany, fcew York 12205 

"New York Vniversity 
Institute of Labor Relations 
Washington Square 
New Yot-k, New York 10003 ' 

NEXUS -' AAHE 

One .Dupont Circle, N.W. 

Washington, D. C. 20036 



Massachusetts Ins-titute of 

Technology"' 
Alfred P. SLoan School of 

Management 
Industrial Relations Section 
Cambridg<5^ Massachyi'setts Q2iZ9 

Michigan State University - 
School of Labor and Industrial 

Relations > 
past Lans,ing\ Michigan 48.823 



^ » * 
.National Association of College 

and University Attorneys. 
■ (NACUA) • 
One Dupont Circle'^ N.W. 
Washington, D. C, 20036 ' 

National Associatidn of ^x' 
. College and Unive,rsity^^ 
Buspies5 Officers^ (NACUBO) 
due pupont Circle, 'N,W.' - 
Washington, D.' C. 20^36 

National Education Association 

(NEA) ' . 
12^1 16^h Street; N.W. • 
W?Cshingt(in, D.C. 200.36' ' 

Mr i : ' . 
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(The) Pennsylvania State 

University 
> Center for the Stiidy of 

Higher Education , 
101 Rackley Buildipg- 
. University Park, Pa/ 16802 

Princeton University, 
Industrial Relations Section 
?\ 0. Box 248 

Princeton, New Jersey. 08540 

Public Personnel Association 
1313 Ea^t 60 Street 
Chicago, Illinois 60637- 

Purdue ^University . , ' . . 
Industrial RelatiSns Co^jmtUttee 
Krarinert Graduate School of ' ' 
Industrial Administration, ' 
, West Eafayette, Indiaii* .47907 



Queen's University 
Industr;ial Relations., Center 
Kingston, Ontario, Canada 
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llesearch Program on Faculty 

^ Governance 
School of Etjucation 
University d£ Michigan 
Ann 'Arbor r Michigan 48104 

Research Projection Students 
and Collective Bargaining 
2000 ? Street, N.W. ' 
Washing^ron, D. C, 20036 

Rutgers, The St^te University 

' of New Jerse)^ 
Institute of Management and 

Labor Relations 
University Extension Division 
. New Brunswick, New Jetsj^y 08903 
(Also:, Library Informatipn 
Service) 



Sain.t Francis Callege 
. Graduate Program in z 
Industrial Relations 
Loretto., Pa. 15940 

St. Joseph's College 
InstitutQ* of Industrial 

Relations 
18th and Thompson Street^ 
' Philadelphia, Pa.^ I9l2lf 

San- Diego State College 
^ Institute of Labor Economics 
' D^pairtmeh^ of Eednojftrcs 
. Sah Diego, California 92115 

Socrety for College and 

University Planning 
State University of New York 

^ at Buffalo 
210 hayesi Hall : . 
' Buffalo,, New totk 14:2H 
* ^ ' "7 ' 

.•Society for Personnel 
Administration 
National Press Building 
529 - 14tK Street, N.W, ^ " 
Washington, D, C. ^ 20004 

. Stanford Projection .Academic . 
> Governance 
School of. Education 
Stanford UtiiyersiTy . ^ 
Stanford, California' 943,05 
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State Historical Society of 

Wisconsin 
816 State Street ' 
Madison, Wisconsin ^ 53706 
(Specialising in labor History) 



Teachers Insurance and Annuity 

Association (TIAA) • 
7*30 Third Avenue • ^ 

liewr^flc , ITew York 10017 



United States Bureau o^ l/abbr 

Statistics 
400 First Street, N.W. » 
Washington, D. C. ' 20427 

United States- Department of 
Health, Education and 
' Welfa^re , 

-Education Division 

National Cernter for Education 
Statistics- 

. Waging t^n^D* C* 20202 

Uriited States Department , of 

Labor , . • 

•'Labor "Management Services 

^Administration . - 

Office/of Labor -Management 

' Relations .Service 
Washington, D. C, 20210 

University of Alabama - • 
graduate School of Business 
Manpower and Industrial 
Relations Institute' 
University, Alabama 3S486 • 

University of British Columbia 
: Institute of^ Industrial 
^ ReilttionS 

'310 Henry Angus Building 
' Vancouver, Bjitish^Colimbia 

Canada , 

' University of California 
, (Bijrkeley) 
'Institute df Indiistrial 

Relations ' 
2-^1 Channing Way 
Berkeley^ Califomila,^ 94720 



University of California 
(Lo5 Angfeles) 

• Institute of Industrial 

delations 
4-05 Hilgard Avenue 
Los Angeles, California 90024 

University of , Chicago 
Industrial Relations Center 
1225 East bO Street 
Chicago, Illinois ^0637 

Univers.ity of Colorado 
Center for ; Labor Education 

and Research 
119 Macky 

Boulder, Colorado 80302 

Univers-ity of Hawaii 
Industrial Relations- Center 
24G4 Maile Way 
Honolulu, Hawaii 968j22 

University of Illiixpis 
Institute of Labor-and 

Industrial Relations 
504 East ArjnOry Avenue 
Champaign, Illinois 61820 

University of . Iowa 
College of Business 

• Administration " 
Center. for Labor and 

Management 
24 Phillips Hall 
Towa City, Iowa 52240 

Universi-ty of Massachusetts 
Labor Relations and Research 
. Center ^ 
^ 125 Draper Mil 
Amherst, MassachnsBtts 01002 

(The) University of Michigan 
Industrial Relations Library ' 
330 Graduate School of 

, Busi;iess Administration 
*Ann Arbor, Michigan '48104 

(The) University of Mighig^in - 

Wayne State -University 
Institute of Labor ♦and 
. industrial Relations 
108 Museums 'Annex ' 
Afin Arbor, Michigan '48104 
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University of Minnesota 
» -Industrial Relations Center 
. ^537 Business Administration 
Building 

Minneapolis, Minnigsota 55455 

University of Montreal 
Department of Industrial 

Relations 
3150 Jeaii-Brilliant Street ^ 
Montreal, Quebec, Canada 

University of Notre Dame 
Industrial Relations Section 
Department of Economics 
Notre Dame, Indiana 46556 

University of Oregon 
: Institute of Industrial and 
Labor Relations 
Eugene*, Oregon 97403 

r University of Pennsylvania 
. Th^ TVharton School ' , . 

Industrial Research Unit . 
3733- SJ)rUce Street 
.Philadelphia, Pa. 19174 
(Also: Charles Patterson 
Van' Pelt Library) 

University of San Francisco 

Labor-Managemdnt School^ 

San Francisco, California 94117 

University of Toronto 

Center for Industrial Relations 

Toronto, Ontario, Canada 

University of Utah 
Institute of Industrial' 

Relations 
College of Bysiness 
Salt Lake City, .Utah 84ll2 

■ 

University of Wisconsin 

Industrial Relations Research 

Institute " - 
4226 Social Science Building 
Madison, Wisconsin 53706 
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Wayrie^ State .University 
Archives -of L^ibor I^istory artd 
, AJrban Affairs * \ ' 

, Petroit, Michigan 48202 

Western Interstate Commission 
for Higher Educatipn 
'V^ 0. Drawer P 
Boulder; Colorado! 80302 



Yale University 

tabor and Management Center^ 

New Haven, Connecticut 06520 
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GLOSSARY ^ 




. .PQsitiQd inipo^es-spsci-al obligations 're x"t?oduc- ' 
Jo- ?T,^ ff°''J"Y"'^*l-'"9«" "h"l> has io relation ' ~ 

time .of appointment. > ^y-^iv^ cne 

■ ■^^^^THTlS^ls th^.'if'^'' »^VC^tion. the te« refers 

tha? D?^;LJ S ' individuals ■ / 

blhario? such L va?ii[t:f^i"K''""^^=P"' °^ ^3 
. : ?hefr°Ju:?£«s""""d^'^---- 

'^"°^!'!!!T:^°^''^ ■ A 'general wage increase " 

simultaneously a-P^*»n*-TT,^ i>?n ° -«-ji«-,ica3c 

a-Dlant ^n^i; all or most employees 4n 

- , h^°r?InT?^^1LTr /^^^ ' ^ 

^ ^^^^"g^^;;t^ce l- An -announcement of '^n liitentiOn to 

SvI^O^n -r'^^^^^'^^^ sufficient ?ime to- - 
'?Ji?n^s fnJ^iJ' '"^^ as notifying management of " 
ao^eemlnr o? inJ-5° '"^'^^ collectible bargaining 
■ ''lfid!off!' °^-"°^^^^yi^ a .Korke'r that, he will b€ 

. f ^^ t^g^tlon .^p 1 i^nce with fedel^l guidelijies ' ' 

^^Sfarfo^ i^ Pepartment of- Health/EdScat'lon^^nd- " ' 

' . • HeW^^^i??^^ interests of specific Siinorities. 
• iractiilf MV^'^^^^l i^^l"^* employment 

. V^^^r\\, V-^' "^^^^ promStioR . 



A: (Cont'd. •) 

Affirmative order r Coramand issued by a Wor relations 
board-?e^uT7ing the person^ ^ound -to have engaged 
• ^"!f"fair labor practices to take -such steps as 
will, sa far as pos-sible, iindo the effect of such 
practices . ' . ■ 

Agency shop - Provision of a collective bargaining 

agreement which requires that all employees in the 

^ B^^g^ining unit who do not join, the employer organi 

zation pay a fixed amount, usually the equivalent 

^ condition of- employment to help 
_ defray the organization's expenses as bargainine 
^^representative. saiuiug 

Agent - PeVson acting for an employer or a union. 

Agreement ^ .A written agre^ifent (contract) arrived at 
a3 tne result of/T4egotla.UjQn-^tween an employer 
or a grcup of enfpTSyers and, an employee orgatii- 
zation or group of organizations. It usually con- • 
tains such provisions as the conditions of employ- 
' n^nli""'^^"' fji^'Ses, hours of wofk, etc.) and the- 
procedures to be used in settling disputes during 
the term of the contract. , . 

Amend m ent - of certification. - see "Clarification of 
Unit." 

Annual improvement factor - Wage "incre^S, granted^ 

automatically each contract year, which are based 
on increased employee productivity. 

Annual wages - Sometime^ used in a general s*ns'e to 
reter to total- earnings received during, a year: 
more particularly Used in connection with plans 
whereby workers are guaranteed a minimum amount of 
. wages or employaent each year. - * ' 



Anti-certif ication strikg^ ^StrikP designed to force 

an employee to G^f^se recogiuzing a union which has 
f^T^l^^^^ bargaifting^gent and to recogniz 
the string uiiion instead. This is >ao unfair 
labor practice under the Taft-Hartley Act.-^ 

Anti.^ri^mction Law (Ko T^is-LaGuardia Act1 . a federaf 
law p^s-s^ which restricted the rights of 

U.S. court^s 1:Q^issue injunctions aiaed at restrain 

i"? ^^^nL'i'^- The Taft-Hartley 

Act of 1947 restorca-so^e injiiR^tiMEe power to the 

^- • 





1 




- A; (C<ont'd.l 

Anti-strik ebreaking Act fByrnes Actl - A federal law 
passed in 19 36 which prohibits the interstate, 
transportation of "any person who. is employed or 
IS to be employed fox the purpose of obstructing . 
or interfering by force or threats with the 
peaceful picketing by employees during a labor 
controversy, or the exercise by employees of any' . 
of the rights of self-organization or collective 
bargaining." 

Antitrust laws - Federal and state statutes to protect 
trade and commerce from \inlawful restraints and 
« monopolies. ' For many years used, to restrict union 
activities such as strikes, picketing, and boycotts, 
recently their use in labor cases has been limited ' 
by statute and judicial interpretation, 
t _ . 

Arbitration - The process of ' referring- disputes between 

employers and employees (or between two rival unions) 
to the decision of impartial -adjudicators . While an 
arbitrator's decision is. legally binding, .arbitra- 
tion differs from judicial process in. th^t the dis- 
putants have voluntarily agreed to refer the matter 
^ to arbitration and have themselves selected the 
\ arbitrator, and hearings are usually much less for- 
mal than court proceedings. Also, the arbitrator 
may make independent investigations. Disputes as 
to rights" are adjudic4)le under, the lawkor agree- 
ments on which the rigfrts-are^ based, whereaWis- 
putes as to "interests" involve questions of p( 
which are not yet contractualized. 

Arbitrator - An impartial . third party to whom disputing 
parties submit their differences for decision / 
(award) . * J 

Area agreeAent^ An employer-union agreement which_ 

^Vers all or most of tKe estaj>lis-hments" and work- 
firs i_n a. given industry wi^thin a geographical region. 
• oisually more extensrve-tftan-a^ty -or metropolitan ' 
center. Unlike an association agreement it. is 
signed individually by each employer concerned. 

Assessments A mdrithly, annual, or single charge levoed 
by. the union on each of its members for a special 
purpose not cohered by regular dues. 

Association agreement - An agreement- 'negotiated and signed 
by an employers' association .on behalf of ils members. 
With a union or a joint board representing several 
unions. An association agreement may cover all or • 
most of the employers within an industry throug|iout 
the country or in a si-ngle city or locality. 
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■ A: (Cont'd. 1 , 

""^'^^ - statement signed by an employee des- 
ignating an employee organization to act as his reo-' * 

'Tf'^nSJ^re'cn -^n'^'ir^^"^ bargaining. SL, employe^^s ' 
na?«5Y -1 " authorization card does hot 
zition ^ ^ member. of the organi- ' 

Automat;Lc wage adjustiftent - A plan* whereby wage rat^s are 
; raised or lowered according to an established for- - 

' ^aLenr??"'" °^\^r specified change, such as • ' • 
v-nanges m the cost of living prevailing to vtaees 
business profits, or prices. vtages,,- . 

^'""of'woll^^S; prepress ion - A plan by which wage rates 

ui workers . in jobs with established rate^rlnges ^ 

' uJtir?hT^!'^-^'''°'"^'^^^^^y time intervals ' 

vlanl ^imh?nf'°''? is .reached. Some ' 

?ip3 r,n- ^ ^^tomatic progression up'io a speci- 
• tlnJ TJ^,-"" ^^fP.l^' .the.midpoint)4ithin^Se 
I1»^k' discretionary increases up to the maxi- 

mum based on merit or other factors. l^axi 

Automation - The. substitution of machines for human , ' 
labor and skills. ^ "^au ,^ 

^^°^^f?^?.^:!//°^^^^^"^^ ■ If an agreement' is sixscep- %^ 
a forf^f.T COM tractions, one of which would £ork . 
tJ^l °f ^^^^^ ^o^ld not, the arbi- * 

JJ^J iiVi^^ inclined to adopt the in^erpretI?lon 
that will prevent the forfeiture. . 

Award - In labor-management arbitration, the final ' 

plrJierto fh2 ^s^ally binding on both 

parties to the dispute • . * 



^^^^f^.Ti!^^®^ '^''^ an ^employee- for past services ^ 

Tlrl^dl J!?^-^*^;;''"! the difference between m^ney 
. alreM)^. received and a higher amount owed. 

-Back -to -work movemer^t - A return of strikers to their 
ended?^"""^ their union has declared the strike 

Bargain-ability - see "Scope of Bargaining." ■ 
Bargaining agent - see "Agent." 
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" B: CCont'd.l 




BargraininR representati\e - Any organization, agency, or 
person autnonzed designated by an employer, dm - 
. ployee, group of empWes. or employee association 
to act on Its behalf I^d represen? it or them. ° 

• Bargaining rights GenerallXused with reference-to 

workers' rights to bargain collectively with their 
employers as established by law and judicial in- 
terpretations . 

« 

Bargaining unit - A group of employees who voluntarily 
uniteT^y decision of a government age^ncy such 
as the NLRB. are de^ed to be an "appropriate" unit 
for bargaining collectively with their employer 
(or employers) . k-^ / * 

^^^^ f^^^ \"??^'"u^^""^^''® ''^S® systems, the rate for 
the established .ta^k or job standard, production 
beyond standard bringing extra pay. ""^tion 

Best Evidence Rule - The rule of evidence <(hat the be^t 

' fr2flMn°f»,''^'^^ the case is susceptWgv^and which 
IS within the power of the party to p/odG^e. or is ■ 
capable of being produced must be adduced in proof 
of every disputed fact. •. 

BiddiM - System of having vacajit jobs posted on bulletin 
. Hoards or otherwise circi,,*arized. with present em- 
ployees having the privilege of applying on basis 
of %heiT seniority. • 

^ Binding arbitration - see "Arbitration." 

^^lue^llar workers/- Term used to describe manual work- 
ers. I.e.. production and maintenance workers. Iii 
, higher education., blue-collar employees are some- n 
times referred to as /'othex^h^n^aculty" personnel. 

Board of inquiry - A bodrd appointed b7^ih7>resi.dent 
under the Labor Management Relations Act, to ex- 
amine and report on facts and positions of parties 
in a national emergency" dispute. Term alsa used 
for .any board set upjjy public agency to investi- 
gate a labor dispute. (see also "Fact-Finding.") 

Boards of mediation - The various state mediation - 
agencies that perfoYm^ services in the furtherance 
and assistance of arbitr«rion. 



Bop^'fide union - A. union chosen or or 
employees without unlawful" infl 
their employer. 
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Bonus,- An^ payment • in addition to regular or base wages; 
, mty.be in the form of a* Christmas bonus or other 
annual allotment or may refer ^o extra rates paid 
' for nigh twprk, overtime,; hazardous work, > etc. Also 
used in coTfmectron with incentive wage systems to 
designate amounts- earrfed in excess of base or guar- 
^ anteed rates. * • 

Boycott - A concerted effort to withhold and to induce 

others to withhold the purchase of goods or services 
produced in a nonunion plant or by an employer 
accused of objectionable labor practices. ' 

Bumping - During layoffs, the displacing of junior em- 
ployees by workers of longer service; sometimes 
referred' to as "backtracking." 



Business agent - A person employed by a Jlocal union to 
assist m negotiating agreements with the employer, 
help settle griejyances, and' see that both employers 
and members ^bserve :the t^rms of the agreement. -A 
business agent's duties are similar to those of a 
/ union stewarj but the latter are company employees 
i<fho continue to work at their regular jobs, while a 
business agent^ is a full-time representative of the 
union. Business agents are ^post common in the 
building trades unions. 

Business unionism C "bread-and-butter" unionism) - Used 
to characterize objectives of trade union movement' 
in United States, with emphasis on higher wages and 
better wor^cing conditions rather than political 
action or radical reform of society. 

• Byrnes Act --See "Anti-strikebreaking Act ." 

« 



Card check. * Checking union authorizati<vn cards signed 

by employees against employer's payroll to detepnine 
whether a union represents a majority of the 
employer's employees. ]) 

Carnegie Commission Reports - In-depth reports by the' 
^ . Carnegie Conroission on Higher EduiStion that have 
se*ve4-as i^nformational resources for pplicy-makers 
in universities, government and business organiza- 
tions.. The Commission's investigations have in- 
cluded F^eral funding, expanding education?il oppor- 
- tunity, community college development, campus dissejjjt 
-ef^ctive'use of resources, financing higher educa- . 
ti<fti, etc. *■ ; 
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Casual workers - Workers employed for short periods of 
time who attain no seniority status with eithbr 
the employer or the union. 

' Cease-and-desist order Command issued by aJ.,abor 
relations board requiring employer oT; union to 
abstain from unfair labor practice. 

Certification - Official designation by a labor board of 
a labor, organization entitled to bargain as exclu- . 
sive representative of employees in a certaip unit. 

Challenged ballot - A vote questioned by one of the 

parties to a representation election. Challenged 
ballots ate kept sealed and are opencnd ahd counted 
only if their number is sufficient td affect the 
outcome of the election. 

charge - Formal allegations against employer or union 
under labor relations acts on the basis of which-, 
if substantiated,^ a complaint may be, issued by the 
board or commission. 

Check-off - The practice whereby Jihe employer, by agree - 
>ment with the union, withholds union dues and 
assessments from the pay of union members and turns 
the funds over to the unibji. The 1947 Labor- 
Management Relations AcJ/wid the state laws permit 
check-off only for those employees who individually 
authorize the employer to make such withholdings. 

Clarification of unit - A procedure where an administra* 
tive agency or^^he employer and unipn*, by stipula- 
a tion, redefine a bargaining unit. 

Clas-sified employees A term used t^ designate employees 
T of the federal government who octupy positions es- 
tablished by the Classification Act of 19,49. Some- 
times used to identify civil service titles in 
education. 




Cosed shop -An agreement between an ^employer and a 
union whicli specifies that no persons shall be 
emg^loyed who are not members of the union and that 
all Employees must continue to be members in good 
standing^hrojiighput their period of employment.. 
Closed sh^f^wre declared illegail by^ the 1947 
Labor -Mailagemeiit Relations Act. ; 
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Ccoordinated) biargaining - Joint or cooperative 
ettorts by a group of unions in negotiating con- 
tract* with an employer who deals with a number of 
unioi^ .• 

Coercion - Economic or other pressure exerted by an em- 
ployer, to prevent the free exercise by employees 
of their right to Self-organization and collective 
bargaining; intimidation by union or fellow. employ- 
ees to compel affiliation with union. 

Collective agreement - see "Contract." 

Collective bargaining (collective negot jlations) - A method 
ot bilateral decision making in which representatives 
of the employees and employer determine the conditiohj5 
of employment of all workers in a bargaining unit 
through direct negotiation. The bargaining normally 
results in a written contract which is mutually bind- 
ing and sets forth wages, grievance procedures, and 
other conditions of employment to be observed for a 
^ stipulated period. Collective bargaining is to be 
3j|^ distinguished from individual bargaining, which 
, ^^liapplies to negotiations between an individu&l em- 
ployee and the employer. 

Colleyiality - Refers to the conctpf of shared authority 
in decision-making characterixed by joint faculty- 
^dminisfration g:ommiiJ:J;^<^^;^^eliberation bodies , 

Collusion ^ A conspiracy befeve«n tin employer and the 

certified representative lof his employees, to defraud 
. the employees while prcf^dAng the semblance of a 
genuine bargaining relaMonsliii) . v ^ 

Community Colleges - Cdmprehensive public 2-year "colleges ^ 
that offer academic, general, occupational, ffcmedial 
and continuing adult education. 

, Community of interest - A factor to be considered in 
. determining whether employees should be grouped to- 

-gether as an appropriate bargaining unit. Community ' 
of interest guidelines include' similar working con- 
ditions, similar job , responsibilities, desires of • 
the employees, common, centralized supervision or 
• work site, common skills or educational re- 
qijirements . j . ; 

Company union - Organisations of employees of/ a single 
] employer usually '^^tJ]^' implication of employer 
domination. « 1; i , , ! 
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Constructive discharge - Unfavorable treatment of employee 
marked for discaarge so that employee will "volun- 
tarily" 'resign. • ' y 

Consultation - The process thro^gh which^ the employe'r 

seeks the opinions ajid suggestions of Smplbyfees and 



^ employee organizations in tJ^e formulation ami im- 
^ pigmentation of policies which are 1 ike IV ta affect 
th^ir working conditions. Consultation i)rdvides 
employees a greater-opportunity to participate in 
the developiaent of pplicies which are "of concern : 
to them, but it is not in the nature of > negotiating 
session in which two equal parties arrive at a mutu- 
ally acceptable decision. * ' • j 

Continuous negotiating committers (interim committees) - 
Establisned by employer^ and employee orgajiizations 
in a collective bargaining relationship^© keep $n , 
agreement under constant reView to discyss possibijB 



changes long in advance of its expiration 42^t6* 
(see also "Crisis Bargaiiung.") ^^^^ 



^aii^ng. 

Contract - Formal agreement over wages, ^>bijr^ and con- 

< ditions of employment eritei'ed int^%e1:ween an em- ^ 
ployer or group of employers and^che^or Inore, unions 
representing employees of the employers*^ . 

Contract-bar rules - Rules/^^pplied by- ttie NLRB* in determin- 
ing when an existijig contract between an employer and 
a u^ioiywi 11 ^b^^li representation el^^tion sought by^ ^ 

Contt acting - A system of having portions of the maaufac- 
/ turing projce^ses sublet to contractors; common, in the 
clothing^^nd automobile industries. 

ContYibjitory welfare plan - A retir^ent pension or other 
^ beiie^it plan wiioSe cost is^sharech {not necessarily 
equilly^^y both the\empl9yer and the employees, 

CQoyiTf£"pff peri^d^ which employees are X 

/ forbiciden to slrxlc^so^id^r law which requires a, 
definite period of riotirce^before a walkout. ^ ^ 



Cost-of-living adjustment^ - see "E^caiator^lause,^ 




/ 
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Cost-of-liying index - A measure of thfe change in the 
' retail price of gaods, rents, and services. The 
most widely known index, that oS the Bureau' of 
Labor Statistics, is issued every month and rep- 
. resents the average change in prices of liviiig 
,^ j^^sentials in representative 1-frge cities, 
Cprtectly termed Consumers Price Lndex or, 

;/ ' ' ♦ 

Cr^ft employee - Any employee who 
helpers or apprentices in a 
ing the exercise of Craft sk 
acquired through aclong and 
training or a ^formal- appren 
their exercise call Jor a; 
and manual dexterity. 



GPI. ^ 



s engaged with his 
ni^al pursuit requir- 
^lls which are normally^ 
ubstantial period of 
iceship and which, in' 
igh degree of judgment 



Craft 



un ion - A 
limite^ 



labor organi^j 
to one- or sev< 



Jion^ whos^ 'jurisdictions 
ral^llied skilled trades*. 



Crisis bargaining - Colle-ctiVe bargaining taking 
place under the shadbw >of an immihent strike 
deadli^ne, (see also "Continuous, Negotiating 
^ Commit-tees /*) . . ' ^ 



C yclical unemployment - Unemployment caused by flue 
It ions in the economy. 




Hi 



Dam^ 



ge 3uits -^^uits which may be brought in Federal 



pourts, withput the usual limitations, ta, re- 
cover damages' for breach of collective baij'gaining 
contracts and for violation of prohibitions 
against secondary , boycotts' , and other unlawful 
strike action under the Taft-Hartley Act* 



Deauthoriaation' election Election held by the NLRB 
und^ the Taft-Hartley Act to determine whether 
employees wish {oVdeprive their union bargainings 
, agent of authority to bin^ them under a uni^n- 
- shop contract • ' . ' 



\ 
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Decertification --A procedure for removing thp d^signa-y ^ 
tion of ^art employee organization*as the certified 
, bargaining representative.. This is done after a 
. petition alleging;:that the orgajniiation no longer 
.represents -a maji6rity of ^he^ employees if the or- 
^ ganization still cl^^ims to be the majority rep- 

resentative of said employee*^,* ' - 

. . . ^ ' . • • 

De minimis rule - In denyirfjg grievances, arbitrators. ^ 
sometimes aplply the rule of de minimis- non curat Ifx , 
under which trifling^'or im^iaterial matter .will not,^ . 
be taken into- account . Often in applying this 
principle the arbitrator concludes that the action " > 
complained of is such a sligjht departur,e from what 
IS generally required by the agreement that the 
action mus^t be viewed either as a pjermissible ex- 
c^tion.cr as^fiot constituting an injury at all.. 

De novo - ^ term used to signify an in-depth review of an 
action which starts at the beginnjlng reconsidering 
all the evidence as contrasted with la limit/ed or 
o proc^^durdl review. - 

\ Departmegt chairmanCperson) - Parity, member resppnsible ^ 
^ ^ for certain administrative and supervisory tasks. 
The position has been included in some faculty 
units and excluded in others. 

. J. / / - ^ ^ • 

.yy Disability insurance - Insurance plans which cover non- - . 
occupational connected sickness and accidents. ^ 

* - - - ^ 

Discharge - Involuntary dismissal of an employe© for 

cause. A discharged employee, unlike orie, laid off, 
' loses his seniority rights to re-emp'loymoht : 

Discrimination - "Discrimination in regard t© hire or 
tenure of employment as a means of encouraging or 
discouraging m&mb'ership in a labor organization,'* 
also , refusal to hire, promote, or atimit ta unxon^ 
membership because of. race, cre'ed, color^ sex,-^ge 
or national* origin. ' ~ ^ 

Dismissal wage - Payment by the' employed, of a su^ of , 
• money to, an employee who is penhanentiy aifd .involun- 
tarily la:id off. 

. Dispute ',- A controversy between an employee and. employees 
Tor union) that is sufficiently serious to be re- 
ferred to an arbitrator or government agency for ' 
settlement or to threaten or cause a Work stoppage. 
Sometimes used as 'synonymous to strrke or lockout 
but more frequently given ^he broader connotation 
to include threatened asiwell as actual strikes, 'x^^' 
id (see'filso "StriJce.") . ' . . 
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Qoliiiution * Coi^trod exercised b>f flin employer over a 
^junio»'b£ h|.s employees. , ' - 

/ . ^/v ■ ' - ' .--^ . ' ' ' . \ 

Itown gtading The reassign^ient of workers to..tasks/4fit:h 
lower skill requirwtfent;^ with lower rates of pay, X 
May occur during ijeribds. 6f redubtioh of work force 
through the bimpiflg prbce^i?. / 

Dual unionism - A charge leveled 4 t a union member or/ , 
/ otj^ixer who^s^eks or acceptis membership or position" 
in a rival union, or otherwj.se attempts to undar- 
, mine a union by helping its rival. 

Dues check-off - see/"Chec*.-oif ' 

Dues, union - see '•Uni<}n ,Du«9 

Duty to bargain - see '";G^od Faith Bargai«ning." 
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Earjiiiiys - Totals remuneration for servites rehcfered or 
time*wolrked including overtime, boAuses ana 
commjLssions , and other premiunk pay. (see also 
"Incentive WageS," "Rfeal Wa^es V) 



Ol?nbr1iunity Copmissian^ es-^' 
6f the Civil Rights >ct of 



EtOC The Equal Epipioy 
tablished by Title 
^ 1964, prohibits. employers labor! unions with 25 
^ or more empiloyees-^rom^<li?ctiminatinig agains.t an 
individual because of r(ace^, color, religiop.y sex 
or national: origin* Frequently invoked to secure 
equals ri]grht« for f^mal^ employees: , \ * 

Ejtisdem generis - Underi the doctrine of ejusdem generis 
, / where ^neral wordk follow an enumeration of I ' 
. specific terms the general wot'ds will be ^interpre- 
ted ^to include or eove^r only things of tiw same 

generiti nature or dlajs^^ as those eiiumerated, unless 

^ it is sliowh that a iridef , senses was intended. Ar- 
bitrators ai^piy^his doctrine. ^ 

Emp^loyee flection balloting by employees for the pur- 
; P?se Of choosfng a bargaining ag^nt\dr unseating 
\ . ; one previously -recojgnized. > ^ , 

Efl^ployijient contract - Agreement Entered .into* .bet>reeh a'n 
employer and one or more employees.' 
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Equal pay for equal work - Awage^ plan or leg^l provis, 
ion for the payment of the same colhpensation to a6l 
employees within an establishment, or bther bar- 
gaining unfit, who are performing the same kind and 
I amount of work, regardless of race^ sex, or. other 
\ characteristics of the individual workers." 

it' Tt -I ■ ' • * ' 

^ , Escalator, clause - A provision found in many cbliective 

bargaining agreements which is designed to ke^p 

^ the "real .income" of the worker reasonably stable / 

' during the term of the agreement in 'the- lace of 

price fluctuations. It provides for periodic wage 

adjustments to reflect changes iii l^he Consumer Price 

Index or, other measures of living costs. Downward 

; as well as upward adjustments are permitted, though 

^ - there usually is a stated^ floor below which wages 

may not be reduced. , ^ 

Escape period - A period, normally 15 days, during , which 
employees may resign from a union so as not to be 
bound to coatinue membership under membership- 
1 maintenance agreements . 
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Exc 1 US i ve t e pr e s en t a t i ye - The employee orgaijization 

certified to represent a majority of the employees^ 
in an appropriate bargaining unit , and designated 
as the collective bargaining- agent for all employees 
in the unit, both memb.ers and nonmembers, 'J 

. Exclusivity - The right (usually provided by aabor jr^la- 
tions stat\;^tes) acquired by an.employee orga4i|P^ation 
to be the sole representative 'of , the bargaini'^ 
unit. ^ - , . ' \ ^ ^ * • 

Exempt ' employees - Employees who are "ndst subiect to the 
provisions of the Fair Labor ;Standards Act^ " 

' NEj ^ig^ncy - see ''financial Exigency." ' ; / 

Expiration date - Formal termination date establii^h^' 
> in a collective bargainijxg agreement, or the-^^arr 
^liest^date at whidh: the cpntract "may be ter^iiiated. 

Expressie^,.atfm^^ - Freqiienrtly *&rbi- 

—^-tratoys apply the principle that to expressly i^r^- 

- ^ - tlTide line .or more of a class in a Urrtte n in& triiiftent 
^ must be tak^n as an exclusion of all others. To \ ' 
expressly state certain exceptions indicates that 1^ 
there are fi<y other exceptions. To expressly include 
ispme guarantees in ari agreemerit is. to exclude all 
'ier guarantees. , ' , 7 

^ ^ r • > 
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Fact -finding - Investigation of an unresolved laoor- 
•anage«pht negotijition dispute by an impartial 
individual, board, or panel. Fact-finders are 
usually appointed by a labor relations agency by 
^the parties themselves, or, at the request of the 
' parties, by the. AnerPcan Arbitration Association. 
Fact -finders issue reports, which may be made 
public^ and frequently make non-binding - 
recommendations . 

Faculty ^ . Those employed by a college or university in 
a professional capacity. Term can refer to admin- 
istrative, teaq^ng and non- teaching personnel. 

Faculty rights and resppnsibilities - see "Academic 
Freedom." \ v 

Fair employment practice - Term applijsd in some statutes 
• to conduct which does not . contravene prohibitions 
against discrimination in ea^jloyment because of 
race,, color, religion^ sex', or national origin. 

Fenatherbe*ddj>iig - Practices, usually by unions, such as 
^ demanding payment for work hot perfjirmed, refusing 
allow ademption of labor-saving Equipment , ,an4 
cr^eating aori-essential jobs. ^ f 

Federal Mediatioft -and (Jb ciliation Service - The Federal 
Mediation and CondMpttion Service's (FMCS) basic 
arbitration functioB^i'S ^tjia maintenance of a. roster 
from which the Servl^ cap nominate arbitrators to 
the parties . 

Fiduciary obligation - Obligation of .trust imposed by 
law on unit)a officials, particularly with respect 
to the .union's funds and the fair and disinterested 
refvresentation of union members in collective bar- 
' gaining. . ; > • 

Field examiner - An eliq>loyee of the NLRB whoSe primary 

duties are to conduct certification elections and 
^ to conduct prelimiiiary investigations x>f unfair, 

labor practice charges . * " 

''''' ^ ' ^ ^ 

Financial exigency - Fiscal situation where eiq^loyer feels 

It IS necessary to curtkil programs and/or- lay off 

employees . * . 

Fiscal dependence - Term shoSrirtg that a^unit of government 
does not- hi^ve its own revenue- t^isirtg- power . 

• " 195 



t » . _ 

Free rider A union term for a worker who does not belong 
to a union but nevertheless receives the benefits , . 
derived fronr a unibn-negotiated contract or' other 
union activity., \ ^ 

Fringe bene^fits *- Ter» used to, encompass items, such as • ^ 
^ vacations^ holidays, insuranc;^,. medical, benefits, 

pensiousL and other similar ^benefits that a^e given • 
" to an employee under his employment of union con- 
tract in addition to direct wages. 

Full employment - There is considerable disagreement 
abbut the meaning of full employment. Ideally, 
this term means an employmenjt level at whiih ahy 
person willing and able to work can find empldymenrr* 

Functus, officio - The authority and juflsdictiort of a.r- 
! bitrators are entirely termina"^d by the completion 
and delivery of an award. After the award has/t)^en 
rej^dered, the' airbitrator should not issue any clari- 
fication or interpretation thereof, or comments" \ 
thereon, except at the request of both parties, ; 
unless the agreement provides -therefor. 

General strike -^^A widespread Vyrapathetic strike in 

which workeks attadhed to irarious industries and ^ 
\imionS participate, in contrast to'a general . 

industry stryHe which is confined to onff* union or. _ 
One ; indqstty fj^ven tho^^h plants laay be widely 

» • S0»«;fered oVer the country 1 - 

Good-f aHX bar&aininj^ ; - The type of bargaining an employ- , 
er ^dy^ a Majority tmion i»ist engage in to me^.t their 
bargaining pbligikion undet^ the Taft-Hartley Act. 
The part^e^ \a^ rerquired to me.et avreasonab^le times 
and to confer in good faith with tes^ect to wa^es, 
hours ^ and blthe'r tetlRS and conditions of employment , 
^.but neither jfliarty is f^quir^^ to agree to a propd^al 
^r to maKe a conCessionV . " \ 

Goon - A vPerson hire4 either by va union or ^ by mariageiient 
during a labor dispute to cteates violence and there- 
by to intimidate th^^ other. sid^; - ^ » 
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Governance - The act of collegitil decision-making^oeer 
group ev aluati on or BdmiiH^trative. deliberations^ ^ 
ftade in ^-Ko i.p nmitts^ ^ university. 

Gr i e vance^ ^^^^-^A^.S:t:B t eaent of dissatisfaction^ usually by 
an individual^ >ut^s6metimes by the union or man- 
^^^^^cmt^-lxtincerijing interpretation of a collective 
bargainTng"^agi^^^fcent jD^ traditional work practices. 
Method of dealing ^itlt individual grievances is 
usually spelled out in the union contract. 



Grievance committee - Committee designated by a un^ion to 
meet periodically with the management to discuss - 
grievances that h&Ve accumulated. , # 

Gross National Product - Thfe. total value of all the goods ^ 
and services produced in the nation as determined l>y < 
the current prices paid for thpm; usually competed 
.on a yearly basis. • - * ? 

I* 

Guaranteed Annual Wage (GAW) p;.an -**A plan whereby an 
* Employer agrees to provicje his employees a guaran- 

teed minimum of employment or income for a year. 
Not widely practiced, GAW has^ nonetheless, been an' 
important -bargaining issue in rbfent years. 

Guaranteed employment - A plan established by an employer 
• • \ or throuffr employer-union, negqtiations whereby 
- ^ employes are assijred a specified number of days' 

Wl3rk per. week or Weeks -per year or the equivalent , 
in wages . . ' 

» Guatanteed wage rate - The base rate of othe^. estab-lishe^d 
' * minimum .which is guaranteed uA^ier most incentive 

wage systems regardless .of actual output. 
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Hearing - A meeting during which argument and testimony 
are taken for the purpose of developing a factual 
record relevant to the is5ue(s) ><r representation. 

tiold-back ,Pg/ r Any wbges withhelcKby employer; most 
^'^g^erally used in connection i^k^i^jltr^i^o or three 
^ • days' 'wagis earped betweei) the end of tne pay 



pertod and payday/ 
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* Illegal strike ^" Technically, a work stoppage forbidden 
^ by law^ "because' specif legal procedures have not 
' " l>een £ollowed-4)Tior to the stoppage, or because of 
an injunction foriri^dding the stoppage. ' In unipn 
parlance , the term does not necessarily relate to 
a strike prdbibite^ by a law b,ut refers to a 
stoppage by union^^merabers , which has not been 
^ authorized Jby the proper union'off icials or voted 
upon in accordance with thjPjnffTn'p niTeTr^ V 

Immunity clause-^ ^ Clause^ in a contract design^^to pro- 
^ . tect a union from -suits fqr contract violation 

. gjtpwing out of unauthorized strikes. A typical 
- clause woulc} limit recourse^ of the parties to. the 
grievance procedure of . the' contVafct . 

- Jmpartial chairman ;- An outside person el^ploy^3 jointly 
b)&^ the uniorb and employer (or employers) , usually " 
for a definite period of time, to assist in nego- 
tiating ^nd ' administering the collective agreements. 
After tht contract is negotiated, it is the function 
pf the impartial chairman to see that' bo-th parties 
• ofeserve the terms o/ the contrjict and to *make final 
^ decisions, when questions arise as to inteif]|retatiori 
«^or. application. , 

Impasse. - That point in the negotiations at which > either 
party has detcxiDined that no fiarther progress iij . 
reaching agreement can be made. Technical impasse 
refers ttf that point at which agreement is supposed 
to be reached and has not, but the parties are con- 
tinuing to bargain in, good faith. 

• . * • ' ^ ' ' I* 

^ Iroprop^'e r pract i ce - Conduct prohibited by the statute or 
\ administrative regulatiort, e,g., bribery by ej&ploy- 
ei^ and labor ^relations consultant's of union o^ffi- 
odals ancf conflicts of interest* among ^union ofYic- 
^ ials. The t^rm is also Aised in public employment 

relations as a substitute for unfair labor practice. 

Ihcentiye wages • A method of wage paymeait 1)y which earn- 
ings fl^ctua£e more or less in accordance with* 
•actual output, thus providing ah immediat?e financial 
stimulus to increased effbrt and 'Output. 

tndependent union^ - A. union that is not affiliated with 
~ the AFt-CIO. The United Auto Workers and the \ 
^ ^^eamsters are examples . Jliere are alscT smaller • 

indepejndent uhiohs confined to h single plant or^' 

company • , . 
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Individual contract - Agreement of employer with individ- 
ual- employee covering conditions of work. 

Industrial relations , - General term covering matters of 
mutual concern to employers and employees; the re- 
lationships, formal and informal, between employer 
and employees. 

Industrial uition - A labor organization whose jurisdic- 
tion includes all or mosjt occupations, skilled and 
unskilled, within an entire industry. 

. Initiation fees - Fees required by unions as a condition 
to fhe privilege of becoming, members . ^ If such ^ees 
are excessive or discriminatory, an employer may not 
be held to the obligation, under a' union shop, of 
discharging employees who do not join the. union. 

Injunction - Mandatory order by a court to perform or 
cease a specified activity usually on the ground" 
^that otherwise the complaining party ^11 suffer 
/ irreparable injury from' unlawful actioris of the . . 
/ other party. • ^.-^ ^ 

Interference - Short-cut expression for "interference 
with the right of employees to self-organization 
• and to bargain collectively." , * , 

Intern^ disputes plan - A/i^ethod established by con- 
stitution ot the AFLytiO for resolving disputes 
arising between affiliated unions. The pi des- 
igned to protect the established relationships of " 
member unions'.^ 

Internattional represent^iye t Generally,' a full-time 

employee o{ a naXiOnal or international union Whose 
duties includcydssisting in the formation of loc*al 
unions, assisjfeln^ in grievance settlements dealing 
with affili^ed l^cal unions, settling disputes - 
within and betweeri locals; ' • - "v' 

. • ■ . . . 

International union - In this country "International"^ 
refers to unions having members in Canada as well' 
■ as in the United State*. 

Interyehti-on \- Aft*r a petition for certification has 
been filed, other employee organizjations are per- 
mitted to intervene in the proceeding to resalve 
-a question concerning fhe representation of employees 
if it has submitted a showing of interest. If ^ 
inreTVention is permiiTted, the intervenor becomes a - 
•party for all' purposes ajid nay appear on the ballot. 
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Intimidation - Actual or implied threats- to induce em- 
ployees ^o refrain from joining or to join a labor 
organization; threats u?ed in oiher aspects of 
labor controversies. , . ' 



Job classification - The money value (base rate), attached 
to a job on the basis jof a formal method of evalua- 
tion. . 

Job evaluation - The qualitative rating, of jobs to de- 
terraine their position in a job hierarchy according 
to skill, experience, responsibility, and other 
V i special requirements, for purposes of dftermininc 
relative wage rates. ■ 

Joint agreement" - An agreement signed by several unions 
With one employer or seyefal employers with one 
union, or sevea-al unions and several employers. 
Joint agreements are frequent among allied -craft 
unions and employers within the same industry. 

Joint bargaining - Process in which 2 or morfe unions ' 
joini forces in negotiating an agreement with a 
singjle employer. ' . ' 

Judicial review - Proceedings before cburts for enforce- 
ment! or setting aside of orders of labor relations 
• bttards. ^Review is limited to conclusions 6£ law, 
. exclu^ding findings $£ fact unless these are un- 
jsuppdrted by evidence. . " 

Junior coljlep es - Public, and private ,2 -year^^Hl^es .. 

Jurisdiction - Right claimed fey union to organize class 
i o± emj^loyees without competition from any other". 
ur^Kin; province within which any agency or court is 
authorized to.act. ' • • 

* ' • ' * 

Jurisdict ional disputes - A* dispute (which may or may not 
develop ipto a .work stoppage), between tw<5 or more 
unions concerniA^ the rightftd gain or retainthe 
• • control of jobs in a p^fticul^r trade, or the assign 
I ^ of workers to thefse jobs. -SometiLmes confused 

y with^a rival wipn /dispute but basically the issue 



s very different, ^^fj^ letter .involves the question 
^s to wliich phe of two or more vni'ons shalL represent* 
the workers-' already, employed in .a plant orVther bar- 
pW^g unit. In a jurdsdict.ianal dispute the issue 
is i*hich group of workers, that are members of whi'^h 
mitn^ shall, have.. the right to be employed cm the jobs 
in question; - ' t 
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Jurisdictional strike.s - Some unidns engage in jurisdic- 
tional strikes . In sucK strikes, two labor unions 
compete for control. of the same workers. 

♦ e ... 



Labor grade - The category to which a particular job is 
.assigned on the basis of skill , experience , and' 
other requirements, each grade from common labor to 
those including the highest skilled' occupations 
having progressively higher^ minimum' and maximum, 
wage rates, the purpose be^ng to simplify the wage 
structure -and facilitate transfers of personnel • 
"f • , 

Labor lavs - Usually appiieci to Federal or state legisla- 
tion aimed ^ improving the conditions of workers or 
, protecting the rights, of labor unions; any le'gisla- 
tion pertaining to workers and workiftg-xonditions . * 

Labor-Management Relations Act (taft -Hartley Act)> - A 
Federal statute passed in 1947 amending the Wagner 
Act of 1935. Among the inqportant provisions of the 
law are: (1) the closed shop is outlawed; (2) the 
government is authorized %o seek an injunction pre- ' 
venting any work Stoppage for 80 days in a strike 
th;at iipperils the natipn's Health and welfare; (3) 
unions are prohibited from using union funds in 
connection with national elections; (4) unifjbns must 
file financial .statements, with the Department of 
Labor ^pd the ihembership; (5) the states are author- 
ized to pass right-to-work 'laws. 

Labor-Management Reporting and Disclosure Act fLapdrum- 
Gri^fiy Act} : A Federal statute. DasSedin 1959 >de- 
signed to rid unions of corruption and to^ ensure 
internal uni on ^ democracy . It contains a ••bill of 
fi^ts" for union members, reglijations concerning 
^\ trusteesTiips , conditions to be o'bserve^ in elections 
"Of union officers^ and a definition of the ffduciaty 
obligations of union officers. \ -.-^ 

Labor monopoly - In .general economic terms*, monopoly ' . 
pow^r IS the ability of a seller to inf^ence sig- . 
nifi<;antly the supply-^of a product or service arid 
thereby exercise substantial control over price. 
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Labor movement - General term usually applied to organ- 
ized labor and its growth, structure, and activi- 
ties, but may sometimes refer to all concerted 
economic, political and social activities of orga:>-^ 
ized employees . 

Labor relations - A general term used in connection with 
any or all matters of mutual concern to employers * 
^and 'Employees. Sometimes given' a more limited mean- 
ing to indicate the kind^*^ recognition in effect 
betwe^en ar^ employe^. Union. 

Labor relations ^oard - Quasi^-judicial agency set up 

• under national or state. labor relations acts, whose 
duty it is to issue and adjudicate complaints 
alleging unfair labor practices, to require such 
'* practices to be stopped, and to certify bargaining 
agents for employees. 

Labor turnover - Rate at which workers move. into and out 
of employment, usually expressed as the number of 
accessions and separations during a given period 
per one hundred employees. 

; , 

Laches ir" A" doctrine, by which equitable" T^eli^fv is defied 
to one who has been guilty of unconscionable delay 
as shown by surroundii^ facts and c;ircums tances , in 
seeking that relief . \; ^ ' ' - 

Landrum-Griffin Act - see "Labgr-Managemeni^^ Reporting 
and Disclosure Act." '5'' 

Layoff - Most frequently used in connection with dis- 
^ missal from a job because of lack of work although 
^'^sometimes used to refer to 'a temporary suspension 
^ -1^ for disciplinary reasons In cqntrast to a permanent 
disch/arge . ^ Laid-off' employees* usually retain sen- 
iority rijghts to re-employment for more or less ex- 
tended pert^ods of time. 

Leave of^ absence - Allbwed time .off from a job Wi^h the > 
right of . Reinstatement and without loss of seniority 

Legallyy required benefits - Term applied to employee- 
^ benefit programs to which employers must contribute, 
or rrrstrrance that they must purchase for employees 
according to law, e.g., social security. 
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Living document - This termTls used by unions, expresses 
tKe-WieT thn the terms of an agreement, paJticu- • 
larly a long-term agreement, should be' subject to 

IhlnTe o? u;?J^f°''^'^°" P"^i^^ if conditions 

abfenre ^f^^If ^""^"^^ '^^^^ ^''^"t, despite the 
aosence of a reopening clause. 

Local - Group of organized employees^ holdinV a charter 

fro™ a natitaal or internationalj^abor'oJgaJuaUon. 



Local union 
~ Ta 



mon - Although the term could be applied to any 

a ^XlutT ^Jf-.-^^^^iP is'confined'?^ 
refeWl. T ^' • A generally used to 

■> 4harL^P^ k"^ organizations which have been 
chartered by, and^e affiliated with, a na?ional 

.^^e;sSr:1p^\'°:Sloyees'?renf^ of economic 

employer's ter^^n^r ^^^orce acceptance of 

as distinguished Irl^ri^yLl UrU^^^'. " 
. bonus or per ceS^aSl^d^rflgu-^ro^.a^^^L^^^s . 

til ■ ; 

Maintenance of member^^hip - Union-se'rnr^ i-^, 

wnich employees who^e membeS agreement under 

fied date, or thereaftP^K? * f on speci- 

quired to remaiHemberr S -""^ •"embqrs, are re-^ 

contract as'a cCndUio^ n?"""? ^'^^ ^""^ °f the ] 

a cunaition of employment. ' 




> . . ^^^^^^^n.?-? .%io;j:s7rar""i- ^> ' 
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in i;»t,^^! " expressly reserved to employers 

•coUectlve bargaining co«ract 

Marginal worker - A wdrker who- by reason "of aa» 

'-mediocre skill, or other reasm"is able*li ob- 

sSJp"ir?s°SJed™'^ >'"^'"'' '^^°'^''0^ 

^'''^'^H^i^yer\fie^r%^rori%^«'>'^^ ^ ' 
wnicn includes most of the employers in the indua^^ 



e?alireitenj'';f 'rii?'' ^ S^"' 
eraiiy ektend to piablic employees the'irlcht to 

?rfns"3fo?e t*h P^'^Jt^iSs «d JL^^nda- 




o 
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Merit, increase - A wage increase granted to an iii[dividual 
. ' Worker because of his improved efficiency or quality 
of work in contra^r to a longevity increase based 
length Of service, or a promotion increase dud t6 a 
transfer to a. more highly paid job, or an increase 
resulting from ^_geriejral -rise in wage lev.€lrs^ , 

Merit rating - A -formalized periodic rating of employ^ 

efficiency and other qualifications tblje used as ax 
--feasis for wage increases and promotion's and, in some 
plants, as, otte factor taken ijito- consideration to" 
determine prder of layoff. 

' • » 

Minimum wage - Lowest wage rat a^alxow ed by either Federal 
or state law. 



Modified union shop -i^-agreement between an employer 
, requiring all pr.esent members to retain 

their membership and all new employees to \become 
Zfl^\ ^^^"i^^ employees who we?l 

tS"i^^' '"'"^ agreement was sighed to 
join the u^ion. ^ s v ^ 

^ Monitorship ;- Supervision or surveillance^ of a union by 
an^utside party usuall^^r a/Wted. time, ?m- 
tfon!? W urder of a court or pa/ent ufcton organiza- 

Moonlighting - The term applied 7o the holding of more 
tnan one job by a worker, thus suggesting that [he 
extra job is performed "by moonlight" 

■ . s\°gL^nr?L^ai?L^;!- 

"^"^^'moS^°ir'''"''^'^"^^g ' Collective bargaitiing covering 
more than on^ company in a given industry! 



:ry, 



^°r?lcal!y^ f; X^I :^^ " ^^i^^ are not spec- 

^^^' ll\.lr^ forbidden. by. the Labor-Management 

80'dajrff'''L'?i 'be en^oiLT?or up to 

. -?2-a^^en\^he\\JJo^narSeSth'oJ\\^:.-!^-^: '"^'^ 
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, 'PJissea in xy^5b wnich guaranteed warkers>i^ right 
to,drganije and join unions., to barsiiTcoXlectively . 
and to act in concert in pursuii^^^^TthBir objectives 

Javr?he''n^ ^°^r""\"^y^^°P'-l^-tioisrand ' 
gave the union tlie nghtjt^be the Exclusive bar- 
gaining agent for all^jjkers in. a bargaining Unit 



^jational un'i o 
~ with 




A union having broad regional coverage 
is affiliated locals. 



erous 

Neg^g^ing committee - Committee of a union or an em- 
ployer :seT?H?I-to negotiate a collective bargain- 
ung contract. . ^ 

Negotiation - The process .by which representatives of 
- labor and management bargain to set conditions ,df % 
• e.g.'^wages, hours, benefits, working con- 

ditrons, and the mathinery for handling grievances. 

^^rrS^r^.^!"^"*^^^^^ covering mediatort(, fact-finders, 
..^--^Jbitrators, and other individuals who might assist 
PfT^ies' in their bargaining or contract admin- 
istration efforts. 

NLRB decisions -..Administrative decisions made by .the 
National Labor Relations Board, a federal agency 
governing labor conflicts (unfair labo/ptactices , ' 
unit dete^rmmations, etc.) in the private sector. , 

No-agent -vote - An option available in collective bar- 
gaining' elections . If the no-agent box rec^ves ^ 



a majority of the ballots cast, there can be no 
collective bargaining and no new, election scheduled 
for at least. 12 months. • 

Harstrike clause Und .no -lockout claused - Provisioji in 

a . collective bargaining agreemfent in which emp,loyee 

organiMtion agrees not to strike and employer 

' to lockout, employees , for th^ durat;don 

of tne cuntraQt. 




Noncontrjbutory welfare Plan 

' gram tor the bej$d4t of; employees which isVfi 



pl^n - A^health. cSr pensi 

LtOr.- emDlOVefi<; wh-irh ie</ 




/ ■ 8 



^^:^entitely'.by^tKe ijmployer 

* ^.^^fiS^^^on^bi^ a^' e^iplDyee ... 

^^^^^J^^- 9,^ *;,54?tor^-.:0.*Jer thanH:fie output of .the Hbrkei-,. 
^uch as. a,Chrj.stinas bonuSxatteft^cS bt)Jirs,, /ot .W-*^ 




ment ift reira^^d for w^stW: elimination. 



206 




N;- CCont'd.1 



Non- teaching professionals - That group of pe,o]ile who do 
not teach but who hold professional positions in a. ~ 
college or university. 'Examples include librarians 
dnd admissions counselors. , ' „► >. ' 

Nbrris-LaGuardia Act - see "Anti -Injunction Law." ' 

Npsci.tur a sociis - Definite meaning may be given to 
T ambiguous or dpubtful words by construing them in 
the light of the entire or surrounding text I ./ 




/ 

/ 



Open admissions - .Ai- term .which i^efers to access 'to in- • 
stitutions of higher education. Generally, it means 
- anyone possessing a high school diploitia '^ust be - ° 
accepted by a- branch of the publjq. higher education 
systeji\ ^ • ^ ' . 

Open-end q^greement - A collective bargaining agreement 
Which has nb fiked. termination date bat which is 
in effect indefinitely^ subject to a specified 
niunker of days' notjce by.^ftlier patty that it con- 
siders the agreement at ^ end. " , , * 



Op®" shop - Xheorftlcally^ a shop Where both union and. 
non-union members are employed^ Before un>ioA dis^ 
crimination became ille^ii^ the •so-^rallqd "open 
' , shop" xrurapaigns conducted by emplgy^ers were in ' 
reajity an effort to ^erep unions and union members 
,. • oue of their plaints.. - 

Qtganizati ohal ^picketing - - PicKertiirg - of an. employer in an 
. attempt to induce the- employees to join the union. 

Orga^i zer (w ion organizer^ - Employee of 'a union or ■ 
f?4er^non {jJt$uAl\f paid but sometimes a' volunteer) 
. . ' whase" dutie^^ include recruiting, new mdmbers for the 
: „wli6n, ^.s.sistijfig in forming unions in nonunion • 
„ --cdaipanie^;* assisting in campaigijs for recognition^ 

Out laye^ Strike - Strike forbidden by law.. 

.-• ' . ^ . 
Oydrtinte - Time worked lieyjbhd the standard established by 
V : 'iaWv-f?»Ployer--un^oiL agrements pt company regulations, 
'f pip; which I'pen^ilty" rates, that is,. higher than ^ 
t^gujar jfage-r^tes, are paid.. Sm«>etimes xised to • 
. -.refef to th«. wages paid rkther. than the actual over- 
^ . tijn« .worked, for extOnple, referring to two' hours' 
y ; w0Tk at time and one-half rate as being three hours' 

^ V'' \ 2a7 . ' W ' 
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. ' A ;cofti^ination of benefits inclukng- 

. .wage increases. _ ^ " *^ 

Pari^ - The equivai^nc'e established betw»en the w^ge' 
. schedules of some categories of employees^ V _, 

Pa^t Practice - Existing practices in thi planet oV 

company, sanctione.d by usei,*and acceptance, that^- * 

— not speci^fically included in the collective • 

* ^Ik^"^"^ agreement, except^ perhaps, by reference 
to their- continuance, . f » / cicicjii,e 

Pattern wage increase - A uniform increase awarded'" 
• throughout, an industry or industries eVen thoxigh 
the collective bargaining' is done on a company- 
jby-company, basis ^ 

_ - - . , > , . ^ 

Penalty rates - Commonly applied to extra fates paid for 
overti-me and for Sunday arrd holiday woiJc as well as 
hazardous or onerous work;, also some;timfes, used'^to 
^ .designate higher rates for nightwork, although moYe 
' are' referred . to as shift bonttf or 

snitt differential rates 



PERB decisions^ Administrative rulings riiade by state- 

?nnit^Pj°^rf^* boards governing labor 

conflicts in the public sectow. 

« „ . '* ' " "'v %* 

Performance.' evaluation - The ^evaluation of occupational 

JL^JUS'^^T^^IS^'*'- "^s^^Uy lAPed for^dec'isions ' 
.regarding I>romotion, tenure, ^|)r non-renewal. 

.-Pe^misVve wage.^adiustment - Provisions in employer- 
uniOTi contracts allowii^ either party tc^ re-open 
the question of wage %Tes *wheftever any one or a 1 
number of specified changes .in conditions ha.e 
taken place eithelf inside or outs»id'e' the plant, 
tor exai^le, changes in cost «of living or genetal 
*economic,,conditions:or changes'' in methods of dbing 
the ^work . I ..^ . ^ * 

A card^issued by the uniori to a nonmembef, 
wii-K ol^™^?^ accept .temporary employment 

with all employer wto has «niirion shop cofltract^ . 

Permit fee Money charged by. a unidn to a nonunion 
WJicant, wJi^ch permits, him to accept temporary 



/ . 



Permit 'car d. 
wKTcK 



employment' Qjji a ^unien jo^^i' 
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Perquisites - Goods or seYviteS'^^um'i^&hedL -by an^mployer 
which cpuld be consi^fW'as 2Lfr''aadition t<t;^ages; 
for example, free meals or lodging, right to buy 
goods from the employer at a discount, e't:c. 

Picketing - A person or -p^rsoJis - posted by a labor drgdni- 
' zation at the "appro?^ of a work place xJuriirga ' / 

• .i^bor dispute for the purpose of "raf informing the 

• ' -public and eaployees that a dispute * exists , (b), per- 
suading workers to join or continue' the strike or ' 
boycott,' (c) presenting persons from entering or 
going to work.. ^ , ^ 

(? . ■ . ^ • 

Portable -pensions - Pension plans which ' increase the 

mobility of einployees by allowing thea. -to' trans ffer 
earned pension credits from one employer to another. 

Preferent ial hiring - Agreed-upon arrangement whereby the 
employer gives preference in "hiring: to union members 

• to applicants with, previous training and expedience 
in the industry, to workers displaced from another 
prant^ or »fTom anothqr^part of'a particular"platit , 

♦or by order of the.NLRB to employees found to.be 
. '"discrimijiatoriry discharged." . ! > "^v 

Preferen tial shop ^ An agreement between an erapioyer and 
, union -whereby Unionmember^ :aTe afforded preference ^ 
. over nonmembers in^ta^ aspect^f employment; for 

example, the last to ^mi^ji^iC^ and the first to be- 
rehired.- . 

' • ' •*.-.•" 

•- Premium pay - Various ly! aycribed td extra payments' over ' 
normal wage rates to which employees are ent i^tJLed 
because of ,wqrk beyond or dutside. of regular hours, 
' or for output beyond established minimum 'standard's , . 
or for especially, haiardou^ or onerous work. • 

Prfeventive mediation - Procedure^ design^^d to anticipate , 
aifici study potential prbblems-ot employment relations 
. These pV.bcedures may involve fearly entry into a- 
resolution pf ei^loym'e^t, disputes bef<?re a strike ' 
threatens. 

- . • - ■ ■ v)/ : ■ ' ■ ^ 

Private p ension plans - Non-gpvernmejtt plans' providi-ng ' 
tor regular paya^nts to employees a€ter re'tireraent. 

rQbationary employee - A neVr employee on i tji^l b^sis 

• ^.who i-s usually ncvt covered by senitrfity dT other ' . ' 
• pTotective rules and, under radst imion-shop arr^inge- 

inents, is not required to join the union. -^^^ 
• ■ • • , . • ■ ' ' ,> 
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Productivity - AiKHmt produced ^ in relation to, effort or', 

^^^tijae-efxpendecj; a measurement of, unit output ppr 
— - worker or per man-hours or days worked, ' ^ 

Professional emplpyee - Any employee whose' work is' 

predominantly intellectual arid/Varied , in character, 
invorlves the consistent .exercis? 6f disdretion and 
judgment, and requires knowledge of an adVancpd 
nature in the field of physical biological, or 
social science, or in -"Che. f'ield bf learning, (Work 
is df such a character thit the Output pxoduced or 
>he result accomplished cahnot be/standardiz?d in 
relation to a given- period of time,) Employees • 
qualifying as ^'professional" under Sec. 2(12)j^ 
the Taft-Hartley Acjt may not be. included in a unit 
•^containing non-professional employees unless the . ' 
professional eaplojjees" so elect, ^ 

Professional holiday r A strike -by sch't)bl teachers which 
~^ IS intended to lasyt a short period of. time, usually 
one or two days , ' 

Professional- negotiations - A t^rip developed by the NEA^^ 
\ referring to a set of procedures, written- and 

'officially adopted', -which provides an orderly method 
. fer the school board the'local association vto 
^ >negotiate on maftters of mutual /coijcei'n. 

Profit sharing> - A plan by which employees receive a 
\ specified proportion oi the company's net earnings 
or' of earnings ^abpve a specified amount; usually 
prorated according to employees ' service records or 
other formula and distributed .in the form of annual 
or semi-annual bonuses,- • 

Progress ipn wages - Graduated wSges, within specified 

limits for each job, -based on length of service or 



, . ''•N ' O"-"* ^ *■ ^ ^ ^ ^ -^^^ ' 

merit ratings in contrast to increased wages re- 
sulting frojn pi*omoti'Ons to higher jobs. 



''Quitkie" strike - A spontaiveous --stoppage 'of work by a 
•group of employees- without the saiKtion or approval 
of'the union; also known as' a wildcat- strike. 

Quid pro ^uo - That which is. supplied by one party in 

consideration of that "which is supplied by the other 
party. • • . ; ^ • ' . 



ERIC ,.. 



jlaiding organiratibtt's attempt toy^kfqli^ • 

* SFlt)nging to. another organiz^tij^noiT^^ 

• already covered by an agreement negotiated by 
. . another organization^ with t'he' intent to* iisurp 

the latter* s baj^aining relationship. . " • • ^ 

. Rank and file - Members* of - a ijjiiori other than thie 
officers . \ ^ ' ' . 

Rate range - A r^nge .of rates for the same 'job, with, 
specrfic rates of individual porkers -within the 
range determined .by mjerit, lehgth of service, or. 
5 a cpmbiriation of ;merTit and leiigth of servix:e. 

Jlatif icatiorr ^ - Formal approval of a newly negotiated / 
agreement 'bx vote of the organization* members 
' * . affect^,. ' ^ , ^ ^ - 

' Rat iona i i z at i on r. Sometime? used a§ s^bnymoys . to - ^ 
. , . ^scientific management,'' that; is,' techniqueis for * 
internail shQp^manafemerit vhich/decfease cost^ and 
improve efficiency. ^ - . . • , 

^ Real wages The..pttrchasing power of a: dollar of wages*; 

that is, money wages, in relation to cost of livirig . 
or.jrice levels. , ^ . ' 

'Recall - Process of biiinging iaid-roff employees back to \ 
work, usually base^ on thie? saaA 'pifinciples that , 
go vefneid' order o£ layoff in inverse or de*r (e.g., 
last worker laid off is first to be- rehired). In 
union affair.s , recall is a procedure for remo.ving 
• -an officer by means , of a. membership vote." 

' * • f~ ' 

Recognition * The...aj:ceptante by an-en^Ioyer of an . 

employee organization as the major^t/^ repjresentativp, 

*of employees in ah appropriate unit. Recognition 

. is' a maj'or step in" the establishment of a coj.l'^ctive 

bargaining relationship knd usually follows an . 

election in which the majprity of employees, have 

selected an organ|.zation to represent them. Under 

certain conditions, ea^ 1 oyer s, may also voluntarily 

recognjLze an organization without art: election or 

• official certi^ixjii^n. . - . 

Reinstatement - Return td employment qf persons unlawfully 
discharged. ^ 
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■ Re ^opening clause - A provisian in «. collective bargkin- 
, mg agreeiMnt stating -t4ie ^iae or the cirCunistJlnces 
'« whicn negotiations can be; request^sd pirior to 

-the expiration of the contract.. Re -openings are 
. ' usually restricted to specific wage issues and not* 
used for the contract aS a whole. • 

Represent ation '^proceedi^iV - A procedure for the purpose' 
of determitiing the aajority representative of / !>. 
employees, if any, in an .appropriate collective 
negotiating unit or a , questi6zl. or controversy con- 
cernipg tfee representation. of employees for th* ^ ' " 
purpose of negotiations, » ' ^ . 

Res judicata - The principle that an «xisti?i filial 

. judgment rendered upon the merits, without fraud pr 
collusion, by a <:ourt of competent j:uri« diet ion, is 
conclusive of rights, questions and facts in is sue, - 
as to the parties and their privies, in all other 
actions in the same or any othej judicial tribuhal 
of concurrent jurisdiction." . ' - 

•Restraint and coercion - Term" used in Sec. 8(b) (1) of 
. Taft-Martler Act making it an unf^'ir^al^or practice 
*• for a tmion to. res train or coerce ^plbyees in the 
-~ • texercise of their rights to join uhions Or -td en- 

W« union activities or in -the eaterVise of thpir 
. rights to refrain frOm. joining uii ions or engakinjr 
•in such activities. • . * * . 

RetTeinchaent - Refers to the layoff of academic personnel 
or- the curtailment of academic programs due to the 
loss of enrollment or finiincial 'exigencies. 

Retroactive pay. - A dela^e.d wage payment for work done 
previously at a lower rat? . Income due workers 
„ when a new contract provides for a wage increase . 
for work completed prior to th< time the contract- 
goes into effect. . ' . . .* 

Right- to-work .- A tehtt used to describe laws which, biri ^' 

uii^on-^ecurity agreements by forbidding contracts 

on aembersliip/or non- 
•embership m l^boj: organizations. 

Rightrto-work laws - State: laws which make it illegal for 
a collective agfeemeht to contdin tmion shop, , 
*aintenance of membership, preferential .hiring, or' 

calling for coapulsory union 
Jembershlix. . State legislatures were authorized to 
^>ass such laws by-^jaft-Haxtley Act of 194?; . ^ 
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Rival union dispute - A dispute between two or more 

unions over ^he. issue of wh^ch one shall r«rfresent 
a particular group- of workers as tljeir collective 
bargaining, agent. . A rival union dispute differs 
from a jurisdictional dispute in that the -latter as 
cttncemed with claims to jobs or kinds of work.' 
wh&reas m a rival union dispute, the unions ac- 
knowledge no, jurisdictional boundaries 'between tKem 
-but each is contending- for the right to represent 
the workers on the jobs. . , . • 

Run-off election '-..Second dJection\directed by a labor 
b^ard when, the first fails to show more than k^U ' 
the votes recorded for any one choice presented. 



Sabbjtticai leave 



. ' ♦ , ... 



ticai leave - A aeave (yf 'ab>:eiiiqe ;.gr>jtted ar f afiiaty 
memoer after a. period of serv.ice, usuaiiyTever ■ 



years. 



Scab ^ An' employee Who ;cj9otir»u^ Airing' a Strike; 

/ialso a person who afeceptS e)ipioyment» in> nonunion , 
.snop or under n<?nunion conditions at a time when the 
union li trying to organize the industry^ * - 

Scient ifi c management - - ^^m^MseA by * Frederick Taylor 
... and his Successors to reffer 't;p. those carefully. 

Forked out Jb^ technH"«s '<by an engineer) 'designed 
^ ' inproVe efficiency, such as 

plant layout, work scheduling, time and- motion ' • 
v.^-- study, job analysis and incentive- wage systems./ * 

Scope of bargain^ -,The actual subject matter whic^ 

management fflTd employee «rganizatioi^s bri«g within • 
the area of the collective bargaining agreement. 
IS generally defined in whatever law is applicable. 

secondary strike - A strike' against an employer yho uses ' 
or sells materials from a struck plant; differs from 
a sympathetic strike in that there is a^busiriess 
connection b:etween the employers involved in the 
initial and the secondary stflkes. ' • ; 

seniority - I*ength of service with an eji?)ioyer or in one' 
branch of bUsmess; preference 'accorded employees on 
the basis of length of service. 



S; (Cont'd,.) 



SeparabUUv clause - A stipulation in. an employer -union 

' Sf protects the validity of the remain- 

• Sf ^^"^^^^ Particular provision 

be declared illegal or void for aiiy reason. 

Settlement agreement - Terias agreed upon in the settle- 
aent ot cftarges before the NLRB withbut '^a full-dress 
hearing, decision, and lorder. To be binding,- such 
agi-eementis amst'.hav^ the consent of the ^LRB. . 

Shijft - A . work pe^riod in a working schedule vhich in- 
/ eludes more than one s'et of workers, ' foT example .. . 
day and night shifts: term also applied to the 
workejrs employed on tKe shifts, for example, "shift 
workers." In some indust;ries' the term "tour** is " 

• more commonly used than shift. 

Shop chairman - A union steward u^uallr chosen. by the 
department stewards from among their own number, 
although he may be elected by the members within 
, tne plant, to serj^re as chairman over all the stew- 
'^Jjf^j^i^*'? Plf?^ to deal with top man^ement 
f officials fin adjusting matters not settled^atis- • 
. f^ctonly by the departmen:t stewards and foremen. ' 

Showing of interest - Support. union must show among e«- 

• paoyees. in bargaining unit befor* NLRB will process 
, . union's^election'. petition. -.The BoArd requires a 

imion that is -seeking a representation election to 
make a showing of interest among 30 percent of the 
employees in tTi6 bargaining unit. ' - 

Sit:^ownsti^ A. protest stQppa-ge in which* the workers 
. involved remain at their w6rk -place in contrast to 
a strike whe.re workers leave the plant and establish 
.picket Ji^es ..^ . . 

Sliding scale - Wage rfetes which are automatically ad- 
justed to changes in the selling price of the 
e^ommodity produced in accordance with a fixed formu- 

• la* . ; - , ' ' • ■ ' , 

Slowdown; -A deliberate lessening of work effort for a 
definite purpose 'and time. In moxive a- slowdown is 
similar to. a, strike and differs from the latter 
only in a degree of stoppage involved. 



224' 

214 



ERIC 



; • Standard agreement - A collective agreement prepared by 
the national union fsr use by its locals. The pur- 
pose of a standard agreement is not only to relieve 
tiie locals of the task of drafting their own agree- 
ments but also to promote the standardization of 
working conditions throughout the industry. 

• Stare decisis - The doctrine or principle that decisions 
should^tand as precedents for guidance in cases 
arising in the future. ' 

State arbi tration statutes - Are of three generail types; 
CI) general statutes designed* primarily for 
' commercial disputes, but some of which may be used- 
• for labor disputes; (2) special labor arbitration 
statutes, which contain some detail a? to procedure: 
and (3> statutes which merely "promote" arbitration 
. by charging a state agency to encourage its use. 

. Statute of limitations - As applied to unfair labor 
practices, a provision of the Taft^Hajtley Act 
•under which charges are outlawed if based on 
events more than six. months old. 
' i * - 

gtretch-out - A union term describing a situation in 
Which workers are' required to assime additional 
' work duties without additional compensation. 

^^^^^^ : Concerted cassation of work .as a fom of econ- 
omic pressure by employees, usually orgaHized^ to 
enforce acceptance of their terms, (see also 
General Strike," "Illegal Strilce," "Sympathetic" 

strike benefits - Union payments, usually a 'small propor- 
tion of regular income,' to workers during a strilce. 

strike-breakers - Th^ employer hires other workers, known 
as striJcerbreakers or scabs, 'to fill the jobs of 
striking workers. ^. 

■ ^ ' . - 
strike deadline - Time set by the uni^n for beginning. a 
strike if a Satisfactory settlement is not reached. 

• f Strike -fund - Funds held by international 'or local unions 
' for allocatioji during a strike fo cover costs of. 
strike benefits, legal fees; publicity, and the 
like. . , ^ 
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Strike insufance - Payment by companies in air association 
to a fund,r or for the purchase of insurance, to 
reimburse a, struck member cpmpany for lost business • 

Strike vo te - Balloting or* canvass on question of calling " 
a strike • . \ * ' ^ 

Structural unemployment - Unemployment resulting from 
major changes or shifts in a nation^s economy. 

Student employment - For the purposes of tl^is bibliography, 
!; reters to that part of ^graduate student' employment 
that might have a' collective bargainjmg relationship, 
such as in the capacity of ^teaching assistants and 
researth assistants. ' . . 

SubmissipfT - A submission (sbmetimes called a "stipula- 
tion" or. an ''^agreement to arbitrate") is used where 
'the^e is no previous agreement to arbitrate. *The 
* submission, signed by bqth parties, describes an . ' 
existing dispute, and often also napes the arbitra- 
tor. 

Superannuated rate — A rate of pay below thci prevailing' 
level or uni oil rate foi" a worker above^a certain 
age. Some union agreements require the employer 
to employ a specif led 'ratio of older worJcers, allow-* 
ing them to be paid less than the going union 'rates. 

. ^ . . . • ^ 

Supervisor Any individual having authority ih the in- 
terest of the employer to hire, transfer, suspend, 
layoff, recall, promote, discharge / assign, reward, ^^'^ 
/pr discipline-^ther eii5)loyees, or responsibility to 
direct them, or to adjus^t. their grievances, or 
^ effectively to recommend such action, if in con- 
nection with the foregoing of the exercise of such 
authority is not of a merely routine oV clerical % 
nature, but requires the use of independent judg-::" 
ment. .Supervisors ejjoy'no protection of bargaining 
rights under the NLRA. ' 

Supplemental Unemployment Benefit fSUB)' Plans - Private 
. " plans providing compensation tpr wage loss to laid, 
off workers^ usually in addition to publix: unemploy- 
ment insurance payments • 

Sweetheart contract A collective bargaining agreement, 
^ usually between a racketeer head of a paper local 
(but sometimes il legitimate union) and a corrupt 
employer. 
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Syinpathe tic strike - A strike of Workers who are not 
dlrectiy concerned with the matter in dispute but 
have participated in order to demonstrate worker 
solidarity and thus broaden the group pressure^ 
.upon the en^loyer against whom there is a strike 
, tor a specific cause. 

^^^^"nfia!^ ■ Labor-Management Relations Act 
°* llV> commonly known as the Taft-Hartley Act. 
reaffirmed the Wagner Act by guaranteeing the . 
right of workers to form unions and to engage in 
collective bargaining. Under Section 14(b) (of 
the Taft-Hartley Act [1947]) states are illoWed to 
pass laws banning the uni»i shop and other union- 
management agreements that m^ke union membership " 
a^condatioff for-keeping a job. ' Nineteen states 
had .such laws xn 1967. (see also "Labor- 
Management, Relations Act.") 

Take -home pay - The .amount of pay the worker actually 

receives m his check. Gross earning minus federal 
and state income taxes, social security tajces. 
<, health insurance premiums, etc. 

I'Tandem^' wage increase - An increase automatically given 
a lrpp-^TTmPTpyees as the result of an increase 
negotiated with another group. For. example, a pay 
'increase to office, workers similiar to that Aegotik- 
ted with production workers,, 

'Technological unemployment - Unemployient that results 
from tne introduction of labor-saving machineiry. 

Temporary emplovftft - .One who is "imploydd for. a short 

- period of time and who therefore "doei not have 

seniority rights or other privileges incident to 

permanent status. Under- ^i on- shop agreements, 

' ""^^^^ ^i^®"" * workingi permit in lieu of union . 
member«A^|p. / , ^ 

Tenure .- Long-terii> job. secWity and salary rights given 
hlttoil?^%Tof"" "^'^^ completion of a pro- 

'""°'"b^^iS'lZ ;.^^^ogs!^' '^"^."^ P'^^'"^^"" possibilit^e 
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**Trilogy" (1960) - The United Sl*^es^ Sojrteme Court de- 
cided three cases dealiiig^witli <i!ghts arbitrations 
which have become known as thf Trilogy, The cases 
are: (1) United Steelworkers of America v, American 
Manufacturing Co,, 80 S.Ct- 1343; '34 LA 559 (1960); 
(2) United Steelworkers of America v. Warrior and 
Gulf Navigation Co,, 80 S,Ct, 1347, 34 LA 561 (1960); 
ancl (3) United Steelworkers of America v. Enterprise 
Wheel and' Car Corp,, 80 S.Ct- 13'5S, 34 LA .569' (1960) , 

Some of the significant teachings of these casfe^s may 
be summarized as follows: ' 

As to compelling arbitrat-ironi, unless fhe parties ex- 
pressly provide that the arbitrator is to determine 
arbitrability, the determination rests with the 
courts (if such issue is presented for judicial de- 
termination) . ^he courts must cojpel arbitration 
where the party seeking it is jpj^ing a claim which, 
T on its face^ is governed^by tjhe contract, even 
though^ the cburt migh.t fej^ that the /grievance is 
frivolous or basele^ss , XDj3ubts oyer arbitrability 
Should Ife* resolved in^h^ affirmative; arbitration 
' should be compelled unless it may be said with 
"positive assurance" tha^t the arbitration clause is 
not susceptible to an interpretation that covei'fe the 
dispute. . • * \ 

' • 

As to review, and enforcement of awards: The question 
^ " of interpretation of the , agreement for the arbi- ^ 

trai:o^r:,'*,and the courts "have no business overruling 
^ him because their interpretation of ' the contract is- 
diffelr ^t from b^c* "^ A ^ court should not, reject an 
* award unless- it is' clear that the arbitrator has 
exceeded his authority- -the Supreme Court is un- 
willing to ''assume" that an arbitrator has. ^abused 
the trus^t the parties confided, in him"-0r that he 
"has not stayed within the. areas marked out for his^ 
considetatiQn,"^ . 

As to the merits of- disputes: Courts should not . 
delve intp* the merits of \grievarices , The merits , 
" ar^ not a subject for court inquiry in actions_ei/ther 
to compel arbitration or t6 enforce awards. 

As to modification of awards: The Suprejne Cour^ up- 
held the Courr of Appeals^ rejection of the early, 
cbmiion-law_ rule that a court action %o enforce dn 
award mustf^e dismissed in its entirety if any de-^ 
^ficiency ejcists in the award. The Supreme Court ^ 
"held that an award need not be set aside for 
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Trilogy (cont *d>) - incompletness merely because the 
arbitrator neglected to calculate the amount of 
backnpay due grievant; the award .was returned to 
the parties for determination of back pay by arbi-. 
\ t rat ion. 



Te^cause of the presxiraption favoring the arb^trabil- 
ity of labor disputes, courts have continued to 
compel arbitration in most cases where the arbitra- 
bility of the dispute has been challenged. 



Tripartite arbitration board - The~ tripartite arbitration 
board, which may be either temporary or permaneiit, 
is m^de up of one or mor^ memtrers selected by man- 
agement, an equal number selected by labor > and- a 
neutral member who serves as chairman. ^ The labor 
and management members generally are/partisans and 
act as advocates^ fo ^tfceir respective sidfes. The 
Code (Jf Ethics for Arbitration doeS not impose aji 
' obligation of strict nej^trality upon t^e party 
members of tripartite board^s* / ' ^ 

Trustees - Individuals in which legal ^uih'orit;y for 
- governing th^ university is inves:ted. ./ 

Trustees^p,.^Tiiii'on /- describes a' situ^tiVn in .which a 
~' national .or .international* linxoii -sxispend^ the 

normal ^6 yet^rimental process of a •local union and 
tpJces,.ovir control of the locales assets and the 
. .adtox^iistration of its inter nal et f^aits . The. con- 
; stitutions of many intjyaiii^ 

international off icer^ to establish trusteeship's 
. oyer local unions in- order to prevent corruption, 
^.^ mismanagement, and' other abuses . The -Landrum- ' 
\ Griffiji Act of^I§59 established cohtrols over the' 
establishment and administration \pf trusteeships. 



Umpire - Ah outside person employed jointly by the union 

. tod the employer, usually for a definite period of 
" time, to whom are referred fOr final decision dis-, 
putes over the interpretation or application of • 
provisions of the agreement. Although arbitrator, 
impartial cfiairmail, referee, and umpire are some- 
times used indiscriminately, the latter three -..a re 
' more commonly applied when -such persons serve ill a 
permanent capacity as distinguished from aJi arbi- 
trator who is .appointed to settle a particular dis- 
pute . • . ' • 

0 >)Q ' 
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Unauthorized strike -A strike by employees contrary to ^ 
the advice or without the consent of theif union. 

Unemployme nt insurance - A special p$y:i:oU:Ji9^ iy^ilii''^^ 
■ .uriemployment. insurance was levied by^' the Federal \: 
"government on employers only. Ninety percent of the' 
money collected within, each state was offered to that 
state on condition that a satisfactory state unemploy 
ment insurance system.be established. 

Unfair employment practice - Discrimination in employiMnt 
.based on race , Color, religion, sex, or national 
origin.^ Forbidden by Federal, and ?ome state laws. 

Unfair labor practice - ^Practice forbidden by the- National 
•7 and several State Labor Relations Acts. j 

Union - Labor organization. '. ' 

Union dues - Monthly siims paid by union members to their 
local unions. The ^mouht of the dues is scmetimes 
»set by the international union, but more often by 
the local. . ' " , 

Uxyion jurisdiction - The types . of wotk, or entire iridus- 
try, whiclTa union claims, ot which its federated 
body (A.F.U.-C.I.O.) has assigned to it as a basis \ 
for. its membership, (see "Jurisdictional Disjbutes 

Union label - A special label placed upon a pro^iTc/t 
signifies that it has been made by union labor. 
Unions appeal to their members and the general 
public to purchase only products bearing union 
labels. . ' • t . , / 
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on-management cooperation - In its broadest sensed' 
^-cefers to any peaceful managfement-union negotiations^ 
' infei^ding bargaining over terms of employment.' More 
commoniy the . term is "given a limited meaning to re- 
efer to tm)sfe jointly sponsored activities whiclv are 
directed to the improvement and expansion of 
business 9 such as cost Sayings, improvement^Tin pro- 
duction procedures and.4uality qf output^, sales 
promotion, etc. 

Un-ion organizer - Member of a • staff of-^a l<ical or inter*J>-^ 
national union whose function ,^.iimong others is^^^ttT ^ 
/ recruit new members. y > 
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Union seg^rity, clauses Pyoyisiong in \^ collectivr^Wr- '. 
: \ gainiftf agreement designed to secure the status of 
/ the: employee organization against employers,; non- 
uriioi^A'temployfres and/or raids by competing organi- 
iatitfJis"., \ , • . * 

■ / . ■ .,• • ~ ■ • • 

Un\on sh-op * -/ Arrangement with 'a union by whicfi employer 
may. hite any employee, union or non-union, but the 
^ / new employee must join the union within a specified 
w ■ time and remain a member in good standing. 

■UijEit - -Shortened form of "unit appt-opriate for collective ♦ 
; ■ ^ , t)a>gainirig.''.*; It consists of alL employees entitled 
/ txi selej:t a single- agent to represent them in bar- 
/. , gairiiag collectively. 
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• Vgrtical unioii: ^ - A union whose cialmedi jurisdiction 
\^ (zoversj^ll occiipations \from the producjtip)i^ of raw. 
;^ •materials to fabxicated product. There 1ir1io\ 
'clear line/of distinction between a vejptical andi^ 
an industii^iar union. 

Ves:t.in^ t-ights. (vested rights) - Applicable to'many ./^en^ 



in^ rigj 
/Sion/o 
•riglits 



/Sion/or retii^ement plans . Refers to the pension 

gnts which permit employees to terminate employ- 
' mfe^t befoxe^ attaining retirementAge> but without 



f^rfeitj^ accrued pension finailced ;througH^ employe: 
/ioritri^tioris.. * " ^ ^ ^ ' 

y o j/On tAry^r e co gn i t i on - see "Rec 




s ,Act , .estabHfhe^.' CT-ti^ifW 



as- ^e 



ir . and dr. standard >otJc-*r^ek of 40 
, _ in jt^^tei-s tat e indils t ry . ; Ovef-iime 
4CK ^burs) mu§t be "paid dtthe '^te 

a.1ialf^ .'The act al^.<j/PT6kli)ited,-Witfi 

exceptions, .QhiljJren vim^ 16 yeaf^^of agek ' 
5^kl*gv in intetstAte Jfhdpsrtty . (CorvgressVhVs 
Lit«^eased the l^jiy j^iiauta Vige.) - \ % c . 
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Wage stabilization - Any plan to keep wages in an area 
\^ or industry at established levels. ^ Used particu- 
' larly with reference to go v^ej^rnment plans for pre- ^ 
venting inflation ^during warj^ericids. ^ • ^ ^ ^ 

Wagner ^ Act - see "National Labor Relations Act." 

Walkout -"Often a synonym for a strike; sometimes a 
synonym for a wildcat or quickie strike.. 

: ' ^ . '/ ^ \ - , 

Welfare funds (union ^^e If are funds) - Funds created*" - ^ 
through collettiVe bargaining to provide welfare^ ^ 
benefits for the employees of a number of employers, 
(see "MultjjLempJoyer Bargaining..^'), Under ^e terms 
of the Taft-Hkrtley Act, such funds usuallj^. are ad- 
ministered by trustees reprfesenting both employers ^ 
and unions, respectively. Typically, welfare funds 
, provide he^ilth and death benefits similar to those., 
provided by welfare plaris; a growing number piDvide 
• ' pension benefits. . ^ 

- ^' * ^ * " - ' ' , %^ 

Wel'fare anci Peng^ion Plans Disclosure^Act (Teller Act> ^ v 
^"^"^^^ A federal statute passed in 19>8 coveting all non- 
^ governmental *we If are and pension .t>ians affecting* 
more than 25 employees. Administrators of the 
funds must make annual reports to the 3ecretafy of ' 
Labor, describing the plan ind -submitting financiar 
statements. Several states have enacted similar 
laws . / : 

Welfare plans - Benefit plans for the employees of a 

^single employer; providing for disability insurance, 
hosj)ital, medical and surgical protection, and life 
insufance. Welfare plans originally were finantfed 
almost entirely by joint employer-employee contribu-. 
tions. In recent years, the trend has been toward 
employer- financed plans, (see "Welfare Funds.") 

Whipsawing - Term^ applied to a union tactic qf nego'tiatin^g 
with one employer at a time, using e4:Ch negotiated 
gain as .a lever against *the next employer. 

Wliite- dollar workers- Term used to describe non-manual 
workers; supervisory, profess iojiaj , etc. 

Wildcat strike - A work stoppage, usually spontaneous,^ 
. ty a groiu) of organized employees without t;he' 

aiithorilftion or^ approval of the employee organiza- 
tifcnC 
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Mark iurisdicti<m :^^ ii^ht claimed by tin idjS -tinder ;ts 

thart^t* to h^ve; its mewjhbfs and no o'tifers' engaged 
in^ certain wdrk, (see ^jurisdictional .Dispute.") ^ 



Work 



Work 



Work 



in, 

lo^<i • The / quant itative neaWure of an hour* 6 or . 
a day's pe^ftfriaance on a job,, Th& term is'usually 
applied' t9 a standard of output vhi^h is supposed^ 
to/rei>res6ht reasoh^ly. efficient production with- 
out -risk, /to health or safety. .^ 

j)ennit -/ Card issued by union' having closed shop 
to show .permission that holder, t^otigh not a full-, 
fledged union m^mber^ may be employed Under cqiitfact 

. . ' »^ 

restrjctioH - A tacit unders.tanding or' plannecOiove- 



roent among a group of employees to limit output be- 
low the standard of efficiency which c6ul'<^ be main- 
^. tained without risV to health>nd safety. Restric- 
, fioTL of. output may be- (1) a temporary act to^^Sin 
an immediate v-definite concession* from the employer, 
^ . . in which case it takes on the >jiature of a slowdp^^n 
strike; (2) an effort to prolong a job and present 
vmemp^loyment. • • . \ 

• Work Rules Rule.s regulating on-th^-jo^ coiyiitions of ' 
~ work, usually incorporated in or re^eri^ed'^ trf by the 
collective Sigrefenent. * , ^ 

Work sto ^ 



Qppage - A temporary halt^ to work,^ irtit)iated/by 
rkets or employer, in the form- of a strikevOr 



wo 

lockout. 



Workmen* s compensation - Insurance systems established 

by l,aw providing veekly casli benefits aiid medical ^ 
services to worJcers who suffer phy^ical^ injury dur- 
ing the course of . their employnnent, ^^respective .of 
carelessness of work^ or negrige;nce of employer. 



- / 



Yellow-dQg contract - An oral d^/writtea agreenent whexe- 
• by an etcplQifee pledges not XpbeCoaie or to remain a 
union meiiber under penalty- of^is charge. £5hned in 
1932 by the Norris-LaGuardia^^ct. ' ' 
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Zipp 



by statlag that Ike agreeaent is "cMplftte' in * 
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GLOSSARY ftflHRfpc^ . 

Acade«ic Colleftiare Barg»iiin« Information Sirvi^, 

: • Ing C^^a^yf-I^is/-.' U-Uperatiye Publiri-, 

^"'°"i5orks^^"J;..^M How Arbitration ' 

Xrorfs, m"*'""' B ureau ot Nationa l 

"jiawAUK, Rutgers University, '1974. 

VniteJ 3t«tes Department of' Labor. Giossarv»*of rs^-V-or,* ^ 
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AAA 
AAHS 




.AFL 




BNl 




U 



,.CAPE 
'CAUT 

CCHE 
'CLC 

CPt. 

CSC 

CSEA 

EEDC 
ENS 
ECX: ■'■ 



Aaerican Arbitration Association 
Ame^rican Association for Higher 
Education . ^ . 

^ , Aaerican Association of Junior S 
College? • , . 

American AssQci*tW of School ' 
Adaiinistfators . . . 

American. Association of University 
, _ Professors . . 

, Americari Collective Bargaining " ' - 

Infbrmatji^n Service 
. Associated cdnmunity College Faculties 

American Council oh Education ... 

Association of Coliege & Research Libraries 

American Federation of Government 

Employees 

American fifitderation of Labor ' 
Aaaericem- Federation of Labor - 
qongress of Industrial Organizations 
American Federation of State, County 
and Murficipal Employees 
American Federation of Teachers 
American Hosj)ital Association - 
American Management Association 

• Association of University Teachers 

Buifeau'of Labor Statistics ' 
Bureau of National Affairs '<-.■, 
Building Service En?>loyees ynioh. 

. Coalition of American PubUc E&plpyees' v 
Canadian Association of tim.v6rsity Teachers 
Carnegie Conmission on Higher Education 
Cost-of -Living Council 
Consumer Price Index 
Civil Service Cooaiission 

. Civil iSeryice ai5>loyees Association 

Eiiual Employment Opportunity Conmission 
Edufcatox;^ .Negotiation Service, 
Equal Op^rtunity Copwnission * 
EducafcionAl Resourced InformattOit 

• Service • ■ • ^ . 



Pair BDploysient Practices 

Pair Einpioyitient Practices Commision 
Ped^ral Labor Relations Council 
Peddral Mediation ah^ Conciliation 
Service 

GoVenvtent &jployee Relation^ Report 

International Brotherhood of Electrical 
Workers 

Internfe^tiohal Building Trades Unions 
International Brotherhood of University 
En^ic^^s * ' . ' ' ^ ^ . 

Interiiational Union of Operating 
Engineers 

> • 

Labbr Arbitration' and Dispute Settle- 
ments. (BNA) ' \ V 
Lab^r"^ Agreement Information. Retrieval . 
System' \(Civil ' Serv^^ce Commission) 
liiaborers'-' International Union ^ 
Ldbor - Management Relations Service 
Labor Relations Bo^rd 
Labor Relations Reporter (BNA)^ 
Labor Relations Reporter - 
' Decisions of the Courts, SLRB (BNA) 

Michigan En^loym^f^it Relations Commission 

National Academy of Arbitrators 
National Association of College and 
University Attorneys 
National Association of College and 
< University^ i^usiness Officers 
National ASsociikibn of Government ' 
Bn^loyees! * , , — * 

National Center for tdie Study of ' ^ 
Collective Batgaihing in\Higher Education 
National Education Association! 
National Labor' Relations ^ard 
National Union of. Hospital and Health 
Care Baqployeesr . 1 
Natioftajfl Union^ Of ^ Security Of ficer$ 
and Guards ' - 

NeW^drk State Labor Relations Board 
New ^Ybrk State United Teachers 4 \ 

Office of Employee Relaticms 
Office of Federal Contract CcMnpliance 
Office and Professional Employees 
International Union 
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PERB • • 

PERC I ' ^l«<^i<>n8 Board 

• ^"^^^^ ^lo«wt Relations Comaiumion 

RDTEO « " . ; 



^earch. Development and Technical 
Bnployees O^ion *waj. 

uJiS' ^"'^ Munrcipal Employees 

SFLRP .1 SfTif ® ^joyees inWrnational Union 

pISflSiSnMf^^"' . 
SSo!Sion in Dispute 



SCMEU 
SEIQ 



SPIDR 
UPCT 



UPT I . ^^ill^ p®2®"!J°n °^ college Teachers 

United Federation of Teachers 

/ . 



AN INVITATION TO" JOIN THE NATIONAL CENTER 



Baruch College ^kee pleasure In extending an^ invitatldff^to all 
College*, Ihilversity ijstem^ Faculty Orgaisilluitioiia, and otAermnterea^^ 
tostltutlpna and Indlrlduals to becoae aubscribers ta the Katiooil Center 

In Higher Education. 




for the Study of Collective Bargaining 
status will include t}ie'folloving: 

ATTEMDAMCE AT AiOHIAL^ CONFER£NCE.. 



NEWSLETTER SUBSCRIPTION 



PROCEEDINGS 
BIBLIOGRAPHIES 



DIRECTORY 



Subscriber 



One free registration at^ the 1' 
Fifth Annual Co^^rence in , i ' ' 
April, 1977. ^ ; • 

The Newsletter , published five 
tines a year, carries trurrent 
Ikfomation on developaents in 
the field and subject bibliogra- 
phies. Included also are 
research analyses of faculty 
contract clauses. 

Annual Conference Proceedings*. ^ . 

Subject Indexes {^including 
arbitration awards, court 
cases, NLRB d^cisions^ PERB 
decisions, student involveaoit, . 
affirmative action, governance^ 
tenure)^ plus Author^Title, and 
Keyword Indexea« 

Contracts and Bargaining Agents 

in Institutions of. Hij^er Education* 



SPECIAL RATES. 



INDIVIDUALIZED COMPUTE SEARCHES pata base of faculty contracts. , 

' ^^1^^ full-text retrieval printout 

^ ^ ^ ^^^%lves you the actual wording of 

the contract clauses on the % .] 
subjec*t requested <ui'"' 

Regular rate .1. $150.00 
St&scriber rajte « 100.00 

for the Center lforkahops7l$aL 
^ scheduled . ^ > 

ANWDAL SUBSCRIBER FEES 

Individual ......^..........v $225.00 

(for caleifijar 1976), 

Group rates available on request. 
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P U B L I C A T 10 N S .:■'/ 

Indivldttkl Purchases - - " ^ ; / ' , / 

1. PROCESDIltGS - Pourth Amuial Conference, April 1976 .....1 (Pot>thctmlng> 
i /JSii'd Anmial Cwference, i^ril 197S $ 7.00 • 

■ Second Annua^.' Cb6£eren6e, ]|ptil IfM^;^^^ . 5«00 > ■ ' 

FttBt Annu^ Conference^ April W73 5.00 ' / 

2. NEWSLETTER - Volu.e 4 - 1976 (5 iksu/?) .V. .... / li». OO . 

Volume 3 - 1975 '(5 .isa/es)' /X/ 10 .bj3^ 

Volu.e 2 - 1974 (5, ijrsuelBK/. ..>.... . .// 10.00 

Volume 1 - 1973 i£4»8neB) /... y/. .f. ^.00 /A 

, 3, BIBLIOGRAP^ - Collective Bari^ainlnit tn Hlkhi^ Education >A \^ 7 

: ' -'. / •■ MbllogtW4 . April' 1976 ^../l^lf^^/ 7 nn//;^ 

; -..W ^ BlbHogr<B)h7. 3. M>til 19T3 (Oat^A xytif(*^ >* ;/ 'f'^ 

Blbllogaphv 2.ntorn im .... . ^ ; .w. . ; . .V. 5vO( 

, , ,.. ' » BibllowaphT 1 . ADrlI^f73 .^>^......;:r^. v..:.. ■i^/if.. 

4. BIBLIOGRAPm - Higher Bducatioig> CoUTectltris BarM^-to 4tber v '^^'^T^ . / 

, \ Tlum Faculty' Persortiiel " . :-- / " ./ - ' 

.y'- ^^■/-'Vol3»e'^5^,:X97«;^ (PoSrthcoplag)' ' 

%,^ blkcTOm . * . ^ Of 'Contracts and Batt^einW Age^" l/jn^ltutl«»8 / ' ' / 
.:V^- ' "^.'^^Kher Educatlof. Aprii,^!^ 

Subscription Rate ,. ' " -^'^ ^^ '^'^ ' - '.'"'/.• ■/ 

. 6. TUe 1976 ;iitiA#crlptJL?>^tat# to Cente^ pabilc*tiiw- . 1 /. 

(Jan. 1 -'Dec. %i^m) 'la ; . .v.^^i?. ., * . . ,. l^<.7rj. . . . i" $25,00 . - 
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Proceedlnga, Foufth Anttaal Confcrc 
Meiraletter, Volnpe^ 4 i- 1976 \ 
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f ACULTY COLLECTIVE BARGArjIING CONTRACT DATA BASE 
AND COMFUns RETRIEVAL StSTEM 



Hie Center* ft Library has 6n file current tnd expired 
faculty contracts, plus the beginnings of il collection of 
non-faculty contracts and contracts from Canadian Injstltu- 
tlons.' Of the 136 ctirr^nt contracts (with expiration datQS 
of 1976, 1977 or 1978) presently on file, 44 are for four- 
y^ar Institutions/ and 9i for two-year Institutions^ On0 
hundred and fourteen eitplred contracts are also In our 
collections 36 for f9ur-year and 78 for two-year Instltu^ • 
tlons. 

At the present time, all of the above have beei^. Input 
Into the computer retrieval system which H^is- a full-text 
retrieval capability on search requests of any word in the 
contracts. The retrieval of fuljL^-tes^t data eliminates the 
problems Inherent in establishing and operating a keyword 
indexing syst^ which gives the usual doiq>uter, listing of 
citations rather than full-text. 

f ' • * . / 

Search ^printouts from the, Renter provide the actual * 
wording of the contract^clauses/sections that have been 
t oques ted by the user . ~" * - [ ' 

Any, wo;^•.d(s):in' tbe active contract file can be searched, 
or tbe search can be limited or divided into public/private; 
four/ two-year institutions by college name; by bargaining ^ . 
ag efit affili ation; by expiration -date. 



Center members iq»y order individual .Searches of the 
acMve contract; file for $100.00*; the cost 'to non-^Aiei^bers. 
is $150.00 per search. Searches of the 136 active 
contracts and the ' 114 expired contracts 'can be ordered 
lor $22&.00 per search. The individual search that you 
have,. retluested can usually be ready within seven days. 



